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GREEMENT

THISAGREEMENT, MADE AND ENTEREDINTO THIS
THE IST DAY OF AUGUST, 1997 BY AND BETWEEN
THE DUNLOP TIRE CORPORATION, HEREINAFTER
REFERRED TO AS THE “COMPANY” AND LOCAL
UNION NO. 215 OF THE UNITED STEELWORKERS OF
AMERICA, HEREINAFTER REFERRED TO AS THE
“UNION,™

The Company recognizes the merger of the United Rubber
Workers of America with the United Stcel Warkers of
America in the application of this contract. Hereinafter, all
references to the UJR.W, will be vecognized as the United
Steel Workers of America,

WITNESSETH
The mutual desire of the above parties being to continue to
promote cooperation and harmony, and to formulate rules
to govern the relationship between the Union and the Com-

pany,

The terms and provisions of this Agreement shall apply
without discrimination, with respect 1o discharge, compen.
sation, lerms, conditions and privileges of employment, be-
cause of race, age, color, religion, sex, national origin,
marital status, veteran status or the presence of non-job
related medical condition or handicap.
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ARTICLE1
RECOGNITION AND UNION SECURITY

Section 1.01 - Recagnition

(A) Subject to State or Federal Legislation. This contract or
any supplement thereto are subject to any valid and appli-
cable Federal Legislation or executive orders or State Legis-
lation,

{B} The Company recognizes the Union as the exclusive
collective bargaining agency for all production, maintenance,
plant clerical, planning and techoic! employees (and tor
any expansion or extension of the manufacturing facilivies of
the plant within Madison County). Excluded from the Bar-
gaining Unit are all generul office, oftice clerical, supervi-
sory, plint protection, lechnicul engineering, plant engineer-
ing, industrial enginecring and persennel employees.

(C) in the event that righ, title or possession ol the plant
covered by this Agreement shall pass (o any subsequent
owner by merger, acquisition, sale, or any other methed of
disposition or acquisition, this Agreement shali be binding
upon the Company and its successors and assigns.

(D) The Company agrees to meet with and bargain with the
accredited representatives of the Locul Union on all matters
pertaining 1o hours of work, wages, rates of puy and general
warking conditions. The term “he™ or "his” is undersiood
to mean both sexes,

(E) The swiomation of jobs in the bargaining uwit will not be
used as a basis [or changing such jobs froat bargaining unn
status o non-bargaining unit secus,




Section 1,02 - Union Security

(A} Ii shall be a condition of employment that all employeces
of the employer covered by this Agreement who are mem-
bers of the Union in good standing on the eifective date of
this Agreement shall remain members in good standing and
those who are not members on the effective date of this
Agreement shall. on the sixtteth day following the effective
date of this Agreement become and remain members in good
standing in the Union. It shall also be a condition of em-
ployment that all employees covered by this Agreetnent and
hired on or after its elfective date or transferred to the bar-
gaining unit onor alter its elfecoive date shall. on the sixtieth
day followmg the beginning of such employment or transter
become and remain members in good standing in the Union.

(B) The provisions of the above paragraph of this Section
shall not apply 10 any employees covered by this Agree-
ment 1o whom membcership in the Union is denied or whaose
membership therein has been werminated for reasons other
than the failure of such employees to render his initiation fee
ar periedic dues.

{C) Any employee who fails to meet the requirements of this
Section shall not be retained in the employ of the Company
provided that the Union shall have notified the Company
and the employee in writing of such delault and said em-
ployee shall have failed to remedy same within ten ( 10) days
after receipt of such notice.

The provisions of Sections 102(A) and 1.02(C) abave. shull
apply only to the extent permitted by law.

(D} The Company agrees to deduct from the wages. and

shall direct the Trustee of the SUB Fund to deduct from

Supplemental Unemployment benefits, of those employees
3



who so authorize such deductions by writien assignment,
regular monthly Union membership dues,

{E) This dues assignment and dues deduction authorization
shall be irrevecable for a period of one (1) year Irom the date
of execution or vntil the expiration dute of this Agreement,
whichever occurs sooner,

Said assignment and ducs deduction authorization may be
revoked upon written notice being delivered 1o the Com-
puny and the Union during the period ten (10) days prior 1o
the expiration of the one (1) year period or the expiration of
this Agreement, whichever occurs sooner,

{(F)(1) The Company. upon written suthorization of the em-
ployees. shalt deduct from the third pay period cach month
by such cmployee an amount equal to dues fixed by the
Union for the current month and such arvears us may be due
and prompily remit same to the Treasurer of the Union.

{2) The following paragraphs shall appear on a card
which shall be personally signed by the employee:

DATE UNION DUES, ASSIGNMENT, AUTHO-
RIZATION FOR DEDUCTION AND DIRECTIVE. [ hereby
assign to Local 915, United Sigelworkers of America dues
deductions from any wages paid o me as an employee of
the Dunlop Tire Corporation, and authorize the Trustee and
its agents of the SUB Fund to deduct from any Supplemen-
tal Unemployment Benefits payable 1o me trom the SUB Fund
an amount equal 1o the monthly wnion dues (ixed by the
Union and any unpaid amounts equal 1o momhly dues. |
hereby authorize the Dunlop Tire Corporation to make these
deductions once each month and direct that the same be
remiticd to the bonded officer (Treasurer) of Local 915, United
Steelworkers of America.




This assignment, authorization and directive shall be irre-
vocable for a period of one (1) year from the date of ex-
ecution or until the expiration date of any applicable Com-
pany-Union Agreement, whichever occurs sooner and 1
agrec and direct that this assignment, authorization and
directive shall be automatically renewed and shall be irre-
vocable for successive periods of one (1) year each or for
a period of each succeeding applicable Company-Union
Agreement, whichever shall be shorter, unless written re-
vecation notice is given by me 1o the Company and the Union
during a period of ten (10} days prior to the expiration of
such period of one (1} vear or of each applicable Com-
pany-Union Agreement whichever occurs sooner,

This Assignment and Authorization shall remain in effect
irrespective of my membership stutus in the Union, unless
revoked in accordance with this procedure,

SIGNED
BADGE NO.

(G) Previously signed and unrevoked written assignment
will continue in effect until a current Dues Authorization
and Deduction form is executed.

(H) Authorized dues deductions will be deducted in the first
full week ot each momth. The Company will promptly remit
dues so deducied to the bonded officer (Treasurer) of the
Union.

(I) The Union Treasurer shall furnish to the Personnel De-
partment not later than the twentieth day of the month a list
of those members who were absent in the previons checkoff
weck and who require makeup deductions to bring their dues
up-to-date.



(J) I, during the life of this Agreciment, the Constitution
of the USWA should change so as to require the payment
of dues from members who are receiving Sickness and Ac-
cident Insurance benefits und it is established that the de-
duction of dues from such payments is legally permissible,
the Company will. upon request from the Union, explore
the practicality of establishing a program under which dues
might be deducted from such payments.

(K) The Union shall indenmify and save the Company and/
or the Trustee under the Supplemenial Unemployment Ben-
efits Plan harmiess from any clams. suits, judgments. al-
tachiments, and from any other form of liability as o result of
the Company and/or the Trusiee making any deductions in
accordunce with the foregoing authorizitions and assign-
ments,

ARTICLEN
UNION

Section 2.01 - Union Functions

Itis recognized that the function of the Union is to represent
those employees of the Company wha are covered by this
Agreement on matters pertaining to rates of pay. wages.
hours of employnent. working conditions and other condi-
lions of employmem and any matters of dispute on these
subjects will be handled in accordance with 1he procedure
se1 forth in this Agreement. or any supplements thereto.

Section 2.02 - Union Responsibility

{A) The Union recognizes the responsibilities imposed vpon

it as the exclusive bargaining agent of the employees desig-

nated in this Agreement and the supplements thereto and
6




recognizes that the Company must be in a strong competi-
tive position in urder to provide maximum opportunities for
steady employment, good working conditions and good
wHZCS,

(B) The Union agrees ta cooperate by encouraging its mem-
bers to consistently attain a level of full productivity and an
acceptable record of attendance necessary to maintain a
favoruble Company competitive position.

ARTICLEI
MANAGEMENT

Section 3.01 - Management Functions

The Management of the business, operation of the plant, direction
of the working force, and the authority 10 execute all the various
duties, functions and responsibilities in connection therewith is
vested exclusively in the Company. The exercise of such authority
shall not conflict with the provisions of this Agreement or any
supplements thereto.

Section 3,02 - Employee Waming Notice - Suspension or Discharge

(A) 1st STEP - The supervisor will review with the em-
ployee and shift committeeman the problems. A copy of
the recording of the warning shall be given to the Chict
Commilteeman ind Division Chairman.,

2nd STEP - The supervisor will review the problem
with the employee und his Union Representative (Chief Com-
mittceman. il available). A written warning stating the facts
of the case and notifying the employee that immediate im-
provement is required, shall be issued to the employee.
{Copy to Chief Commilteeman and Division Chairman).
7



3rd STEP - The supervisor and/or Department Man-
ager. Division Chairman and employee involved shall meet
and discuss the problem. At 1this step the employee will be
given a written notice stating (copy 10 Division Chairman)
that any further incidents of poor employee performance
will resulit in suspension.

4th STEP - The supervisor, Depariment Manager, Divi-
sion Chairman and employee shall meet and review the prob-
lem. The employee will receive a note reviewing his em-
ployee performance record 10 date, {(copy to Division Chair-
man} and natifying him of the suspension penalty and in-
forming him that any further poor employee performance
will result in termination.

{B)} There may be individual cases of a serious nature (thefl,
assaults, deliberate bad workmanship or damage o Com-
pany property, smoking in critical arcas. etc.) that will not
require the above procedure.

The decision to terminie an employee with seniority, (or
cause, will not be made until an least two {2) full working
duys have elupsed from the infraction. during which 1ime
thorough consideration will be given o all facts and circom-
stances which are relevant to the matter. At the request of
the Local Union, Company representatives will meet with
Union representutives during the two (2) day period o dis-
cuss such relevant facts and circumstances, 1 an employee
is lerminated he will be furnished a written statement of such
action. This writlen statement will be given or mailed by
certificd mail 1o the employee within three (3) working days
excluding Saturdays, Sundays or Holidays of the date of the
decision o terminate. A copy of the staicment will be fur-
nished 10 the President of the Local Union and the Division
Chainnzn,



{C) The above does not preclude the right of Management
to take an employee off the job for cause.

(D} A copy of any report given to an employee concerning
his record with the Company shall also be given to the Union
Division Chairman at the time of recording.

(E} Any report in reference to reprimand shall expire as a
basis for possible suspension or discharge one (1) year after
date of issuance.

{FY When an employee is to be reprimanded for a matter
likely to result in his suspension or discharge, he will be
reminded of his right to bring his Union represemtative into
the discussion at that time.

{G) Any employee found o have been unjustly suspended
or discharged will be reinstated to his former position with-
out loss of seniority and will be compensated for al] benefits
in all agreements with the Company, provided the employee
or the Union files n grievance with the Company within seven
(7)days (excluding Saturdays, Sundays and Halidays) after
receipt of the Company’s written notification of suspension
or discharge and the reasons for such action. The Company
and the Grievance Committee can mutually agree on a settle-
ment other than the above if they so desire.

{H) Medical certification acceptable for excusing an ab-
sence is defined as being a statement from a medical doctor,
bearing his signature, or a statement issued by his office
upon his authorization.




ARTICLEIV
NOSTRIKE - NO LOCKOUT -NON-LIABILITY

Section 4.0 - No Strike - No Lockout - Non-Liability

(A) Since adequate provisions are hereby made for the han-
dling of grievances, there shall be no slowdown, sitdown,
stoppage of worlk, strike, or lockoul over any matters sub-
ject lo the grievance procedure, including arbitration. Any
employce or group of employees viclating this provision
shall be subject te disciplinary action including suspension
ordischarge. The Company and the Unjon shall not negoti-
ate, nor shall any arbitration hearing proceed on the issue
causing such interruption until such time as the interruption
has becen tlerminated.

(B)(1} Inthe event there is any such slowdown, work stop-
page, or strike, the Union will either at its discretion or upon
proper signed notification by the Company and the Union,
immediately post the fotlowing notice on all bulletin boards
referred 10 in this Agreement.

(2) "TO ALL MEMBERS OF LOCAL 915, DATE
. You are advised that emplovees took centain
unauthorized action in Dept. No. . This action
is unauthotized by both the Local and Inicrnational Union.
Those employees engaging in such action are directed o
prompuly return o their respective jobs and cease any ac-
tion which may affcet production. The grievance in dispute
will be processed through the procedure provided in your
contract.”

(C) ltis agreed that an authorized officer of the Local Union

or an authorized representative of the International Union

shall sign the above notice. Should the authorized officer of

the Local Uniton fail to comply with the foregoing, an autho-
10




rized representative of the International Union will do so.
The Company agrees that in consideration of the perfor-
mance by the Union of the undertaking herein assumed by it
10 past the above notice with respect to termination of un-
authorized strikes and work stoppages, the Company will
tuke no action by suit for damages against the Union. its
officers, agents or members for breach of contract.

(D) The failure of the Company to exercise this right 10
discipline in any instance shall not be deemed a waiver of
this right in any other instance, nor shall the Company’s
right to discipline employees for any other cause be in any
way affected by this Anticle.

Section 4.02 - Payment to Local Union Representatives

(A) The President, Vice President and Pension and Insur-
ance Represcntative of the Union or their appointee shall be
paid the full hourly rate of labur grade 12 for eight (8} hours
a day Monday through Friday whenever the plant is sched-
uled 10 work.

(B} Itis the intent of the Company to provide Union repre-
sentatives with the necessary time required for in plant in-
vestigation of problems and/or grievances within their Divi-
sion, providing the reason and advance notice is given to
the Department Manager or his designated representative.,

The Company agrees to allow each Division Chairman to be
off the job as follows:

Division  #t #2 # # #5
(HrsWeek) 2 4} i ] pe 12

The above time will be used to investigate problems, griev-
ances, or to attend meetings scheduled by Management.
1




All arrangements for time off the job shalt be with the ap-
proval of the Department Manager and generally shall be
the last part of the Division Chairman's shift. In addition 1o
the above hours, the Company will grant the 13.5 hours for
cach |00 employees added 1o the payroll above 1315 level of
employment.

Union members will be allowed time off their job for Union
activities. per request by the Union, ta the extent that pro-
duction requirements will allow,

(C) Average Earned Incentive Rate or current Hourly Rate
shall be paid:

(a) Forany time lost from the job, whenever meetings
between the Plant Grievance Comumittee of the
Union and Management are held.

(b For time tost from the job by Union representatives
meeting with representatives of Munagemem for
the purpose of handling grievances.

{c) Fortime losi from the job by employees and Union
representatives Tor the purpose of:

1. Explaining changes in work schedules or other
Job-related preblems.

2. Reviewing job descriptions or time standards
instruction sheets.




ARTICLEY
BARGAINING PROCEDURE

Section 5.01 - Change of Personnel

(A) The Company will keep the Gricvance Committee in-
formed of changes in supervisory personnel and the Griev-
ance Committee agrees that it will keep on file with the Com-
pany an up-to-date written list of its accredited representa-
tives. The Company will instruct all supervisors to meet
with Bargaining Unit employees affected and explain any
permanent reperting change on the initial day that this
change occurs.

{B) The Company will keep the Union informed in writing of
all hires, transfers, recalls, layoffs, suspensions, discharges
and laid-off employees who have refused recall or have failed
1o respond to recall and have been removed from the recall
list.

Section 5,02 -Union Division

(A} For the purpose of adjusting grievances the factory
shall be set up in divisions by the Grievance Committee and
the Company.

(B} Each Division shall have achairman. Each department
or group of depariments shall have a Chief Committeeman
and a departmental committeeman on each shift. Division
Chairmen shall be designated as follows:

Division #1-Departments 701, 703. 703, 706, 745, 779
Division #2-Depariments 730, 728
Division #3-Departments 736, 770
Division #4-Departments 756, 768, 771
Division #5-Departments 761, 767, 783, 784,785
13




Section 5.03 - Grievance Procedure

(A) A grievance is a complaint, dispute or controversy in
which it is claimed that the Company has failed to comply with
an obligation assumed by it under the ietms of this Agree-
ment, and which involves either; (1) a dispute as to the facts
involved, (2) a question concerning the meaning, interpreta-
tion scope, or application of this Agreement or, (3) both.

{1) In reducing a grievance in writing. the following

2)

(3)

information shall be stated with reasonable clear-
ness: the exact nawre of the grievance, the acl or
acts complained of and when they occurred, the
identity, if known, of the employee oremployees,
who claimed to be aggrieved, the provisions, if
any, of the General Agreement that the employee
or employees claim the Company violated, and
the remedy they seek. Lt is not the intent of this
clause to prevent an employee from filing a griev-
ance. The Company's answer on the grievance
will state with reasonable clarity as to why the
grievance was honored or denied.

The parties agree that the Company liability for
retroactive payment of grievances shall be limited
to thirty (30) days from date of written gricvance,

The parties agree that the Company liability for
retroactive payment of fob Evaluation grievance
shall be limited to thinty (30) working days from
date of job request study.

(B) The partics to this Agreement recognize that the gricv-
ance should be seuled promptly and as close 1o the source
as possible. Further, both parties will endeavor to present
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all the facts eelating to the grievance at the first step in the
grievance procedure.

{C) The local President, Vice President, Pension and Insur-
ance Representative, and Division Chairman or their desig-
nee shall be permitted 1o enter any department of the factory
during working hours for the purpose of investigating griev-
ances. If itis necessary to remove an employee fromthe job,
the request shall be presented to the Shift Supervisor for his
approval.

(D) The following is the procedure Lo be followed by Divi-
sion Chairman, Chief Committeemen, and com-mitteemen
when it is necessary to request time off the job to investi-
gate grievances and job related problems.

1. Contact immediate supervisor.

2. State purpose of the absence from the job.

3. Give estimated time of absence from the job.

4, Agrec on time when he can be relieved from the job.

Should circumstances require an unusual delay between the
time of the request and the time the representative may be
relieved the supervisor shall justify such delay.

(E) All disputes, differences and grievances pertaining to
rates of pay, wages, hours of employment, working condi-
tions and other conditions of employment arising under this
Agreement shall be presented.

(STEP 1) To the Shift Supervisor. The Employec or
Employees, in the company of the Commnitteeman, will
present the grievance verbally. Failing resolution at
this stage. the grievance will be then advanced to the
Second Step.



(STEP 2) The parties of the First Step (including the
Chief Committeeman) shall, within forny-eight (48) hours
of the First Step, reduce their dispute to writing in ac-
cordance with (A){(1) of this Section und documenting
the date of the First Step Meecting.

(STEP 3) The written grievance from Step 2 will be
provided to the Division Chairman and the Manager ol
the area or appointees. Within seventy-two (72) work-
ing hours or at an agreed upon lime the Employee and
Supervisor will meet with the Division Chairman, Chief
Commineeman, and Manager of the arca or appoiniees
to present their dispule.

Within forty-cight {48} working hours or al an agreed
upon time following the Step 3 presentation, the Divi-
sion Chairman and Manager ol the area or appointees
will mect and discuss their determinations. Their reso-
lution or disagreement will be reduced o writing and
included with the gricvance.

Copies of the compleied Third Siep Grievance will be
forwarded to the Union President and Manager of Em-
ployee Relations. If, at the third s1ep, agreement is not
reached within seventy-two {72) hours, excluding non-
working days the matter will be relerred 0 the Fourth
Step.

(STEP 4) Grievance Commitiee and Manager of Tndus-
trial Relations or his appointee. who shall meet within
five (3) working days afier Swiep 3 is completed. At this
step, International Representatives of the Union may
be present. A wrilten answer shail be given ot this step
within five (5) working days after the final meeting. All
Step 4 meetings will be held at 8:00 a.m. unless nuually
agreed otherwise,
16



(F) At Step 3 and Step 4 in the grievance procedure, other
Union and Company people directly related to the question
under discussion may be present.

(G} If the time limits of Steps 2, 3 and 4 of the above proce-
dures are not complied with by the Company, the grievance
automatically advances to the next succeeding Step unless
mutually agreed otherwise,

(H) Any written grievance not appealed from o written an-
swer at one (1) step of the grievance procedure to the nexi
step within thirty (30) working days of such answer shall be
considered settled on the basis of the last answer and not
subject to further appeal.

{1 Wrinen grievances which are settled at any of the above
Steps shall be stamped “Final™ and signed by the Union
President and the Manager of Industrial Relations or their
appointees. One (1) copy of the stamped grievance shall be
filed with the Union President and one (1) copy with the
Manager of Industrial Relations.

() Controversies may arise of a nature so general as di-
rectly to affect all or a major portion of the employees of the
plant. Controversics may arise which involve matters be-
yond the control of persons represented in the Third Step of
the grievance procedure. 1t is agreed that issues of this
nature need not be subjected 10 the entire grievance proce-
dure but may be initiated by the Union at the Founh Siep
upon agreement of the Union President and the Manager of
Employee Relations.

(K} No grievance, verbal or written, withdrawn or dropped
by the Union, or granted by the Company, prior 10 arbitra-

lion, will have any precedent value,

17



(L) Upon request of the Union. an International Representa-
tive will be permitted 1o panticipate in negotiations and arbi-
tration cammencing al the step betweea Union and Com-
pany Plant Grievance Commilices,

Section 5.04 - Arbitration Procedure

{A) Specifically the question of a generd) plant-wide wage
adjustment and the labor grade wage structure cannot be
submitted 1o arbitration and are not within the powers of an
arbitraior under this Agrecment. Further, in the event a mat-
ter referred 1o arbitration shall involve a gquestion of time
standards, incentive 1asks, factual guestions on changes in
job content, ar a question of determining relative job con-
tent siffecting the labor grade position of a job, the arbitrator
shall be a person gualified by training and experience as an
expert in the field of Industrial Engincering.

(B) Subject to the provisions of {(A) above. should negotia-
rions between the Company and the Grievance Commilice at
the last siep in the grievance proceclure il to bring about
an agreemen! between the partics with respeet to a griey-
ance or grievances. either party may. within forly-five (45)
duys from the e of (inal answer, submil xuch grievances
o the arbitrator. Each dispuwie shall be submitied in writing
and a copy ol the submission shall be furnished to the other
party simultangously by written notice.

{C)(1} The parties agree that, subject w the provisions of
(A) sbove, an impartial arbitrator shall be selected as fol-
lows: The Manager of Industrial Relations and the Union
President or iheir designees, may mutaally agree on an arbi-
trator. 10 1he partics cannot reach agreement in this manner,
the parties may mutually ageee upon one (1) of the arbitra-
s contained on 1he permanent pancl as established for
the Hunisville Plant. Failing 16 mutually agree, the arbitrator
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shall be selected by each party alternately striking out a
total of two (2) of the candidates. The party who will first
strike a candidate from the list shall be determined by the flip
of acoin,

(2) The permanent arbitration panel is composed of the
following members:

). F. Caruway

C.C. Killingsworth
F.E. Kindig

E.R. Teplc

H.E. Stecie

T.J. Heinsz

A. V. Sinicropt

It is agreed to increase the aibitcation panel o seven (7)
Arbitrators.

In the evenl that it becomes necessary to replace 3 member
of our punel of arbitrators during the term of our agreement,
it is agreed that each party shall submit a list of three (3)
arbiwrators with permanent tire industry background for the
purpose of striking. The parties will flip s coin to determine
which has the first strike.

(D) On the date set by the arbitrator. the parties shall appear
and present a statement of the facts and issues involved,
either in writing or orally as each party may desire,

{E) The arbitrator shall render a decision within thiny (30)
days from the date of the hearing on the grievance unless
additional time is requested by him and mutually agreed 1o
by the Company and the Grievance Commitiee.
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(F) The decision ol the arbitrator shall be final and binding
upon both partics.

() Itis understood and agreed that the arbitriztor shall have
no right or power 10 add 1o or subtract lrom or 1o change the
terms of this Agreement or the supplements therete and that
the arbitrator shall have no right or power to disregard any
of the cxpress provisions of this Agreement or supplements
thereto.

(H) All cosis of arbiiration. including all fees and agreed
upon expenses of the arbitrator, shall be paid in equal pro-
portion by the Company and the Union.

(1} Tuis undersiood and agreed that the parties will make
every cffort 10 clearly define and agree upon the “lssue.”
before presenting the grievance to the arbitrator.

Section 5.05 - Grievance Committee Meetings

{A) A meeting between the Plant Grievance Comminee of
the Union and the Manager of Industrial Relations or his
appointee will be held not less than twice each month, on a
Thursday. unless mutually agreed otherwise. Whenever
reasonable or practicable. meetings will be held so as 10
avoid production delays, Union representatives attending
the meeting will be allowed Mifteen (15) minutes (o return 1
their work station after the Grievance Commitiee is dismissed.

{B) It is understood and agreed that no subject pertaining to
rates of pay, hours of work, working conditions and other
conditions of employment applicable to a specific depart-
ment shall be presented by the Grievance Commitiee or Com-
pany al this meeting except as this subject has been dis-
cussed prior to the mecting by the Union Division Chairman
with the Depantment Manager of the departinent concerned.
)



ARTICLEVI
HOURS OF WORK

Section 6.01 - Standard Day and Standard Week

(A) This Article is intended to define the policy goveming
the hours of work and shall not be construed as a guarantee
of hours of work per day or per weck.

Based on production requirements, the Company may
schedule jobs that requive “start up™ or “shit down™ op-
erationy for hours in excess of the standard eight {8) haur
work shift,

(B) The standard work shift shall be eigli (8) houry per
day and the standard work week shall be forty (40) hoyrs.
Ay paaid holidaxs that foll within the work week shall be
considered as a scheduled dav of work.

12 hour continuous operation

The Standard shift shall be twelve {12) hours per day and
the standard work week shall consist alternately of Thirty-
six (36) and Forty-cight (48) hour weeks. Any paid holidays
that fall within the work weck shall be considered as a sched-
uled day of work.

(C) FEighu (8) consecutive houwrs in any twentv-four (24)
hour period shall constitnte a stevrdard work day and five
(3) consecutive eight (8) hour davs beginning with the
starting time of the enmplovee s shift on the first dav of the
regitlarty scheduled work week shall constituie a stan-
dard work week.

12 hour continuous operation

Twelve (12) consecutive hours in any Twenty-four (24) hour

period shall constitute a standard work day. A standard
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work week shall consist of aliernate Three (3) and Four (4)
days (us outlined in Exhibit “A” on the last page of this
contract book).

(D) Al employees who are hourly-rated and continuous
operation jobs are 1o Temain on their jobs until the end of the
shilt or uniil relicved.

Section 6.02 - Standard Shift Starting Time

{A) Standard shift starting time for shifts are as follws:
A Shift « 2:00a.m., 7:30 ., and 8:00 am,
B Shiji « 3:00 pan., 3:30 pon., and 4:00 pom,
C Shift - 11:00 pon,, 11230 pom, and 12200 .o,
(riclight)
12 howr comtinuous operalion
The standard shift starting and quitting times lor shifts
are as follows:
Duay Shifts- 7:00 a.m, - 7:00 p.m,
Nighi Shifts - 7,60 p.n. - 7:00 a.m,

The Company shall notify the Union of any required changes.
The puragraph shatl in no way restrict the Company’s right
as provided clsewhere in this Agreemem to schedule daily
or weekend overtime work,

(B) The first scheduled work shift of the week for = C shif
emplavees shall begin Sunday nighs.

12 hour continuous operation
The firsy scheduted work shilt of the week will begin
onday morning st ;00 4,

(2% ]
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Section 6.03 - Reduction of Hours

The Company may. without the requirement of making a
layolf of emplavees in accordince with the layoft proce-
dure. reduce the schedule due 10 production reguirements
for a station, job, department or departments, to not less
than twenty-four (24) hours per week, or miy reduce the
scheduled hours below twenwy-four (24) for not more than
two (2) consecutive weeks, or for not more than two (2)
weeks in any six (6) week period. The foregoing shall not be
construed to require reducing the number ol scheduled
hours betow the number of hours in the standard work weck
before laying ofl cruployees in accordance with the layoft
provisions of this Agreement.

Section 6.04 - Pay Period and Pay Day
(A} Emplayces are puid each week.

(B) The pay period starts Sundey at Midnight and ends the
Joliowing Sunday at Midnight

For employees working from 7:00 a.m. until 7:00 p.an. the pay
period begins Saturday at (200 p.. and ends the following
Saturday at 1:00 p.m. Foremployees working from 7:00 p.m.
unti! 7:00 a.m. the pay period begins Sundiy at 1:08a.m. and
ends the following Sunday at 1:04) am..

(C) Dax (A) shifi cnd midnight (C) shift employees are
puid on Friday, and afternoon (B) shift eimplovees ave paid
on Thursday for work performed the previous week. For 12
hour continuous operation Tuesday of each week shall be
the pay day for work performed the previous week, [ not
scheduled 0 work on Tuesday. the employees shall be paid
on Wednesday,



In the evenl a holiday falls on the payday outlined above,
the employee’s payday will be moved up one scheduled
day. Any change in this schedule shall be posted on the
Company's Bulletin Board.

Any inability to pay on Tuesday due 10 Holidays, etc. will
be communicated through written postings in the Arca,

(D) Supervisors will distribute pay checks 10 employees no

later than the end of their shift.

(E) Vacation checks will be distributed to employees in the
sume manner as provided in item “C” of this Section.

(F) Anemployce's pay check will not be given to another
person except upon presentation of the employee’s identifi-
cation card accompanicd by a writicn statement signed by
the employee.

(G) In the event of an employee's death, any camings to
which he would have been entitled shall be paid to his life
insurance beneficiary gn file in the Hunsan Resources office.
if he has no beneficiary, such earnings shall be paid 1o the
decedent’s estale.

Section 6.05 - Overtime Ristribution

{A)(1} If job requirements cannot be filled by utilizing avail-
uble manpower, the overtime will be equitably divided among
the qualified employees on the overtime sign-up sheet. |If
the required overtime cannot be obtained from the in-clussi-
fication employees within the depastiment on the overtime
sign-up sheet then managemeni will offer the avaitable hours
first to Utility cmployees in the department on the ovenime
sign-up sheet, I overtime requirements cannot be filled by
utilizing Wtility employees in the department, the remaining
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qualified out-of-classification employees in the department
on the avertime sign-up sheet will be solicited vntil the over-
time is filled or out-of-classification employees in the de-
partment on the overtime sign-up sheet have been exhausted,

iscelfaneous or non-clasyified overtime will be offered as
out-of-clags overtime without going through the utiljty

group first.

{2) Once an avertime probe has been initiated within a
group (in-classification, owt-of-classification offerings are
considered separate groups), qualilied employecs in that
group will be offered the overtime until the overtime is filled
unless the need for the overtime ceases o exist or an in-
stance arises af the end of the shift where time does not
permit soliciting all qualified empioyecs.

(B) Ininitiating an overtime probe, the overtime wotk will be
offered to the in-classilication low houred senior person on
the overtime sign-up sheet. Overtime hours will be charged
10 employees whe are unavailable for work regardless the
reason. In addition, if an employee does not sign the aver-
time sign-up sheet, and overtime work is available within
their classification, the overtime is considered refused hy
the emplayee for that given day, and the employee is
charged the hours. Supervisors are not abligated to call
absent employees for overtime opportunities and the em-
ployees will be charged with the overtime howrs; provided
however, that if th any is soliciting overfime for th

employee’s unscheduled days, the Company will attempt to
call emplovees on vacation: such emplovees will be churged

with the gvertime hours

(C} In order to meet overtime requirements, employees are
expected to conperate in accepling overtime assignments, and
the Company agrees to give as much notice as is practical.
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Seven Day Offering/Sign-up System

(1) Ininitiating an oventime probe the Company will offer
[our {4} hours over in-clyssification to the employecs on the
overlime sign-up sheet, If the required overtime can not be
obtauined from the in-classification employces on the over-
rime sign-up sheet then management will offer the available
four {4} hours of overtime W qualificd employees vut-of-
classification on the overtime sign-up sheet in the sane
method as in- classification. If the overtime is now covered
then the (ikewise off crew in-Clussification emplayces on
the overtime sign-up sheet will be solicited for twelve (12)
hours of overtime; if not covered solicit gualitied out-of-
clussification employees on fhe avertime sign-up sheet o
the same crew. I the required overime s covered the first
four (4) hours, the renutining cight (8) hours will be offered
1o the likewise oft crew in-classification ecmployees on the
overtiime sign-up sheet: i not covered then the eight (8)
hours of overtime will be offered to the qualificd owl-of-
classification employees on the overtime sign-up sheet 1o
the sume crew, 1he overtime is still no covered, the Come
pany will offer in_the samg manner as shove to the off-olf
grew inan eflor o cover the vacancy, When the list of in-
classification and gualitied employees on the out-of-classi-
fication overtime sign-up sheet has been exhausted tor over-
time solicitition manggement may offer overtime @ other
crupioyecs without restriction on the method used. There is
no obligation 10 record or balanee overtime hours or oppor-
tunities o employees who do not sign the overtime sheet.

Five Day Offering/Sign-up System

(2) Ewmplovees o a slift working have clann to overtine
honrs that are available fowr (4) hewrs prior 1o their shift
stirting rme and foty (4) hours after their shift quiting
time during ohe schedided werk week, IF either uf the four
{4) howr periods are refused the entive eipht (8) honrs wifl
he affered i the emplovee that hos aceepied the other finr
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(4) hours. Emplovees who had initially refused overtime
will not be asked or charged for the additional four (4)
heners. If the requived overtime can nor be obiained from
the in-classificavion emplovees on the overtinie yign-np
steet then managemeni will offer the availalle overtime 1o
gualified emplovees out-of-classificarion o the overtime
sign-up sheet in the same method as in-classification, When
the fist of in-classification and qualified emplovees on the
out-of~-clasyification over-time sign-up sheet as been ex-
hausted for overtime soliciiation management may offer
overdime 1o other emplovees withows restriction on e
method ased. There is e obligaiion o record or balanee
avertime howrs or apporunitivs o emplovees who do ot
sign the overtime sheet.

(D} Due to the nature of overtime offering o the tirebuilder
classitication. out-of-classificiaiion overtime is not oflercd
unless it is deemed absolutely necessary.

Theretore. it is agreed that il overtime is required in the
tirebuilding area the Company will fill the job with in-classi-
fication overtime within any of the tirebuilding classitica-
tions, Htirebuilding overtime can not be filled with in-clas-
silicalion from the overlime sign-up sheet then manasgentent
can ofier the overtime 10 qualified employees out-of-class.

(E) I a uality is 0illing in for an absentee then the wility
person will be offered available overtime in that classifica-
tion. When a utility employee is an initial replacement for an
abseniee lor a minimum of four (4) hours, :md an overtime
situation arises. then the utility employee will be otered the
overtime work in the same manner as it would have been
offercd to the absentee he is replacing and the overtime
charged to the absentee. 1T 2 utility employee is an initial
replacement for an gbsentee on more than one job during
the shift. his overtime rights shall apply o all the classifica-
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tions he fills in on, provided the absentee is not available
and the utility employee worked a minimum of four (4) hours
on each ol the jobs.

(F) Qvertime in the Process Control classification will be
distributed first 1o employees on the overtime sign-up sheet,
on the same job station, then the overtime will be offered to
ather qualificd employees in the classification on the over-
lime sign-up sheet If an employee changes job stutions, the
employee will be credited with the highest overtime hours
on the joh siation the employee moves o, Three (3) over-
time charts will be maintained. { 1) Chart for employces on
the same job station, {2) Chart Tor employees within the
clussification but off their job station, and (3) Chart for ow-
of-classification overtime,

Section 6.06 - Overtime - General Rules

(A) 11 an employee accepts overtime then the overtime shall
be considered scheduled. The overtime may be canceled
by notitying the employec prior (o reporting for work on the
day the overtime was scheduled. Payment (or an employee
commencing work is covercd under Scetion 7.04. Ancm-
ployee unable to work veluntary ovestime will not be penal-
izedd in respect o holiday pay providing he has worked the
last scheduled day before and the first scheduled day after
the holiday

(B) An employee has no overtime rights on a job he has
been siwarded until his efficial dite of transfer. The employee
retains overtime rights in present department and on present
job untii his ofTicial dute of transfer.

(C) There is nothing inherent or implicd in this Seetion that work
on a job be given o an employee on an overtite basis when the
requirements can be met by utilizing avatlable manpower.
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[tis not the intent of this Section to take an employee off hiy
fob or from his department, put him on another job in his
department, or in ancther department, and as a result work
overtime on his job or in his department.

Any deviation fram the above will be discussed with the
proper Union Representative and Division Chairman.

(D) Overtime will be distributed equitably among qualified
employces on the same job station on the same shilt to the
extent that it is practical 1o do so.

(1) To be eligible for overtime work on the job, an em-
playee must qualify as follows:

(a) Hourly Rated Jobs. capable of doing all as-
pects of the job on onc’s own.

(b) Incentive Job - Has equaled or exceeded 120
percent makeout for five {3} days within fil-
teen (13) successive days worked.

(2) Work which becomes available to other employees
because ol the absence of an employee who has
failed to report off from waork or wha has reported
off less than one hour prior to his regular reporting
time need not be confined to employees in the
equalization of hours group.

(E) Employees wishing to work overtime will sign a volunteer
sheet signifying their intention to work averor to be called in earty.
Employees absent during the period the volunteer sheet is posted
must get approval from their supervisor to have a union represen-
tative sign the sheet far them.
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12 hour continuwous operation

Daily oventime afiertwelve (12) hours is voluntary.

During the shifl when Daylight Savings Time and the resulting
eleven [ 11y hourorthineen { 13) hour shilt occurs inthe seven day
operation, SUB benefits will be paid for the one ( 1y hour reduction
in the schedule of the Crew in this event and time und one-half for
the ane (1) hour increase in schedule,

Company and Union Represeruatives of an area may nutually
agree (o substiiuie an ahemative overtime sigi-up or oftering
systenn in the application of oventime distribution such as but not
Bimited W: adaily sign-up sheet or olfering overtime to the likewise
ol crew prior 1o oftering four (4) hours over.

When complex or unigue situations irise pertaining K intenpreta-
tions of overtine distribution the Deparement Munager, together
with the Local Union President (or appointee) and Division Chair-
man can agree on a lemporary solution regarding this situation
with linal upprovat from the Labor Relations Manager,

(F) Overtime sign-up sheet postings:

Thursday at 2:00 PM. each week a posting Tor each shift will
be plaged on the depirmeiiad bulletin board and will remain
on the board until 2:00 P.M. on Wednesday valess agreed
otherwise. This posting will cover the peried of the follow-
ing Saturday through Friday.

(G) No employee shall be permitled 10 work in excess of
sixteen (16) hours in any twenty-Tour (24) hour period.

(1) When overtime is stll required on a job in situa-
tions where this limiuion of sixteen continuous
hours resudts in there being no available qualified
people, the manusgement and union representatives
of the arca will mutually scek alternatives o ac-
complish this work.

30




(H) When i becontes necessary (0 contact employees who
are not in the plant to offer them overtime work, only those
employees who have listed 1heir telephone numbers with
their immediate supervisor and the number recorded in the
appropriate place nced be contucted. An employee who docs
oot have a telephone, or who has not listed his telephone
munber with his bmmediate supervisor. shall be charged with
the vvertime that would have been oifered 10 him, An em-
ployee with it listed telephone number who [ails to answer
his telephone when called shall be charged with the over-
time hours he would have been offered had he answered.

(I} Supervision will comect errors made in the distribution of
overtime which arc called w their aitention before the work
15 performed. The intent is o distribute ovestime hours as
equally us possible.

Errors in the distribution of overtime will be handled in the
following munaer;

(1) I an employee is missed on overtime the employee
must inform supervision within five (3) duys of
the overtime miss.

¢ event of an overtime opporiunily incorrect!

denicd to employee(s) and which is brought 10
the_auention of the sugg[w-,g)r, ity \llpulagcd 111

moeath period of;hc nolilication of the fhrst miss,

the emplovee will be paid for th g hours not ul-
fered und chareed ac i ;




transferred or laid off hig jol efshe

iven the nigy 1o muke ¢ lost over-
time that was due to an error called to the anen-
ion of his supervisor, hefshe shall be com-

nsated for the lost gvertime hours at the lime o
ansfer orlay off,

(3 If work is made availuble 1o the employee, and the
employee refuses 10 work the available overuime,
the employee will not be compensated for any oss
overtime hours nor wiil the employee be offered
another opporiunity to make the overtime up.

() Overime chans showing overtime howrs charged to cach
employee on the job will be maintained in cach department.

(1) All in-class and out-of-class overtime charts will be
zeroed on the first scheduled day of Junvary of

each ycar. Double time ¢harts will not be zeroed.,

(K) New or transferred employees will be credited with the
greatest sumber of overtime hours onall overtime charts for
this shift 1o which the employee transfers.  For ovenime
purposes, an employee who temporarily swaps shifts with
another employce will assume the seniority and overtime
hours of that person.

(1) ltis understood that situations will arise that may not
enable employecs recciving training 10 be trained on their
shift. When these situations arise the Department Manager
and Division Chairman will discuss emporary alternative
solutions to provide the necessary training, subject to final
approval of the Lubor Relations Manager. 1t is understood
that when these situations arise, and overtime is required for
training, our first lemporary alternative solution will be to *
utilize the trainer on overtime (o conduct the training.
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Section 6.07- Overtime - Schedule Six (6) Day Opera-
tions {44, 46, 48 Hour Week)

(A) Scheduled six (6) day operations will be posted
ne later than 2:00 p.m., Thursday, prior to the
week in which the work is to be performed,

B) Employees will perform such overtime work unless:
(1} Excused therefrom by prior arrangement with
his supervisor
(2) There has been a change in the scheduled
hours of work

Section 6.08 - Work Beyond Regular Shift

(A} When an employee who is working, accepts overtime
work that is a continuation of his regular shift and the num-
ber of hours required is indefinite (late call in, shutdown
operations, etc.} he shall be provided with not less than one
(1) hour of work. When this overtime work exceeds one (1)
hour, the additional time shall be provided in not less than
one-half (1/2)} hour increments. Once an employee accepts
ovenlime work which is a continuation of his regular shift,
the work will be considered scheduled. The employee can-
not change his mind and decline the overtime, unless he
informs his supervisor at least one (1) hour before the end of
his regular shift.

The Company and the Grievance Commitice may mutually
agree to give special consideration to operations where op-
erating conditions require treatment other than the above.

(B) When an employee who is working accepts overtime
work for a specific number of hours that is a continuation of
his regular shift and the offered overtime hours are canceled
prior to the start of such work, the employee will be provided
with one (1) hour of overtime work,
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(C) When an employee starts overtime work for a specific
number of hours that is a continuation of his regular shift,
the employee will be provided with the agreed upon hours
of work.

Section 6,49 -

The Comps QY Dssign i temporirily work

in another job classificalion. The employee will be paid bis
hourly rate or the rate of the job 10 which he is assigned.

whichever is higher. The Compuany will ask the senior guali-
Ged cmployee in the classification o perlorm the assign-
ment. If 1he senior fuses unsfi om-
pany may require the junjor gualified employec.in the same
clagsification to perform the temporacy transier of assign-

ment (Note: SHP § 7039 1) is unaliccied). Employees

will_not temporarily ransfer inlo Department
20 unless are in agreement.
ARTICLEVI
WAGES

Section 700 - Minimwm Guaranteed and Base Raies

(A) The supplementary Key sheets represent the joint agree-
ment of the Company and the Union on the number of labor
grades, the monetary spread between labor grades,

(1} The Wage Key Sheets shall show the Hiring Rate,
Transfer Rate, Full Hourly Rate, the Incentive Base
Rate (1009%) - Guaruanteed Minimum, and camings
at 115%, 120% and 125% incentive level for cach
lubor grade.
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The Company will assign a job 1o the proper labor grade.
Qnce so assigned, the monetary values of the applicable
key sheet shail apply (o the job whenever called for in this
Agreement.

HIRING, TRANSIER, & RATE PROGRESSION
(B) Raule Pragression - Non-incentive Rated Jobs

{1) New hires will be hired a1 the hire rate of the appli-
cuble Labor Grade and be subject to an automatic
progression o he full hourly rate as follows:

{a1) Following sixty {60) calendar days afier stant date —
onc dollar ind fifky conts ($1.50) increase,

(b) Each twenty-cighu {28) calendar day thereafter
— twenty-live cents ($.25) increase ontil
reaching full hourly rate,

{2} When an employee teansiers to @ aew job classifi-
calion (bid. bump. ¢ic.). he shall be paid the rans-
fer rate for the applicable Labor Grade and be sub-
Jjeet to awtomatic progression to the Tull hourly
ratc through tweaty-five cent (3.25) increases each
twenly-eight calendar days following transfer.

A newly hired employee who has not completed the new
hire pragression will trmsfer 1o the new jobr classification
at either the transler rate of the applicable Labor Grade or
the rate hefshe has achieved in the new hire progression,
whichever is less,
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(C) Rate Progression - Incentive Employecs

)

2)

{3

@

New hires will be hired at the hire rate of the appii-
cable Labor Grade and be subject to an automatic
progression to the incentive base raie as follows:

{a) Following sixty (60) calendar days after stan
date — one dollar and fifty cents ($1.50) increase.

{b) Each twemy-eight (28) days thereafter —
wwenty-five cenis (8.25) increase until incen-
tive base rite.

When an employee’s earnings on an eammed incen-
tive basis equals or exceeds 120% of Incemive Basce
Rate of the job labor grade for a tmal of five (5)
days wﬂhm hflcen {(15) days worked at §Qﬁz on

goarpings. The employec will be considered a qualn-
fied tncentive worker and be cligible for incentive
carnings.

Employees who are ransferred or recalled to tire
building incentive jobs will be paid the incentive
base rate until meeting the conditions of (C} (2)
above.

Ivis expected thal ali employees wil reach and main-
1ain standard performance on their job by the
completion of the established job training period.
The case of an employee whe does net reach and
nuintain standard performance upon completion
of the jub training period shall be subject to veview
with iheemployee concerned and the proper Union
Representative.
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(5) The case of a qualified incentive worker whe does
not consistently meet proven standards of output
shall be subject to review with the employee con-
cerned and the proper Union Representative.

{6) New employees, other than those who have quali-
fied on an incentive rated classification, must com-
plete the prescribed rate progression. Recently
hired employees who are transferred to another
position prior to the completion of the rate pro-
gression on their original job will transfer at an in-
crement level in the new hire rate progression on
the job they move 1o

) New Hireg Wa ression

. All lo hi th mpany on or after
igust |, 1997 shail subject to a thirty-six (3
month w ate ressi Un is progres-
sjpn scale, a work service faclor will be applied
final pay amounts during the First three (3) vears of
lo I gc ing to the followijng :
(7Y% of final pay for the first 6 months of employment;,
(759%) of final pay for months 7 through 12 inclusive;
02%) of final pay for months 3 throngh 18 inclusive;
8 of finyl pay for ths 19 through 24 inclusjve:
(90%) of final pay for months 25 through 30 inclusive:
95 f fin; for months 31 through 36 inclusive.

At the beginging of the 37th month of loym

the work service factor will be set To, and will
remain at this level for the remainder of the employ-
ces” tenure. Changes in the work service factor will
be made with the start of the first pay period week

following completion of each subsequent six {6}

month period of employment.
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2 I-or all_n_umnscs It s,!gr this new h ire wagc p[Qgrcs-

lurmx ol navmc.nl received by the employee. ]"ln.i

pay_shall include:

e Waoes

* Incentive eamings

¢ COLA

+  Shifi pretmium

e Allpay fortime not worked {¢.g., including holi-
day, vacation, mry duty, funcral_pay, imjlitary

V . 2 T - -

e S&A g.:zmgm,

e 3UB

° ipplemental Worker's Compensation

o Union hours

ans,

4. Ilihe Cum .u determines he_sevent reen

ing eate for ngw mainienance cmg]ugg(’:s if warranted
by focal labor murket conditions,
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will be extended for any eimployes who is absent foc

thirty (30} consecutive calendar days or more. The
cxtension shall apply only 1o the pragression pesiod
the employec was in when the absence started and

the extensign period shall be ecual 1o the duration

of the absence.

an bcsbcl automatic proaression through
twenty-five cenl ($.23) increases each twenty-eight

calendar days following the bupip

{F) Labor Grade Structure

(1}a) The labor grade position of each job is guaran-
tced and will not be changed uniess the change
in job content justifics assigning the job to an-
ather lahor prade.

(b} Graded jobs (new or revised) shall be assigned to
a labor grade by comparison to agreed upon point
system,

(2)  When a change in job content is made or i new job
established, the Division Clusrvan and Time Siudy Rep-
resentative shall be given a written notice (Request for
Tob Swidy) andd this request shadl have the effective dite
ol job establishiment or content change.
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(3) The Company will provide the Union President,
Union Division Chairman and Time Study Repre-
sentative with a copy of the new or changed job
description showing the assigned labor grade
within thirty (30) days of the Request for Job Study.

{4} If no natice is received from the Union within thirty
{30) working days after issuance of Job Descrip-
tion angd assigned labor grade, it will be assumed
that the Union is in agreement with the job descrip-
tion and the assigned labor grade.

(5) 1If a grievance is submitted 1o arbitration, the Arbi-
trator shall be limited in making his determination
by comparison of the job in question to the agreed
upon point system.

Section 7.02 - Time Standards
(A} Time Swandards will be established by the Company,

(B} The Time Standards will be established so tha: A
qualified Operator following the prescribed method exening
average skill, effon and application of job will attain Base
Rate performance (100% make out). As a qualified Operator
following the prescribed method develops orapplies greaer
skill, effort and application to the job, the incentive opportu-
nity will increasce on a direct ratio busis, subject (o the fol-
lowing limitation:

(1) Time Standards will be established for preseribed
method, and will reflect average or normal condi-
tions. Should there be any recognizable changes
in materials, methods, operating conditions, pro-
cesses, quality requirements or equipment, the job
will be reviewed and/or restudied to reflect the
changes in time standard,
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(C) All work and Idle Time shall be recorded on the Time
Standard sheets as follows:

(1) All work elements within a machine cycle to be

listed and proper times shown.

(2) All ldle Time within acycletobe listed and proper times shown.

(3) All element times concurrent within a cycle shall not

exceed 100%.

(DX1) Time Standards, once established will be guaranteed and

will notbe changed unless there is a recognizable change
in malerials, methods or processes or unless a recogiz-
able clerical or computational  error has been made in
establishing the rate. When a change in method occurs,
such as a permanent revision of feeds, speeds, tools,
equipment, fixtures, plant layout, quality specification or
working conditions, only those elemenis affected by the
change will be changed in the Tirne Standards.

(2) The Time Standards established for these retimed

3

clements will provide the same incentive earnings
opportunity if the operator works with the same ef-
fort and skill as he did on the previous standards.

Where i rearrange ment of equipment or machinery
or 4 change in method, materials, tools, equipment.
machinery or specifications occur on a pool, crew or
individual job and such change cffects the opera-
tion that was the limiting factor in determining the
production and incentive make out of the job, the
new lime standards will provide the previous incen-
tive make out of the job, if the pool, crew or indi-
vidual works at the same skill and effort as on the
previous operation.
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On any operation where the above provision hus
been applied to mainain the previous incentive make
out, the incentive make out of any pool, crew or
individual on the rearranged job cannot exceed the
level established by them prior to the change, un-
less their previous level of incentive make out was
less than the job average, in which case they would
be permitted to earn up to the jobaverage at the time
of the change.

Similarly, il the restriction is removed. the time stan-
dards will be revised and the limitation on carnings
remaved. It is undersiood that the level of incentive
make out o be provided is the overall average in-
centive make out of the poals, erews, or individuals
on the affected job.

(E)(1) Any Time Standard, once established, may be cxam-

(2)

3)

ined or questoned at any time by the employecs
concerned or their representatives.  The Company
must check or verify the questioncd standard by
stop watch reading.

The Union reserves the right 1o witness the re-
study of a job under question, as well as the right
to call upon its own Time Study Engincer 1o re-
fute or coniirm the accuricy of a Time Standard
under question.

The Company will allow the appointed Union Time

Swudy Representative, or his appoiniee, off his job

forty (40 hours per week whenever the plant is

scheduted and paid A.S.T.H.E. or A.ELR., which-

ever is higher. for making practice studies approved

by the Company, restudy ol a job under question.

nuking production studies, investigating labor grade
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disputes. working up the results of any such stud-
ics. and investigating payment disputes, including
preparing proper paymenl when approved by the
Company.

(Fxt) Any disputes arising over Time Standards or tasks

(2

established for jobs are subject to the cstablished
grievance procedure including arbitration, 1f the
settlement ol a Time Standard grievance resulisina
changed Time Standard. the new standard will then
be put into effect. except that il it is higher it will be
made retroactive 1o the date of issuance of the ques-
tioned standard. If the settlement of a day work task
grievance results in a higher rate for the task. the
effective date shall be the daie of change of the sk,

If any dispute regarding Time Stndards is submit-
ted to arbitration, the Arbitrator is limited to ruling
on the Time Stundard under dispute,

Upon reguest, pertinent time study data and other
information used in determining any new. revised or
protested labor standirds will be made available 10
the Union for inspection in the company of fices und
at scheduled mectings between the Company and
Union. Upon request. such data and other informa-
tion will bc copicd or duplicated and furnished 1o
the Union with the understanding that confidential
tnformation and information not pertinent to the stan-
dard will not be included in the copy. Information
furnished will not be disclosed to any party not di-
rectly concemned with the problem.
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Section 7.03 - Administrative Policies - Wage Plan

The following basic general policies will govern the admin-
istration of the Dunlop Siandard Hour Wage Plan.

(A) The Company will establish time standards for indi-
viduai operations and/or groups of operations.

(B)(1) When it is necessary (o establish piece work rates or
standards on new or changed operations, the Com-
pany shall furnish a copy of all new or changed job
methods of sequences to the Union Division Chair-
man of the department so that he may review how
the Company wants the job performed. '

(2) The Union Representative and the employee in-
volved will be informed whenever an Industrial En-
gineer is establishing or checking a standard. tak-
ing a production study or making a sequence check.

(CH1) The Union Rivision Chairman and the Committce-
man of the department affected will be notified of
new time standards or changes in existing lime stan-
dards. Changes will become effective on the date of
tssuance of the aime standard or standards.

() Al operuters or group of operitors including new em-
ployees and transferces will be nolified of their lime skan-
dard in standard hours per 100 units as well as units
required per hour 1o carn base rae (100%). They will be
instructed on the job method and sequence belore their
time standard becomes effective.
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(3) Operators will be given three (3) work days notice before
the issuance of standards on a new job or on a job that
has been placed on an off standard basis for revision due
to a change in materiak, methods or processes.

(D)1} Earned hours will be calculated on the payrel day
basis by muliplying picces produced by the stan-
dard time for the operation.

(2) Wage payment for hours worked ot incentive will be
calculated by multiplying the operator’s incentive
key sheet base rate by his earned hours,

(E) Average Earned Incentive Rate {AEIR) will be the rate deter-
mined by dividing the camings on incentive work without over-
time. shifl bonus or any other premium for the payroil quarterly
periad thirteen (1 3} weeks by the actual hours worked onincentive
for the same pertod (eamings produced by an employee on an
extra overtime job other than his regular job or station shatl not be
included in the camings for the computation of Average Earned
Incentive Rate). The figure thus computed will be applicable for
the succeeding payroll quanerly period (13 weeks) effective the
third payroll weck afier the end of cach quarier. A E.LR. shall not
be allowed toexceed |35% level.

(F)1) A minimum of 104 incentive hours of a payroll quar-
terly period are required to establish an AEIR and
when the minimum hourly requirement is not met,
the next previous payroll quarterly period that meets
ihis requirement will be used o compuie the AEIR.

{2} Inthe case of the four (4) major officers of the Union
and Members of the Union Negotiating Commitiec, if
the minimum requirement is not met, actual incentive
hours shall be vsed for Average Eamed Incentive
Rates.
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(&) All incentive workers will be notified of their new AEIR
during the third week of each payroll quarterly period.

(H) Average Earned Incentive Rate as computed above for
the thirteen (13) week period will be used for cach quanerly
period wherever the payment of Average Earned Incentive
Rute is called for in this Agrecmen,

(1) Whenever a condition requiring the payment of Average
Eamed Incentive Rate arises in the case of an employee
wha has qualified as an incentive worker but has not yet
been gualified for a full thineen (13) week quarier. the AEIR
for the previous day shall be used until the second week
following the first calendar week the emiployee averasges on
or above the expected incentive make-out of 125%. From
this until the employee qualifies for a full 3 week A.ELR..a
weeckly A.E.LR. will be used (rom the second week prior.

()} Ancemployee on an off standard job who has completed
the training period and who would under normal conditions
be considered a qualitied incentive worker. shall be paid the
Average Earmed Incentive Raie of the job when his outpul
equals the average output of the qualified incentive work-
ers being paid Average Earned Incentive Rate on an off
standard basis or a proportion of the AEIR determined by
his average outpul in terms of the average ouput of the
qualified incentive workers.

(K) A utility employee filling in on an incentive job and experienc-
ing conditions whilc working on the job that require payment of
AE.LR. or95.0% of A ELR. and who does not have either rate
cstablished based on the previous day’s camings on this job will
be paid the applicable A.E.LR.. or 95.0% of AEIR, based an the
instant day for these conditions,
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(L) When an employee works overtime on a job other than
his own, and experiences conditions requiring payment of
A.ELR, or95.0% of A.E.LR., he will be paid the rate of the
Jjob (for A.E.LR. items) or 95.0% of A.E.LR. for applicable
payment items.

(M) Crew Station Average Eanings for crews will be deter-
mined by multiplying the job labor grade incentive base
rate of each station in the crew by the average percent of
incentive make out attained by the crew during the previ-
ous quarterly payrell peried (13 weeks). The figure thus
computed will be applicable for the succeeding payroll
quarterly period (13 weeks), effective the third payroll week
after the end of each quarter.

(N} Average Earned Incentive Rate will be paid individual
incentive operators and established work station average
earnings will be paid to members of a crew under ihe follow-
ing conditions:

(1) For time spent at the request of the Company in
the instruction of another operator,

(2} Onexperimental and development work on which
no incentive standard has been set. Experimental
or development work will be so identified and
specifically assigned as such by the supervisor.

(3) When an operator transfers temporarily at the re-
quest of the Company from his regular job to per-
form other work.

@ Itis understood and agreed that in covering
a job at Company request, first consideration
will be given 1o the efficient operation of the
department and the job will be covered by
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the person having the mosi seniority provided he
can be best relieved from his regular work.

(b} If the current earnings of an operator irans-
ferring as above, or his incentive earnings or
the full hourly rate on the job to which he
transfers, exceeds his Average Eamed Incen-
tive Rate, or Full Hourly Rate, the higher rate
shall be paid. '

(¢} Operators who are oul of stock and are di-
recied by the supervisor (o obtain stock so
he can resume production will be considered
and paid as a temporary transfer under this
paragraph (N} of Séction 7.03 for the time re-
quired o obtain the material.

(4) For lime specified to cover paid funch periods
and paid relief time,

{0) Time Lost Due 1o Mechanical Breakdown, Stock Short-
age or Abnormal Stock Conditions

For time lost in excess of six (6) minutes accumulaive per
day caused by mechanical breakdown, stock shortage or
abnormal stock conditions that atfect 1he duily earnings,
incentive operators will be paid the downtime rate of the
job. The downtime rate for cach incentive job shall be 95.0%
of A.E.LR. of the current average carned incentive rate paid
the individual qualified incentive operators. I all the opera-
tions, or substantially all of the opermions, in a depariment
are affecied by a major mechanical breakdown, or stock
shortage, or if such operations arc suspended due 10 condi-
tions beyond the control of the Company, such as fire, flood,
tornado. etc.. employees will only be eligible for delay time
up (o the time they arc sent home.
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Under the condilions of the above paragraph, there shall be
no guarantee to provide work for the employees involved to
complete the shifi. It is understood, however, that available
work will be offered to the employees affecied in seniority
order at the rate prevailing for that work.

{P) Payment For Off Swtandard Incentive Work

When it is necessary to place an incentive operation on an
off standard basis, due 10 a change in materials, methods or
processes, or when a change in method occurs such as
revision of feed, speeds, tools, equipment, fixtures, plant
layout, quality specification or working conditions, quali-
fied incentive workers will be paid the off standard rate of
the job. The off stundurd rate of each incentive job will be
95.0% of A.E.LR. of the current Average Earned Incentive
Rate being paid the qualified incentive operators. Opera-
107 must demons]gglg_incemfve work effort during the “off
standard™ period 1o qualily for the off standard rate. If in-
centive standards are not reinstated within six (6) months
from the date the job was declared 1o be off standard the job
will be paid for at the of f standard rate or Expected Incentive
Earnings (125%) of the job labar prade. whichever is greater,
at the completion of the six (6) month peried. 1f the output
during this “off standard™ period measured in 1erms of the
new lime standards when established exceeds the 95.0% of
Average Earned Incentive Rate paid, the higher earnings
shall be paid on u retroactive basis.

(Q) The following hourly rate will be paid to employees for
time spenl at meetings requested by Management, before
or after working hours:

(1) Incentive Workers - Current Average Earned Incen-
tive Rale or Guaranteed Minimum Hourly Rate -
whichever rate is the greatest.
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(2} Hourly Workers - Acwuisl Hourly Rate or Transfer
Rate - whichever rate is the greatest,

(3} Mainienance, Technical, Production Planning and
Warchouse Office Employeces - Actual Hourly Rate
or Transfer Rate - whichever rute is the greatest.

(R} Whenever a condition exists which the operator be-
lieves requires the application of an auxiliary rate, he shall
immediately report such cendition to his supervisor. I the
abnormal condition is such that the auxiliary rate is not ap-
plicable. or there is no auxiliary rate, the supervisor will, il
the condition warrants, declure the job off standard.

(8) Reestablishing Average Earned Incentive Rate on a Job
Affecied by Muajor Equipment Change.

An employee on a job that is declured o be ofl standurd due
to a major change in equipment will follow the procedure
outlined below o reestablish his Average Earned Incentive
Rate:

(1) For the balance of the thiricen ¢13) week period
following the effective date ol the new time stan-
dards. he will be paid the Average Earned [ncen-
tive Rate held ot the time of guing off standiurd
wherever Average Eamed Incentive Rate is catled
for in this Agreement.

(2) Begioning with the normal effective date of the
next thinieen (13) week Averiage Eared Incentive
Rute. the employee’s new Average Earned Incen-
tive Rate will be established and paid as follows:
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Section 7.05 - Computation of the Average Straight Time
Hourly Earnings For the Work Week

{A) The Average Straight Time Hourly Eamings for the
Work Week (A.5.T.H.E.) shall be computed by dividing the
total straight time earnings for the week by the toial hours
worked in the week.

(B) A S.T.HE. will include the amount of any general wage
increase or cost of living allowance which became effective
since the period used for computation.

Section 7.06 - Overtime Premium Pay

{A)} For departmeni(s} on a Seven Day Schedule. double-
time shall be limited to work performed on a Holiday. Inno
event shall time and one-haif be patd in addition to double
lime.

(1) For double time payments, the premium for the
hours worked shall be paid at one (1) times the
ASTHE.

{B) Time worked on a Holiday in excess of twelve (12) con-
tinuaus hours will be compensated at the rate of triple time
for the hours above twelve (12),

(C) A Holiday is defined as a twenty-four (24) hour period
from 7:00 a.n. to 7:00 a.m.

(D) Only hours worked in an excess of forty (40) hours in a
weekly pay period will be compensated at time and one-half.
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(E) Hours not worked by a scheduled employee on a desig-
nated holiday, but compensated for, shall be counted as
time worked for the purpose of computing ovenime hours
worked in excess of forty {(40) hours per week. For Holidays
falling on an employce’s regular day off, the unworked holi-
day hours shall not be included as hours worked tor the
purpose of computing overtime,

(F) When two (2) or more types of overlime or prefmium
compensation are applicable to the same hours worked, only
one (1) - the greater - shall be paid. In no case will overtime
or premium compensation be duplicated or pyramided.

(G} 1f an cmployee is absent a part, or all, of a scheduled
work day, or days within the scheduled standard work week
ol the payroll period, and cvidence is presented that the
absence was a contracivally recognized absence, then the
amount of time ofl' due to the absence will be counted to-
wards the forty (40) hour requireient for ovenime purposes,
Permission, leave of absence, and disciplinary leave is not
contraciually recognized time off. Loss of work due to a
first day injury will be counted towards the forty (40) hour
requirement for overtime purposcs.

For time and one-half paymenis, the premium for the hours
worked shall be paid at one-half lime the A.S.T.H.E.

Section 7.07 - Shift Preminm Pay
(A) Shift premivm pav sholl be eighteen cents (3.18) per

Drowr for B shift and tweniv-four cents (8.24) per hour for
i C " s,’lfﬁ‘



12 hour eontinuous operation

Shift premium pay shall be twenty-eight ($.28) cents per
hour for “C” and “D™ shifts {(will be paid on the hours of 7:00
p-m. - 7:00 a.m. - premium ttme applies)

(B} Overtime payments will apply to shift premium pay.
Section 7.08 - Pay For Time Lost Due to Injury

{A) Day of Injury shall be defined as the first day an em-
plovee, injured in the plaat, suffers an actual loss of earn-
ings due to the injury.

(B) Anemplovee injured in the factory who is ireated in & hospitat
or sent home for the balance of the shift shall be paid his Averaged
Eamed Incentive Rate or his current hourly rate in the case of a
daywork emplovee, inclusive of shilt bonus, for the balance of the
shift hours except that rotal hours paid for the day inclusive of
worked time shall not exceed eig/u (8) frours, or twelve (12 hours
for twelve hour schedule.

Notwithstanding the abave, an employee who is injured af-
ter he has completed his scheduled shift and is working
overtime shall be puid his Averaged Earned Incentive Rate
" orhis current hourly raie in the case of a daywork employee
for the balance of the scheduled overtime hours.

(C) If an employee works on a lower rate for the balance of
the shift hours because of such injury, he will be paid his
Average Earned Incentive Rate or his current hourly rate in
the case of a daywork employee for the balance of the efght
(8) hour shift, or twelve (12) hour shift, (whichever is appli-
cable), on the day of injury only. If overtime hours are worked,
the rate paid shall be the rate of the job.
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(D} Anemployee injured in the factory who is treated in the
First Aid Department and returns 1o work the same shift
shall be paid his Average Earned Incentive Rate or current
hourly rate in the case of a daywork employee for the time
spent in the First Aid Department.

(E) Time spent in the First Aid Room shall also be interpreted to
mean treatrnent in a doctor’s office or hospital during the normal
eight (8) hour working shift, or twelve ( 12y hour shift, {whichever
is applicable), either directed and authorized by the Company
Medical Department or directed and authorized by the State Com-
pensation Board of the insurance camier. It is undersiood that in
the latter case as far as possible such reatment will be arranged for
other than working hours.

Section 7.09 - Pay For Time Spent in First Aid Due to Iliness

(A) An employee reporting (o the Medical Department be-
cause of non-occupational iliness shall be paid his Average
Earned Encentive Rate or current hourly raie inthe caseof a
daywork emplayee for the time spent in said department.

{B) Anemployee authorized to go home because of illness
shull be paid to the time of such authorization.

(C) Itis undersiood and agreed that from time to time the serious
nature of an iltness may require an abrormid amount of time to be
spent in the Medical Department. Such cases will not be covered
in the above provision except as muually agreed by the Union
Grievance Committee and representati ves of Management.

Section 7.10 - Paid Twenty (20) Minute Lunch Period

All employees covered by this Agreement shall receive a twemty
{20} minute paid lunch period during the standard eight (8)
hour work shift.
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12 hour continuous schedule
The employees will be allowed the following allowances for

breaks and lunch:

ten (10) minutes
twenty (20) minutes
ten { 10) minutes
wenty (20) minotes
ten {10} minutes

If working over additicnal four (4) hours. will be paid additional
twenty (20} minutes and ten ( M) minutes breaks and lunch.

An employec working an cight (8) hour block shuil receive
for breaks and lunch ten {10) minutes, twenty (20) minuies,
and ten (10) minuies,

Section 7.11 - Cleanup Allowance

Employees in Departments 701, 703, 779 will be paid an allowance
for cleanup purposes, and in addition employees in Departments
771, 745, 768, 705, and 783 who us a result of being required to
performt work in Depariment 701, employees assigned to Light
Duty work in Department 701.

This allowance will be pnid once per working day onty and is based
on payment equivalent (o twenty (20} minutes at the hixed rate of
the job.

Cleanup time payment allowance is not to be included in

delermining Average Earned Incentive Rate, or wark station
average earnings.,
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Section 7.12 - Jury Duty Pay

(A} Any employee who is required to serve in any court
created by the Constitution of the United States or of the
State of Alubama (or any other stake), shall receive an amount
equul to eight {8) rimes, {or twelve (12} if a twelve hour
schedule), his Average Earned Incentive Rate for an incen-
tive worker, or his current hourly rate in the case of o day
work employee, less the fee or compensation. if any. he re-
ceived lor serving as such juror, whenever such service re-
quires loss of time on a regularly scheduled work day. An
employee required to report at u specific thme for examina-
tion as & prospective juror shall be compensated as pro-
vided above 10 the extent he is required to lose time from
work for such examination. When the examination exceeds
Jour (4), (or six (6) if a twelve hour schedule}. hours the
prospective juror shall be considercd on the A" shift und
shall be compensated for the entire eight (8) hours, (or twelve
{12)if arwelve hour schedule), The examination notice is to
be shown to the employee’s supervisor within twenty-four
{24) hours of receipt ol notice.

(B) Employees selected for jury duty who arc on other than
the day shift shall be considered as having been scheduled
for ihe day shifi.

An emplavee on the “C™ shift who has been held over on
Thursdav past the normal howrs of jury duty will be al-
Imwced the oprient of working on the foftewing “A" shift
work dav.

12 howr continuons schedule
Employees selecied for jury duty who are on other than the
day shitt shall be considercd as having been scheduled for




the day shift. An employee on the “C” or D" shift who hag
been held over on Thursday past the normal hours of jury
duty will be allowed the option of working on the following
“A or “B7 shift work day.

(C) In ordertobe eligible for the above payiment employees mist:

(1} Notify their supervisor wnd exhibit the summons to
report. on the next work day after receipt of such sum-
mons.

(2)  Fumish a wrinen skucment from the appropriate public
official. showing the date and time served and the amount
of fees or compensation pad. i€ any.

Section 7.13 - Emergency Call-1n Pay

Employees called 1o work at o time other than their regular
shift by reuson of emergency work shall receive ot least four
(4) hours pay. This guarantee of four hours does not apply
to employees called in within three (3) hours in advance of
their scheduled shift who continue to work their scheduled
shife. Alltime not worked during the four hour period shall
be paid for at straight time. All ime worked beyond forty
(40Yhours in a payroli week will be paid at time and one half,
Time worked less than Tonty (40) hours in a payroll week will
be paid for at straight time.

Section 7.14 - Holiday Pay
(A) Designated holidays shall be New Year's Day. Easter.

Memoria] Day, Fourth of July, Labor Day. Thanksgiving Day.
Day after Thanksgiving. the Day before Christmas, Christ-
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mas Day, the Day before New Year's Day and the Employee™s
Bmhday The B]rlhday holiday may be schedu gj ingonjunction

with a sh will the Union _no
laterthan J: I calenda ardi applicati
ol the Bi Holiday. If the Com s ot schedule the
Holiday as i a shutdow holiday will ilized ag
vaeation day to be scheduled in accordance with the provisions

ined i rcle VIt and Me itechiny schedufing of
VACALIONS.

This birthday holiday shall be applied as follows for the term
of this contract;

1997 December 26, 19497

1999 Birthday Floating Holidlay

2 2

(B} Each employee wiil be puaid at straight time for these
holidays. and holidays that fall on unscheduled waork
days within shutdown period, at a daily rate computed
at eight times his hourly rate inclusive of shift bonus,

the_fipurs of payment shell be equal to the stan-

dard eight (8) hour shift,

h s Of g nt shall

{a} in ;hg case of any holiday falling in & vacition

shu ) i rs if it would hav
en i nschcdulcd ay and twelv s i
woul Ve scheduled da

1n_the case lidays noi fa]ling in a vacation
sh Wit iod;




i) Twelv hours in the case of'a holiday falling
on.one of his regularly scheduled work days,

one of his anly sched AYS O

(C) Payment of holiday pay will be subject to the following
conditions and requircments:

(1) When a holiday specilied in this Article falls within
an eligible employee's vacation period, he shall be
paid for such holiday.

(2) Anemployee shall not be eligible for such payment
if he fails 10 work the last scheduled shift before
the holiday. and the first scheduled shift afler the
holiday unless evidence is presented that the ab-
sence was justified and reasonable.

(3) Employees must have thirty (30) calendar days ser-
vice to be eligible lor such payment,

@a} Inthe event of two (2) consecutive holidays.
an employee shall not be eligible for pay for
the first of the two (2) holidays if he is absent
from work on his last regularly scheduled shift
prior to the hotiday. or shall not be eligible for
pay for the second holiday if he is absent on
his first regularly scheduled shift afier the sec-
ond holiday without being previousty excused
by his supervisor or without presenting ¢vi-
dence (hat his absence was justificd and rea-
sonable.
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(b)  When a recognized holiday falls ot a Friduy or
Monday, the intervening Saturday will not be
considered a scheduled production day. The
above shall apply except as the services of efi-
gible emplovees are requived in the Shipping
Department. When exsential maintenance work
is required on a Saurday fellowing a Friday
hefiday or prior to a Monday holiday it is
agreed that qualified emplovees will cooper-
ate on g volwuary basis o make themselves
avetifuble 1o the extent of the number of em-
plovees required.

1t is alyo agreed thar the provisions of Article
XL Section 7 (Owside Consraciors) will e
waived for the wark week comaining the Sat-
wrdeay.

{c)} When essential maintenance work 1s required on
a holiday it is agreed that the provisions of
Article X1, Section 7 (Outside Contraciors) will
be waived tor the work week.

(5) Employees who accept work assignments on a holi-
day and absent themsclves on (hat day will no be
eligible for any payment for the day unless evi-
dence is presented that his absence was justified
and rcasonuable.

{6} Employces who leave work pursuant to an approved
sick leave or leave of absence up to thirty (30} cal-
endar days prior 1 a holiday or who return 1o work
afier an approved sick leave or leave of absence
within thirty (30} calendar days of u holiday shall
be paid for such holiday.
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Employces eligible for Holiday pay under this pro-
vision and who are also eligible for disability ben-
cfits under Section C or D of Part V of the Agree-
ment on Pension. Service Award and Insurance
Benefits shall have the amount of such benefis
payable (or the day of the Holiday deducted from
the Holiday benefit otherwise puyable.

(7) Aneligible employee who returns to work in a holiday
weck. or in the weck following the week in which the
holiday occurred. shall be paid holiday pay.

(8) Aneligible employce laid off or retired during the
week prior 10 the hotiday week, or during he week
the holiday occurs. shall be paid holiday pay pro-
viding he works his last scheduled shifi.

(9} In the event of an employee’s death, any holiday
pay 1o which he would have been entitled during
the week in which the death occurs shall be paid
10 his beneficiary. [f he has no benefictary, such
holiday pay shall be paid 10 the decedent’s estate.

{10) An eligible employee who leaves work to enter the
Armed Forees up to thirty (30) calendar days prior
1o a holiday or is reinstated from the Armed Forces
within thirty {30) calendar days of a holiday, shall
be paid for such holiday.

(1) Ancmployee who is cligible to receive holiday pay
and who is required to serve on a municipal.
county, federal jury or grand jury on such holiday
will not have jury duty pay deducted from his
holiday pay.
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However, suchemployes may elect to defer the time off
for the holiday(s) until his first scheduled shiftimmedi-
ately following the jury duty, provided he notiftes his
foreman of his desre 1o do so in sufficient time for the
foreman to secure a replacement,

Section 7.15 - Pay For Compensation Case Hearing

(A) Whenever an employee loses lime during his scheduled
work day due to required attendance at a hearing of the
Compensation Case or deposition scheduled by the auor-
ney representing the Company regarding an injury suffered
at this plani. he shall be compensated for the hours lost at
Average Hourly Incentive Rine if an incentive worker, or
current hourly rate in the case of a daywork employee, not1o
exceed a maximunm of six (6) hours,

(B) This clause shall become invalidited if coverage fortime lost at
Compensation Case hearing shall be provided by law.

Section 7.16 - Military Training

{A) An employee (with seniority) who is a member of 3
reserve component of the Armed Forees, who is required Lo
enter active annual training duty or temporary special ser-
vices, shall be paid the difference between the amount of
pay he received from the state or federal government for
such duty and normal daily earnings for time lost while on
such duty up 10 a maximum period of twenty (20) days each
government fiscal year. His normal daily carnings shall be
calculated by multiplying his hourly rate, orif he is an incen-
tive employee. his A.E.L.R. by the number of hours in his
regularly scheduled work shift. Such ilems as subsistence,
rental and travel allowance shall not be included in dewer-
mining pay received from state or federal government. Mili-
tary Pay received for days which are not included in the
o4



caleulation of the employee’s normal weekly earnings shall be
disregarded in computing mmake-up pay under this provision.

(B} An employee who meets all the qualifications of A.,
above, who is required to perform weekend military service
shall be compensated for the time lost on Saturday, but the
total payment under this Section shall be subject to the
twenty (20) day limilation provided in A., above. The em-
ployee shall be paid the difference between the amount of
pay he receives from the state or federal government for
such weekend duty and his normal daily earnings calculated
by multiplying his hourly rate, or if he is an incentive em-
ployee, his A.E.1.R., by the number of hours in his regularly
scheduled work shift.

Section 7.17 -Military Service-Physical Examination

When an employee loses time during his scheduled work
day due to required attendance for a physical examination
prior 10 entering the Military Service, he shall be compen-
sated for the hours lost at Average Earned Incentive Rate or
current hourly rate in the case of a daywork employee not to
exceed a maximusm of eight (8) hours. These employees wil)
be considered on the “A™ shift and will be paid per occur-
rence or for each cxamination.

Section 7.18 - Funeral Pay
(A) Anemployee with seniority who suffers a death in his
family shall be entitled to funeral pay in accordance with the
tollowing:
(1) If the employee is absent from work due 10
death of his parent {including step-parent),

child (including those legally adopted). step-
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child, spouse, grandparent, (including
spouse’s grandparent), step-grandparent (in-
cluding spousc’s step-grandparent). great-
grandparent (including great-grandparent of
spouse), grandchild, daughter-in-law, son-in-
law, sister-in-law, brother-in-law, mother-in-law
(including step-mother-in-luw), father-in-law
(including step-father-in-law), brother {includ-
ing step brother and half-brother), sister (in-
cluding step-sister and half-sister), or depen-
dent who lives in his household, he will be
paid for the time lost from his regular sched-
uled work shift up to a maximum of tweniy-
four consecutive working hours,

Employees working 12 hours_per day on g
seven (7Y day continuous operation who are
sent from work because of the demh of a
family member a5 listed above who s sched-
uled l'orw rk durin next three {3) calen-
dar immediately following th of th
dc.nh W|I] be paid for un 0a lot.sl of the thirty-

ing this [hll‘l\f six (36) hour perig,

In the application of this clause with respect to in-laws,
payment for any such relationship will be limited to those
resulting from the employee’s current marita) status.
Where a mioriage has been tenminaed by death and
there has been no subsequent remariage. the in-law

relutionships will be recognized.
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With prior approval by the Industrial Relations
Department, exceplions (o the consceutive work
day requiremnent may be made in cases of proven
compelling circumstances.

(2} The rate of pay for each day shall be eight (8) times.
(twelve (12} if twelve houwr continuous schedule).
Average Earned Incentive Rate. if an incentive
worker. or hix current hourly rate in the case of a
daywork employec.

(3) An employee on vacation will be eligible for pay-
tment under this provision in the same manner as an
employee who is working when the death occurs.
However. such employee may exiend his vacation
by the number of days he is eligible for payment
under this provision provided he notifies his fore-
oo prompily of the funeral and in sufficient tme
for the foreman o secure a replacement. e does
not cxiend his vacation. he shall be paid for the
maximum number of days provided hereunder. In
the application of this paragraph, an employce will
be considered (o be on vacation at the completion
of his tast scheduled shift priot to the beginning of
his vacation.
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ARTICLEVIlI
VACATIONS

Section 8.01 - Eligibility and Vacation Pay

{A) The vacation period covers the entire calendar vear from
January st o December 3 1st,

(B) Employees on the active payroll on December 3 s or the
enit of the Company’s fiscal year, whichever is earlier, shall
receive vacation with pay in accordance with the following:

(1) Employecs who complete one (1) year of service dur-

(2)

)]

(E)]

(3)

ing the calendar year shall receive fwo (2) weeks,
(cighty (80} hours for twelve hour schedule), of va-
canon with pay.

Employees who complete five (3) years of service
during the calendar year shall receive three () weeks,
(one hundred twenty (120) hours for twelve hour
schedule), of vacation with pay.

Employeces who complete ten (10) years of service
during the calendar year shall receive four (4) weeks.
(one hundred sixty (160} hours for twelve hour sched-
ule). of vacanon with pay.

Employees who complete twenty {200 years of ser-
vice during Lhe calendar year shall receive five (3)
weeks, (two hundred (200) hours for twelve hour
schedule), of vacation with pay.

Employees who complete twenty-five (25) years of
service during the calendar year shall receive six(6)
weeks, {two hundred forty (240) hours (or (welve
hour schedule), of vacation with pay.
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12 hour continuous schedule

The employee’s vacation time will be determined by the
proper number of eligible hours. Vacation must be sched-
uled as full scheduled day. Fractional day vacation hour
allowances must be scheduled as full scheduled days, that
portion of the day equal to the vacation allowance will be
paid as vacation with the bafance of the day being treated as

permission.

Employees may choose to receive pay in-liew

for the hours of fractional day vacation allowances.

{CKD)

2)

Each week of vacation pay shall be 2% of the
previous calendar year's gross earnings. In-
cluded in the gross carnings is the total money
paid 1o the Union members by the Union for
working hours lost due to official Union activ-
ity. tota] money paid through the Supplemental
Unemployment Bencfit Agreement. Worker's
Compensation and S&A Bencfits paid through
the Pension, Service Award and Insurance Ben-
efits Agreement.

Forty (40) hours times the employee’s fourth
quarter Average Earmed Incentive Rate, if an
incentive worker. or fixed rate in case of a
daywork employee in the production unit.

(3) Forty-six (46) hours times the ecmployee’s fourth

quarler job classitication rate for employees in
the maintenance unit.

(D} inthe event an ciployee dics before he has completed
the vacation to which he weould have been entitled. his vaca-
tion pay shall be paid to his life inswrance beneficiary on file
in_the Human Resources office. If he has no beneficiary.

such vacation shall be paid to the decedent’s esiate.
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(E) Employees entitled o 2 vacation who are laid off, resign, or
discharged shall be entiticd 1o vacation pay a time of exit.

(F) Employecs with the approval of their supervisor may
elect 1o receive vacation pay in licu of taking vacation time.

Vacation payment in-licu requests may be made during the
first week of the year but payment will not be made prior to
the 4th payroll wecek of the year.

(G) In scheduling vacalions, senior employees will be given
preference in the selection of vacation weeks. Seniority
used tor vacation preference is Company seniority - that is
total working time with Dunlop.

(H) in addidon w any vacation o which he is entitled
pursuant 1o the above eligibility provisions, un employee
wha is retived o early or norma pension, or who is retired
on a Disability Pension. will be entitled 10 vacation pay
based on the applicable percemage of his actual gross earn-
mgs in the curvent ealendar year as follows:

Completion of 10 years of Service - 4 weeks - 8%
Completion ol 20 years of Service - 5 weeks - 10%
Completion of 25 years of Service - 6 woeks - 12%

(1) Emplovees who have scheduled a full week or
weeks af vacation will not be schedwled on the
preceding Sanirduv of the vacation.

(2) The Companmy will allow the emplovee with a
dav of split-week vacation an Friday to be off
with permission on Saturdayv. An emplovee with
a dav vf split-week vacation on Monday will
he allowed off with permission on the preced-
ing Saturday If his job can be covered. The
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number of emplovees who schedufe the Friday
and/or Mouday will determine the availobilite of
Sarnrdery ax u day of vacotion,

Section 8.02 - Split Vacation

(A} Anemplayee who is entitled to vacation in excess of the
scheduled vacation period, may elect 10 split two (2) of the
excess weeks. (cighty (80) hours for twelve hour schedule).
Employees who are eligible for threc (3} or mare weeks of
vacalion and are required 1o work during the scheduled va-
cation periods in accordance with Anicle VIIL, Section 8.03
{C). may clect to split two (2) weeks, (cighty (80) hours for
twelve hour schedule), of their vacation. Arrangements for
a split-week vacation must be made in advance in the same
manner as requests Tor a full week vacation. All eligibiliy
for the initial split week vacation must be exhausted prior 1o
any wilization of an additional split week.

(BY Emplovees who arrange for a split week will receive o
Sull week vacation check during the week prior 1o the davs
that are first taken as vacation. Employees whe arve granted
a dav of vacation will have the option of one-fifth of their
weekhy vacation money for that dav of vacation. Employ-
ees who do e schedule all of their eligible vacation days
during the calendar year will he patd in-lien at the end of
the vear for davs neither tuken or paid, Arvangemeniy for
the davs of the split vacation week must fe made in ad-
vance and the time off will he seheduded i the saovre men-
ner as a fil week of vacation.

Section 8.03 - Plant Shutdown Periods

{A} The Company may schedule shutdown periods for all
or part of the plant 10 accommodale necessary nainte-
nance. repair, installations and vacation. The Compuny
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must post a general notice at least sixty (60} days in advance,
but no later than January 1, 1999 regarding 1999 shutdown(s)
and January i, 2000 regarding a 2000 summer shutdown. No
maore than a tota of two shutdown periods may be scheduled
inacalendar year. Itis not the intent of this section to sched-
ule a shutdown week in such a manner as to eliminate anego-
tiated holiday,

(B} All employees eligible for vacation must save enough
vacation to use during the posted shutdown period(s).

(C) The above shall apply except as the services of eligible
employees are required in the Receiving, Shipping, Mainte-
nance. and Sanitation Departiments.

(D) When employees are required 1o work during the plant shut-
down period(s), the Company will endeavor to provide vacation at
atime which imeets the desires of eligible employees,

(E) Any employee not eligible for vacation during plant
shutdown will be effered general cleanup work before going
10 outside contractors, lemporary help. or any other type of
employment for the purpose of cleanup. This offering of
work will be made to the Production Unitemployees first in
semiority order. Technical and Production Planning shall be
considered as one group and will have this work also of-
fered in seniority order ofter Production Unil has been of-
fered the work.

(F) The Company imay schedule the shutdown and start-

up operations in a staggered fashion 10 accon-medaie pro-
duction needs.
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m al in the right to schedule or not to
schedule er and/or winter i Now-
ing the 1998 calen ear, in ac i
this Section. If the Company schedules a winter shutdown
it shall be from 7:00 A.M, December 23 through 7:00 A M.,

2. If the Compy ules a sumimer shutdown. it
will be during the month of June and/or July,

ARTICLEIX
SENIORITY

Section 9.01 - General

(A} Seniority is continuous service with the Company, com-
piled by time actually spent on the payroll, plus properly
approved absence or time laid off as specified in the terms of
this Article. Employees who voluntarily resign or are dis-
charged for cause terminate their seniarity.

(B} New employees shall have no seniority status until they
have completed sixty (60) calendar days of employment, At
the end of this probationary period, seniority will date back
to date of hire. The Company has the right to transfer or
terminate the services of employees during the first sixty
(60) calendar days of employment. Probationary employees
are excluded from Job Progression.

(C) In circumstances where employees having the same
senjority date are affected by seniority matiters, the birth
month and day of the employees shall determine their se-
niority. Application of this rule shall be with the earliest date
of the calendar year being most senior,

73




(D) There are three (3) seniority wnits (Production, Mainte-
nance, and Technical), each having separate seniority lists,
and there shall be no infringement of one by the other.

(E) Anemployee with seniority who is interested in Irans-
ferring from the Production Unit to the Maintenance or Tech-
nical Unit or vice versa and whose job application indicates
the necessary qualifying experience will be considered for
job vacancies that are no longer subject ta the job posting
procedure,

Employees interested in transferring into another unit must
have a “Request for Transfer” card on file with the Person-
nel Department and must submit any documentation which
will verify uny gualifications that the employee may have.

Ta request a transfer to a specific vacancy the employee
should sign the job posting for which they are requesting
transfer. If the posiing cotnes down as a “no bid™ within its
original seniority unit, the employee applying for interplant
wransfer and who has signed the posting will be considered
for the opening.

Employees who transfer from one seniority unit to another
are eligible 1o bid lor or transfer e another job or seniority
unit after they have completed twelve (12) months continu-
ous scrvice on the job secured by (ransier.

(F) Scoiority rights and privileges are terminated for the
fellowing reasons:

(1Y Discharge for Cause.

(2) Quit.

(3) Employees who have been absent for three (3) con-
secutive working days without notification to the
Company will be considered us having quit with-
out notice unless satisfactory evidence has been
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submitted showing that the employee was unable
to comply.

(4) Retirement.
(3) Failure of a laid of f employee to inform the Company

of his intentions to return to work in accordance
with conditions set fonth in Article IX, Section 9.11
of this Agreement,

(G) Definition of a Job

(1

A job is a job for seniority. overtime and posting
purposes when there are four (4} hours work per
day and not less than twenty (20) hours per forty
{40} hour week under the job title,

(2} When the above conditions are met ar nat met for

)

4

two {2} successive weeks. the job will be reviewed
to determine if a job does or does not exist for se-
niority or posting purposes. Work which totals
faur (4) or more hours per day may not necessarily
have to be posted as a job. if said decision is made
10 provide work for employees who do not have a
full day’s work.

When several different jobs make up a day’s work
and one of the jobs making up the day’s work ex-
ceeds four (4} hours, then the job shall be posted
*“Job Title (Name of Job) plus Other Work™ and
seniority shall be accumulated on the Job Title.

When normal production requirements provide
eight (8) haurs work on a “Job Titte and Other
Work™ job for a two (2) week period, the “Other
Work™ will be dropped from the Job Tide.
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(H) Production jobs or Station-initial job assignment or re-
assignment. When job assignment or reassignment occurs
at the same time for two or more employees in the same job
classification who work for the same supervisor, the choice
of available work will be made by seniority providing the
employee is fully qualified 1o perform the chosen job.

(D When a short work day or shont week occurs, senior
employees will be given the option to work or not an their
job and shift. 1f no person accepts the work on the job, the
junior qualified person on the job will be required to work.

(J) - Maintenance Work Jurisdiction

The Company and Union recognize that substantial changes
are required and necessary to improve the flexibility and
elficiency of the maintenance functions. [mprovements in
productivity and Nexibility in the utilization of the mainte-
nance craftsmen ure essential based on the principles that
no trade or craft “owns™ work, that lines of demarcation
between crafis and subclassifications are archaic and un-
justified and that work must be performed in the most effi-
cient and competitive manner. Consistent with these prin-
ciples it is specifically agreed that:

(1) Work performed by any maintenance classifica-
tion or eraft will be performed by any assigned
mainicnance employee to the best of their capa-
bilinies.

(2) Employees in the mainenance division classifica-
tion may at the discretion of the company be
assigned appropriate work in such maintenance
classifications a3 needed without regard 1o cur-
rent job station assignment or sub-classification.
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The Company shall develop a list of unskilied or
semiskilled work which has been traditionally per-
formed by the maintenance classifications such as
painting, mounting ticket holders, clean out feedboxes.
Upon mutval agreement with the Union this list may
be periodically updated and this work may be rea-
sonably assigned to production classifications or
other non-maintenance classifications.

(K) Hourly Supervisors
The Company has the right to establish Hourly Supervisor
Classifications.

Section 9.02 - Filling a Vacancy - Maintenance Unit

(A} Eligibility

(1)

(2)

3)

Employees must have eighteen ({8) months ser-
vice from date of hire 10 bid for a job vacancy
outside his classification.

Job Awards are effective on the day the job post-
ing comes down from the plant posting board.
Employees bidding For and awarded a job are eli-
gible to bid on another job after they have com-
pleted twelve (12) months continuous service from
the effective date of their prior job award.

Employees bidding for a job in another classification
must have the necessary qualifying exparience.

(4) In determining qualifications for filling a job va-

cancy, all facts in reference o the employee’s work
record will be reviewed.
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{B) Procedure

(1} A vacancy occurring on ajob will be filled as follows:

The vacancy shall be posted on the Plant Job Post-
ing Board for forty-cight (48) hours, exciuding hours
when normal operations are not scheduled. The
qualified senior eligible employee who bids for the
job shall be awarded the vacancy. The employec’s
name on the job posting notice shall signify his
acceptunce of the posted vacancy except that he
may withdraw his bid any time within the period
the job is posied.

An employee who is out ol the plant due 10 & rec-
ognized absence on the day a job is posted. may
have a Union representative sign for such job, if
specifically authorized by the absent employee. In
signing for the absent employee the Union repre-
sentative shall sign the employee’s name and his
full name to the posting.

{2) Tofacilinate the job posting procedure, it is agreed
that the job openings will be listed on the above
bulletin bourds. Interested. eligible employees
will sign for these jobs on u duplicate posting
in the Personne! Office between the hours of
7 UOa m. 'md 5 U()p m., or ot othcr limes i _Im;_

(3)

The job posting procedure shall be limited to a
maximum of four (4) job postings including the
original vacancy.
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(C} Vacancy

hen an lovee has heepn abs I ioh for
calendar months or more, or when i1 is anticipated thal such
BE g wi continue for si n mhs rimore due ta medi-

tion 9. lI(B) (Y, (DY, (E}, ar (G), the position shallbede-

clared a vac and may be filled by the C
remporary transler in accordance with Section with

overtime or by posting the job for bid on a ;gmpgmg( basis,
If the Company elecis to fill 1hc vacangy thrgugh a posting

a ¥ wing rules will apply;

temporary absence replacement positions will bc sub-

to the following condilions.

2. The temporary absence repla 1y will
assume the seniority rights of'lhc absent employee,
while on that job, for overti chifl achi

preference purposes. _The selection of machine

and shifi preference will b made by the absem
cmplovee.

3.  The successiut blddl‘.‘:l‘ lo the ten pQrar): .1b-=cgg§

rjob in whic he iemporary absen
replacement vacancy wn]l be rebid.

4.  In the event the absent employee retuens (o work
will displa employee | : rar
absence replacement pusition irrespective of their
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5. 1f a reduction in force occurs in thal ¢lassification,
the employse in the temporary absengce replace-
meat position shall be laid off when the seniority
of the absent employee would have caused the
sent emplovee to be laid off f irj

emgomr_y absent replacement would then be eli-

gible for placement in accordance with Section
209,

In the event it is determiped the absent employee

will not_return. the temporary absence repldce-
ition wi { nent posi-

tion and will not be subjecl to reposting.

Section 9.03 - Filling a Vacancy - Production Unit

(A) Eligibiliny

{1) Employees:must have eighieen (18) months service

2)

3)

from date of hire to bid for a job vacancy outside
his classification,

Job Awards are cffective on the day that the job
posting comes down from the plant posting board.
Employees bidding for and awarded a job are cli-
gible to bid on another job alter they have com-
pleted twelve { 12) months continuous service from
the effective date of their prior job award.

In determining qualifications for filling a job va-
cancy, all facts in reference 10 the employee's work
record will be reviewed.
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(B) Procedure

(1) A vacancy occurring on a job will be filled as follows:

(a)

(b)

If the vacancy is an operator’s station on a
crew job, job progression will take place within
the crew 1o fill the operator’s station. If the
operator’s station is not filled by job progres-
sion, the job will be offered to department Litil-
ity employees in seniority order. A crew shall
be defined as having 1wo (2) or more employ-
ees, or the provision for the same, in separate
classifications assigned to the equipment or
the operation.

Employees who accept an “operator’s station™
as a result of crew progression shall not be
eligible to bid for another job until they have
completed twelve {12) months continuows ser-
vice on the operator’s station.

(¢) The vacancy resulting from {a) above, or a va-

cancy on a non-crew job, shall be posied on
the Plant Job Posting Board for forty-eight (48)
hours, excluding hours when normal opera-
tions are not scheduled, The qualified senior
eligible employee who bids for the job shall be
awarded the vacancy, The employee’s name
on the job posting notice shall signify his ac-
ceptance of the posted vacancy except that he
may withdraw his bid any time within the pe-
riod the job is posted.

An employee who is out of the plant due 10 a

recognized absence on the day a job is posted,

may have a Union representative sign for such
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job, if specifically authorized by the absentem-
ployee. In sighing for the absent employee the
Union representative shall sign the employee's
name and his full name o the posting.

(2) To facilitate the job posting procedure, it is agreed
that the job openings will be lisied on the above
bulletin boards. Interesied, eligible employees will
sign for these jobs on u duplicale posting in the
Personnel Office between the hours of 7:00 a.m.
and 5:00 p.m., or at other times ju the vestibule in
the majp hall entering the Benefits Office.

(3} The job posting procedure shall he limited to s maximumof
four (4} job postings including the original vacancy.

(C)(I} Exceptas s ser forth in (CY( ) below, when additional
manpower is required 1o cover for absentecs due 10
injury, illness, leave of absence, vacations, etc., and
a true vncancy does not exist, the Company may

mporgril sfer ¢ 0 cm l¢ rec(s i accordlane

wility employees.

These addinonal Unility openings are excmpl from
the normul procedwre of filling a vacancy (Article
IX. Section 9.03) and the Company will hire from
outside source il cannot be filled.

(2) Employees who are absemt because of imury or
illness will huve their job rights protected o line
with their seniority for the period of time they con-
1inue 10 accumulate seniority.




When anplovee has been absent from a job for
six {6} calendar months or more. or when i js an-
licipated that such absence will coptinue for six
(6) months or more dee 10 medical leave of ab-
sence or any other inactive stalus upder Section
9. 11 (Bl {C). (D), (B), or {(Q), the position shatl
be declared a_vacancy and may be filled by post-
ing the job for bid on a temporary basis as sei forth
above. If the Company elects 1o fill the vacang

throu osLin I temporary vacancy, the

following rules will apply:

job postige notice will ¢learly state that the
g is Jor 4 temparary abs replacemn silion
Such tempors SCIIC laceme sitions will

be subject w the following conditions.

2. Thele ALY ¢ ncere menl lo 'eg

cmnlovee. whlle on lhal iob. lor overtime shift

machi refere urposes, The sglec-
tion of machine and shift preference will
the absent em Nl

3, The successiul bidder 10 the fem S -
lacement vacancy will remain i ( position un-
less he successiully bids op g permanent vacancy in
that same job or bids successf n anocther job in
which event the temporury absence replacement
vacancy will be rebid,

4. In the event the absent giployee returns to

work he will dhsplace the employce in the tem-
porary absence replaceinent position irrespee-

83




tive of their relative seniority. The displaced

em ¢¢ will then be subject to pl ent |

accordance with the provisions of Section 9,09,

a ction in force occurs in that ¢classifica-

tion, the emploves in the temporacy absence
replacement position shall be laid off when the
seniorily of the absent employee would have

caused the absent em ce to aid off ffom

their job. The temporary abseny replacement
would then be eligible for placement jn accor-
ce with Sect

6. In the event_jt is rimi he absent em-
not return, the {emporary absence
replacement posilion will be da a-
nent_posiliog_and will not be subjegl to

reposting,

Section 9.04 - Filling a Vacancy - Technical Unit
(A) Eligibility

(1) Employees must bave eighteen (18) months service from
date of hire to bid for a job vacancy outside his classifi-
cation.

(2} Job Awards are effective an the duy that the job posting
comes down from the Plant Posting Board. Employees
bidding for and awarded a job are eligible w bid (or
anather jobrufier they have completed twelve (12y months
continuous service on the job he secured by bidding.

(3) Indetermining qualifications for filling a job viscancy, atl
facts in reference to the employee’s work record will be
reviewed.
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(B) Job Progression

(1) When a vacancy occurs on a classification (job
title) within a group the vacancy will be offered to
the qualified eligible employees within the group in
seniority order. The established groups for the
Technical Unitare as follows:

Group I - Cure Technician
-Process Control Technician
Group Il -Specifications Technician

- Tire Analysis Technician
- Test Room Technician

Group [11 - Mixing Control Technician
Group IV - Lab Technician
Group V - Quality Assurance Technician

- Vanning Technicial

If a new classification is created the Company and
the Union Bargaining Committee will place the new
classification within a group by mutual agreement,

(a} A vacancy which is a replacement for an exist-
ing job will be offered only to qualified em-
ployees in the group in seniority order who
are on a job title other than the job title of the
vacancy.

() A vacancy which results from an increase in
the number of jobs within a classiftcation (job
titie) or the creation of a new classification
within a grougp will be offered to all qualified
employees in the group in seniority order.

Employees awarded a job through group pro-
gression are eligible to bid or progress on
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another job afier they have completed iwelve
(12) months continuous service on the job
secured by group progression,

{2) The vacancy resulting from application of (B)(1)
above shall be posied on the Plant Job Posting
Board lor forty-eight (48) hours, excluding hours
when normal operations are not scheduled. The
qualified senioreligible employee who bids for the
job shail be awarded the vacancy.

The employee’s name on the job posting notice
shall signity his acceptance of the pusted vacancy
except that ke mury withdraw his bid any lime within
the period the job is posted.

An cmployee whao is out of’ the plant due 10 a rec-
ognized absence oo the day a job is posted, may
have & Union representative sign for such job, it
specifically authorized by the absent employec. In
signing lor the absent employee the Union repre-
sentative shall sign the employee’s name and his
full name to the posting.

{3) To facilitate the job posuing pracedure it is agreed
that the job openings will be listed on the above
bullctin boards, Interested eligible employees will
sign for these jobs un a duplicate posting in the
Personnel Office between the hours of 7:(K) a.m,
and 5:00 p.m., or ai other times in the yestibule in
the maiy hall entering nefits Office.

() The job posting procedure shallbe limited i 4 maximum of
faur (4} job postings including the original viscancy.
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{C) Vacancy

When an em ec has been a ‘ron a job [or six

absence will continue for six (6) monihs or more due to medi-

al leave of absence or an 1nactive sta nder Sec-
tion 9. 11 {B), (C), (D). (E). or {G), the position shall be de-
clar vacanc i fi cd any throu

tem 1mnaler m a ce wnh Secti 09, with

If th any ¢l 1 vican i poslin

for a temporary vacancy, the followijng rules will apply:

L. The job posting notice will clearly state that the

osting is Tor a temporary absence repl; 1
pox gmn Such l{.’,mD()I‘.l]‘V absence rcn]nccmcm

The ary absenc lacement cm will
assume the sepiority rights of the absentem ¢
while on that job, for avertime, shift and machine

Ll s. The selecti -hine a
shift preference will be made by the absent em-
ployee,

3. The successful bidder IO Lempor; absence

unless he successfully bids on » permanent va-

cancy in that s job or bids successfull
other job in which event the temporary absenve

replacement vacancy will be rebid.
4, Inthe cvenl the absent employec retums 1o work

hewlll lar: th m lo in the temporary gib-




tive senigrity, The dispt loyee will then
biect to placement in accordance with the provi-
ions of Secti

5. areduction in force occurs in that classification,
loyee jn b ahsenc lace-
nt positign shall be laid off when the seniority of
t ] would have caused the ab-
ent emplovee 1o be laid off (rom thejr job, T
ra replacement would then be eli-
ible for placement in accordange wi jon

6, [n the event it is determined the sthsent emplo
will ot return, the temporary absence replacement

sipion wi lared a perman ition and

will not be subject tg reposting,

Section 9.05 - Job Transfer

If an employee canpot be ransferred within a two (2) week
period after he has been awarded a job through the Job
Posting procedure the reasons shall be fully explained 10 the
employee and his Division Chairman.

1t an employee cannot be wransfemed within a four (4} week
period after he has been awarded a job through the Job
Posting Procedure, his rule progression on the new job will
start (ifigen ( 1 5) calendar days after he was awarded the job,

Section 9.06 - Medically Restricied Employees

(A) Employees who have been certificd by the Company Medical

Department as unable 10 continue on their job shall uke any va-

cancy (available for ouiside hire) for whichhey are qualified. Quali-

fied, for the purpose of this Section 9.06, shall mean that the job

requirements are within the medical restrictions of the employee,
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(B)1) If there are no such vacancies, the medically re
stricted employee shall displace the employee of
least Company service if qualified. If not gualified,
the employee shall move up the seniority list until
finding the first job for which he is qualified. In no
case may the medically restricted employee displace
an employee with more seniority than the medically
restricted employee.

(2) Employees who are transferred under provisions of (B)
(1) above shall not be permitted to transfer to or work
overtime on jobs they are not qualified to performon a
full ime basis. Should there be a surplus of manpower
in theirclassification they will be transferred or laid of T
in accordance with their seniority. The restrictions
placed on the employee will be removed upon satisfac-
tory medical evidence that the employee is capable of
satisfactorily performing other jobs throughout the
plant. The employee shall be required to have his medi-
cal condition reevaluated yearly by the Company doctor.

{C) Employees displaced under Paragraph (B} (1) shall be
placed under Article 1X, Section 9.09.

{D)} Employees placed under paragraphs (A} ar (B) of this
section shall acquire job bidding rights after twelve (12} -
months continuous service on the job,

Section 2.07 - Disqualified Employees
(A} Anemployec with seniority bidding for or accepting a job
assigniment who has put forth the proper effon but is found

not adapted to the job and thus disqualified, shall take a va-
cancy (available for outside hire) for which he is qualified, or,
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{B) 1f there are no vacancies, the disqualified employee
shall displace the employee with the least Company ser-
vice, if qualified.

{C) 1M not qualified for the job of the employee with the least
Company service, the disqualified employee shall move up
the seniority Jist untl finding the first job for which he is
qualified. In no case shall the disqualified employee dis-
place an ecmployee with more seniority than the disqualified
employce.

(D) The Division Chairman shall be natified in writing at the
time of disqualitication.

(E) Employees placed under paragraphs (A). (B}, or (C) of
this section shall acquire job bidding rights after twelve (12)
months continuous service on the job. Employees displaced
under paragraphs (B) and (C) shall be placed under Article
[X, Secuion 9.09.

Section 9.08 - Shift, Machine, Area or Station Preference

(A On the first Monday in Jennary, employees working in the
sime job clssificaion shall be given the opportunity (0
excreise shilt preference in uccordance with their plant seniority.

Employees on the 7-day operation will exercise their prefer-
cnce under this article on the first scheduled shift reporting
afler New Yoar's Day.

Employees will be canvassed Monday through Friday of
the first week in November in (he prior year, Employee
selections will be posted on 13:00 AM. Monday of the
second week and will remain posted untit 10:00 A.M. Fri-
day. No changes in shifl seleetion will oceur atter 10:00
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A M. Friduy, When shuldowns or other circutnstances inter-
ferc with this provision, the dites may change by muiual agree-
mentof the Company and the Bargaining Commiitee.

Station. area. or machine prefercnce shull be 1aken on the
first scheduled shift in Innuary,

Anyone moved outside of their preferenced area (Mainte-
nance only) will be by seniority option it the move is in a
non-overtime situation,

/thn anemployee {(excluding Maintenance Unit) is moved

from his preferenced machine or stution and another em-
plovee operates the vacated machine or station, the original
employee will have an option to return to his preferenced
machiac or statien. The option exercised by the original
employee will be binding.

The Company does nol post jobs on the Plant Job Posting
Board for the period beginning the Monday of the first week
of a two (2) week period during which the plantwide shifi
preference is being determiined. Job vacancies subject to
posting will be carried through this period as vacancies 10
be posted on the original shift.

Employees will be allowed Lo “swap shifts” for a period nor-
mally two (2) weeks ot atime. These swaps will be offered 1o
the senior employee alfected and shall be subject to ap-
proval by the Department Managers. There may be situa-
tions thal swaps will exceed the two (2) week timit, Whena
swap exceeds the two (2) week limit because of an unusual
situation, such swap is subject to approval by the Dept.
Manager and the Division Chairman. This also will be done
in seniority order.
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When employees trade shifts, they will assume one another’s
seniority for the job selection only. Also, they will assume
one anither’s position on the overtime charts {except for
the double time chart} for the duration of the trade.

Employees who are aliowed to “swap shifts” on the seven-
day operation will assume one another’s seniority for the
job sclection only. Also, they will assume ong another's
position on the overtime charts, including the double time
chart, for the duration of the trade.

(B} All employees will maintain a current Shift Preference
Card on file with the department indicating their order of |
preference for shifis. Prior to a job vacancy being

posted for bid, employees on thai classification will be
given the opportunity, in seniority order and in accor-
dance with their Shift Prelerence Card. to move to the shift
of the vacancy. The vacancy resulling from this exercise of
shift preference will then be offered 1o employees on that
classification in accordance with their seniority and Shifl
Preference Cards. The vacancy resulting from this exercise
of shift preference witl become the vacancy subject to the
posting procedure,

Section 249 - Job Reduction or Elimination

{A) When jobs, operations, or departments are reduced or
climinated, employees affected will be given a seven (7 day
wrillen notice of lay off, and will be sent 10 the Personnel
Department as soon as possible 1o exercise their transter
privileges.

(B} When an employee with transfer privileges reports to

the Personnel Department, he shall be informed of the avail-

able job vacancies (available for outside hire} and the job or

jobs 10 which he can transfer under the applicable step pro-
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cedure. The employee, whose record does not indicate pre-
vious satisfactory experience, may request to observe the
job after which a selection of an existing vacancy or exercis-
ing transfer privileges will be made under the applicable step
procedure. If a vacancy (available for outside hire or job
posting} occurs in the employee’s classification during the
period of layoff notice, the layoff will be canceled and the
employee will move to that vacancy. Anemployee receiving
a layoff notice shall have bid rights restored effective with
the date of the notice. Once the layoff notice has expired the
employeeis considered transferred, however, employees shall
be offered job vacancics as they occur during the seven (7)
day notice.

Step (1) - Previous Experience Bump

If the employee has had previous satisfac-
tory experience on a job and there are em-
ployees on that job with less plant seniority
than the employee exercising transfer privi-
leges, he will replace the employee with the
ieast seniority. The employce will have this
option on each classification for which he
has prior satisfactory experience either by:

{A) Hire

(B) Bid

{C) a Utility or Relief employee having completed the
specific training period or having qualified on the
given job,

(D} [n the case of a crew gperation where an employee is
required by his job description to provide inlernal relief 1©

h 5 tons
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Inthe case of job classifications which have been combined. sepa-
rated, or otherwise revised since the individual being placed un-
der Step (1} has had prior expenence. the Compansy 2nd Union
will discuss and determine the bump rights involved.

Step (2) - Seniority Bump

[1" the employee cannot be placed under Step (1), he will have
transfer privileges under one of the iwo following options.

(A} Il the employee has eightcen months or greater plant

(B)

seniority, he will have transfer privileges on the job of
the junior employee in cach deparunent, provided the
junior employee in a deparment has less seniority than
the employee cxercising transier privileges.

If the employece has less than eighteen months plant
seniority, he will have transter privileges on the job of
the junior employee in his own department, providing
the junior employee in the department has Jess senjor-
ity than the employee exercising wansler privileges. Il
the employee cannot be pluced under the above, he will
be placed on the job of the junior emiploycee in his se-
nionty unit, providing the junior empleyee in the se-
niority unit has less seniority than the employce exer-
cising trans{er privileges.

(C) Senior employees who are on a job within the seniority

unit which is affected by u cutback due 1o a reduction of
the working force will be permitted to take anaddilional
JayofT subjeet to the following conditions:

1. Only those employees working on the original job

“that 4 reduction takes place or employees who ure

on a job that is affected by the wansfer due to the
reduction will be eligible for an optional layolT.
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6

. Those emntovees who chase *o accept an optional layeff

will assume the same stats: as a la’d off emplovee.

. It is understood that the lowest seniority employees

on optional layoff from a classification in which va-
cancies occur will be recalled first unless senior em-
ployees by applying to the personnel office in per-
son and signing the necessary forms, have their
names placed on the recall list in line with their se-
niority. Failure to accept the opening will be consid-
ered a voluntary quit.

. Those employees accepting an optional layoff who

£

desire 10 return Lo work prior to an opening on the
job from which they were laid off may, by applying
at the Personnel office in person and signing the
necessary forms, have their names placed on the
recall list in line with their seniority.

Those employees who are on optional layoft and
who wish to return to work prior to their original job
opening must accept the first job opening accord-
ing to their seniority, if qualified. Failure to accept
the job opening will be considered a voluntary quit.

An employee who is on an opticnal layoff and becomes
disabled and has seniority to qualify will beentitled tothe
same pension benefits as if he were on the active payroll,

. When the regular layoll list {recall roster) is ex-

hausted, employees on optional layoff will be re-
called to job vacancies. The youngest employee
will be recalled Mrst. He will not have an option to
remain on layoff status. Failure to accept the job
openinyg will be considered a voluntary quit.
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8. Anemployee on optional layoff who reaches retire-
ment age shall be eligible for the same benefits he
would recejve had he been on the active rolls.

9. It is understood that employees on optional layoff
will have the first opportunity to fill available open-
ings on the job from which they accepted layoff. If
not filled hereunder, it would be filled by the posting
procedure.

10. Employees on optional layoff will be allowed to bid
on jobs which are posted during their period of lay-
off. It is the individual's responsibility 1o submit
such bid. Such bid must be submitted during the
required time period and will be considered in accor-
dance with the applicable contract language.

(D) Lay Off

An employee who does not have transfer privileges or is vn-
able to be placed under Steps { 1) or (2) of the above procedure
- due to not being qualified for the jobs inade available by this
procedure shall be laid off and placed on the recall list.

(E) Maintenance Unit employees must have the required
ability, experience; and job knowledge to displace employ-
ees within the mainienance seniority unit.

(B Medically restricted employees are recognived as Juyoll
exceptiofis only when there is no job that they may obtain
under this Section 9.09 which would be within their restric-
tions. It is undersiood and agreed that the intent of this
paragraph (F} is not to retain an employee on one of the
above jobs al the same time an employee with greater se-
niority is on layoff out of the plant.
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(G)_Employees medically laid off ou of the plant pursuant

to_the provision of Scction 9.06, will be allowed to bid on
jobs which are posted during their peciod of Lavoff, provided

they are qualified for the position as outlined in Section 9,06

(H) Job vacancies resulting from the layoff procedure are
not subject to the job posting procedure.

(1}_An employee who has been laid off because of a job
reduction or elimination, and a new vacancy is created in the
saine classification within six (6} months, the employee will
be offered that vacancy before being placed in the job post-
ing procedure.

A “new vacancy” as used herein shall mean an increase in
the number of employees in the classification,

Section 9.10 - Recall

(A} Laid off employees subject to recall shuH be recalled in
seniority erder whenever vacancies occur for which they
are qualified.

{B) The Company and the Union recognize that when a pum-
ber of laid off employees are recalled, all the laid of f employees
that are recalled may not start back 1o work on the same date. 1T
Jjunior laid off employees start bick 10 work before senior laid
off employees. senionty dates will be adjusted so that junior
laid ofl employees will not gain seniority.

(C) Inhe event o laid oft employee is not recalled in accor-
dance with the tlerms of this Agreement. he shall be recalled
immediately without loss of seniority but will not be com-
pensated for all benefits in all agreements with the Com-
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pany, unless the laid off employee or the Union notifies the
Company Personniel Departiieat of the ecrar within ten (10)
working days of the date that the current recall list is distrib-
uted to the Union. The least senior employee shall be re-
turnied to lay off status withowt any notice of tay off.

{D} Iuis the responsibility of kaid off employees (0 keep the
Personnel Department notilied of their current address ator by
which they may be reached and the Taid off emplovee shall
notify the Personnel Department of any change in their ad-
dress cither by certified mail or by giving nolice in person to
the Personnel Department for which they shall receive a signed
receipt. Il the Company is unable to contact laid of f employees
by cenitied mail at thetr bast recorded addeess on Rie, they shall
be remaved from the recall list and considered us a quit

{E)} When vacancies exist which necessitates o number of
recalls, the vacancies which cxist ot the poimt of recall shall
be offered 10 the persons recalled in seniority order.

Alaid ofT employee being recalled shall be contacted by phone
and given a scheduled time for selection of job. A lid off
employee who cannot be contucted by phone shall be notilied
by centificd miail. A laid off employee notilied by certified mail
will not be scheduled fur selection of job sooner than fony-
cight (48) hours from the time of sending of certified mail, A
liid off emptoyee who is not present at the scheduled time tor
selection of jub shall be bypassed and the next Inid off em-
ployee on the recall list will be offered the vacancies,

(F) A laid ofT employee subject o recall must infonm the Company
of his intentons o selum (o work within a seventy-two (72 howr
period after certifted mail hiw been sent by the Company. [fthe Jaid
off employce subject wo recall desires 1o retum (o work he must do
so within [ive (5) duys afler receipt of notice.
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A laid of f employee shall be remaved from the recall list and
considered as a quit if he fails 10 comply with the above.

(G} A laid off employee remerved from the recall list purso-
ant to paragraphs (D) and {F)y above, (or reason other than
refusal of recall. will be reinstated to the recall tist if he re-
ports in person to the Personnel Departinemt within thirty
(300 days from the date of sendling certified mail (Notice of
Recall) providing he has a reasonable excuse for his {ailure
1o report earlier.

(H} When recalling laid off employeces (or a job that requires
a long training period and condilions are such that produce-
Lion will be hampered. the Grievance Commitiee and the Com-
pany may mutually agree to recall laid of T employeces out of
seriorily order that are best qualified for the job,

(I} A laid off employee subject to recall with less than two
(2) years seniority shall be carried on the recali list for three
(3) years. If rehired within three (3) years from date of being
placed on the recall list, the employee shall receive credit for
seniority held at the time of placement on recall. plus senior-
ity credit for time on recall not 10 exceed two (2} years.

(J) A laid off employce subject 1o recall with two (2) years
or more of senjority when laid off shall be carried on the
recull list indefinitely. If rchired, he shall receive credit for
senoriy at time of lay off, plus seniority credit for time laid
off not to exceed two (2) years.

{K) Twelve (12)or more months afieran employee is laid off,
the Company will send a registration form by certified mail to
his lust recorded address. A simtlar form will be miiled to his
last recorded address not more often than each twelve (12)
months thereafter,
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In order 1o retain his recall rights, the faid off employce sub-
ject 1o recall is required 1o complete the form indicating
whether or not he wishes to retain his recall rights and 10
send the form by centified mail to the Company Employment
Office within thirty (30) days from the date the registralion
form was mailed to him.

Laid off employees who do not return the registration form
within the thirty {30) day time limit, shall be removed from
the recall list and considered as a quit.

(L) Laid off emptoyees shall be given o copy of this provi-
sion (Article IX, Section 9,10) at the time ot exic

Section 9.11 - Leave of Absence

{A) Armed Forces

Any employee who leaves the employment of the Company to
enter the Armed Forces either by enlistment or draft under the
Selective Service and Training Act or any other similar legisla-
tion which may be added. shall be granted a leave covering
such absence. The Company will comply with all applicable
laws relating (o the reinstauement of such employees.

{B) Personal

Employees may be granted feaves of absence without pay lor
a reasonable time for unusua) and compelling personal rea-
sons. Subject to the approval of the Departmental Manager, an
employce's supervisor may grant an employec a leave of ab-
sence fora period of seven (7) calendar days or less.

Leaves of Absence (or more than scven (7) calendar days
requires the approval of the employee’s supervisor, Depart-
mental Munager, and Personnel Manager.,




(C) Tliness and Injury (Nan-Occupational)

An employee with seniority who becomes ill or is injured and
whose claim of lness or injury is supported by medical certifi-
cation shall be granted 4 lcave of absence to cover the period
of such illnexss. Seniority will accumulate for the first two (2)
years of such leave,

In the event there is a disagreement between the Employer’s phy-
sician and the employee’s physician regarding the medical centifi-
cation conceming the disability, the question shall be submitted to
2 third physician selected by such two physicians. The medical
opinion of the third physician after examination of the employee
and consphiation with the other two physicians shall decide the
question. The expense of Lhe third physician shall be borne joint
by the Employer and the employee.

(D} Occupationy! Injury or Illness

Anemployee who receives Workman's Compensation pay-
ments shall accomulaie seniority during the period covered
by compensation payments. [, at the end of such petiod. he
is physically unable to return to work. he shall accumulate
semiority for any additional period during which he shall
furnish satisfactory evidence ol continuing disability.

An employee who is unable 1o work due to disability caused
by an injury in the factory or from occupational illness for
which he does not receive Workmen's Compensation pay-
ments shall accumulate senierity for the period of time dur-
ing which he is unable to work provided he shall turnish
sutisfactory evidence of continuing disability.

{E} Peace Corps

An employee with two (2) or more years of service credit
whao leaves the employ of the Company to enter service in
the Peace Corps under the Peace Corps Act of April 27,
1962, will, upon application. be reinstaled and placed in ac-
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cordance with his scniority provided he is physically ca-
pable of performing the work required and applies for re-
mstaiement within ninety (90) calendar days following the
completion of not more than two (2) years of such service.

Upon reinstatement, he shall be crediied with the service
date he had at the time he lelt the employ of the Company.

An employee entering the Peace Comps shalt present evidence
of his appointment at the time he leaves the employ of the
Company.

(') Union

Anemployee selected for full-time duty as an officer or repre-
senative of the International United Steclworkers ol Aperica
or the American Federution of Labor - Congress of Industiial
Organizations as such, will, upon application 10 the Industrial
Relations Department. be granted a Jeave ol absence. Any
person covered by this pravision must make application for
reinslatentent within twenty (20) days afiter being released from
such tull time duty. Upon reinstaiement, he shall, consistent
with his seniority be placed on his previous or comparable
wark, provided he is able 1o do the work,

Seniority shall sccumuliie throughout the perod of the leave
of absence.

(G) Government

An employee wheo leaves the employ of the Company as a
result of being clected or appainted to a public office shall
be reinstated wpon application provided he can qualify un-
der the senjority rules, is physically capable of pertorming
the work required, und applied {or re- employment within
thirty (30) days after the end of histenure in suid oftice. The
emptayee shall notily the Emnployer in writing of his inten-
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tion of accepting such ofTice and shall inform the Employer
of his status at annual intervais thereafter. Such employee
shall accumulate service not to exceed a totad of six (6) years
for any or all such periods.

{H) Dunlop Employees Federal Credit Union

An employee with one (1) or more years of service who is an
officer on full-lime duty with the Dunlop Employee’s Federal
Credit Union, will. upon application to the Industrial Rela-
tions Department, be granted a leave of absence. The leave
shull be for a period of not more than one (1) year (or a two
(2) year period) subject to renewi upon wriiten application.
An employee on such leave shal! accumulate seniority and
when his tenure in such office has ended must make applica-
tion for reinstatement within iwenty (20} days whereupon
he shall be placed on previows or comparable work, consis-
tent with his seniotity, provided he is able to do the work.

(D): Family and Medical Leave

1y Eligible emplovees. as defined wnder Federal
Family and Medical Leave Acl (“FMLA™), are en-
tiled to up o a total of twelve (12) weeks of uppaid
leave during any 12-month period

{2y FMLA leave may be tuken for the following reasons:

a._Birth or adoption of a child or the placement of
achiid for ioster care;

b To carc for a spouse. chi
scriops health condition; or

c._The cmployee’s own serious health condition.
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will have their individual 12-month
ods, measyred backwards from the date a requested

leave woul in. The combined le: a busband
and wife who work fot the Compariy is limited to
welve (12 weeks for leave d i birth, adoption or
lacement of achild for r for: N

with a serious health condition

4) The employee may elect 10 substitute any accrued
and unused paid v ion, provided that suffici
vacation 0 is retain the contractuall

agreed-upon vacation shutdown periods. No SUB

will aid. I paid leave is substi th LA
leave is nol ex ed. FMLA lcave runs concur-
rently with any subsdtuied paid leave. In addition
FMLA Jeave runs i ncurr wu any other

re taken for an FMLA-cov reason, There wiil
be no pyramiding of leaves of abscnce.

the Agreemept or o applicable benefit plans

(6) Notwithsianding any contrary coniract provisign

rovision of any emplo ciu an lthom-

C eral Aprecnen hL;"—\‘I‘C‘]‘n nl un Pension.

Supplemenial Unemployment Bepefits Plan pro-

vided the em cc has met the eligibility reguire-
ments of such benefity, during th iod of FMLA

leuve, subject 1o any contributjon by the employee,

il applicable




7} The employee is i o provide the Compan

with at Jeast thirty (30} days’ advance written no-

tice befk A Jeave be; ms if the need for leave
is foreseeable. 1f the leave | t foreseen the

lovee js required 1o notify the Medical art-
meitt as so0on icab t o later than tw
2} worki ays after the reason for the leave be-

came known to the employee,

e ight i ical certifica-
of a need for leave under this Section. In addisj
0 rght uirge as Hil
the Com, sex f jnion conflicts
wi injtiad cenification, athi A :
at the Comy s e ird opinion shall
final and binding, Fai Wi i i
certification of the fi ve sh sulti leav
iken being counted as X abs
lovees leav ti riods
other than co ive weeks when IC: 5=
n circu . the Company may assign
lovee 1o another position {insi LTI
unj adjust loyee's e r
2000 (e the leave requiest, of 1o eliminate
tor usi leave

The Company may adopt_reasona ures
and promulgate necessary forms jn accordance with
the FMLA, including periodic_status reports and

certification of medical condition while on leave.
An employee’s failure to follow these procedures

t to fulfill his gther obligations er this Section

may result in the leave request being denigd, or in

lcave the emplovee is already on being counted
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as an unexcuged absence. Emplovees who fail o

from FMLA leave o ir sch d re-
Ly shall be subject 10 the lepms of n-
ment. j ing, but pot limited to, Scc-
tion 9.01 3), unless the empl is_una
ret work due 10 rious medical conditi
an ; arran nis fora inuation

his leave of absence on approved medical leave,

To accom ate an e’s FMLA leave re-
he i a rarily ransfer an-
mployee, ] cordal wi €

A he tem rily iransfe emplo

may be displaced 10 reinsiate the employee return-

ing from FMLA lcave.

(12) As o condition for returning 10 work, an employce
who hg ],gkcn Ic.wc d!;e to ls own ‘:erlous hc.llth

call udhlledl orm 1he fu sofhisj
~cordance with the Plant Rules.

A loyce o ing fr leave wi
reinstated o the s i i

ion, 10 i rdance with the FMLA rrappli-
uble law(s wever, ¢employecs on F lcave

1VE [0 'r ater right 1o ¢ sition than il

applicable law.
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(14} Employees who choose not to return to employ-

from F leave wi ve their health jn-

surance terminated (subject to_their right to CO-

BRA continugtion covera will not -
uire any health insurance ium pai
on their behalf during any period of unpaid FMLA

leave,

Feder: FMLA 'om szl Lan el

an ter benefits provi nder any state or local
Lixw, provi ] satisfies all eligibili
oth uire s of the applicable state law,
All F Ve is ly unpaid lovee
on FMLA leave ma ive workers” compensatjon

neflls or S& fits if th foyee gualifies for
ither of those benefits. Receipt of s its shall
not extend the entitlement to FMLA leave,

ARTICLEX
SAFETY ANDHEALTH

The Company shall make reasonable provisions for the safety
and health of its employees during the hours of their em-
ployment. and maintain standards of sufety and sanitation
in conformity with Federal and State Safety Regulations or
Safety Codes.

Section 10,01 - Safety and Health

{A) An employee who is requested by a safety inspector
from the Office of Occupational Safety & Health Adminis-
tration, or by an inspector for the National Institute of Occu-

pational Safety and Health, and designated by the Local
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Union President 10 accompany the inspector on an mspection
tour, will be paid at his average hourdy earnings for the time lost
from his regular shift as a result of such plant inspection.

(B) The Company will notify the Local Union President and
nipn Safety Chairman i jately {(as s as

practical).in the event of o plant faality. The Company will

notify lhc on eh:it Bu«mesq Center §g cly Commlllcc mcrn_

tify the Local Umon Safclv Ch.urmdn of any lost time acgi-

deni within 24 ho st (ime determination.
Section 10.02 - Safety Commiittee

(A) The purpose of this Sofety and Health Anicle is to
provide effective muchinery for the elimination of all wark
conditions hazardous or potentially hazardous 1o the health
or safety of the employees.

{B) The Company agrees 1o furnish each employee cmploy-
menl and a place of employment free from all recognized
hazards 1hat are causing or are likely to cause physical harm
to the employee. The Company lurther agrees that the Gen-
eral Duty Clause (Section 3) of the Occupational Safety and
Health Act of 1970 and ull standards promulgated under
Section & of said Act shall constitute minimum acceptable
practice except where an applicable state standard may ex-
ceed Federal standards.

(C) The any and the Local Union shi gint a Joint
nagement Safety Steeri mmitice. This Com-
mittee will be composed of the Plant Manager, Union Presi-
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dent, Human Resources Manager. ion Manager, Union

Vice President, Plant Safety Engineer, Plant Engineer, Union
Safety Chairman, Factory Technical Manager, Business Cen-
ter Mapagers, and all Union Division Chairmen.

The mission of the Joint Le anagemen in

ngm'_ugg_'_m_gm_re a safe working environment within the

Humwﬂ] Plant wl velo in a.saessm' and

Dunlop Huntsville toward a “zero™ accident culture,

This Committee shall:

(1) Meet at least once per month on a definitely

established schedul

2y Revigw and analvze ; reponts of indus-
trial injuries and illnesses.

(3) Supgest procedures and policies 19 prevent oc-

tional | 35 and injuries.

{(4) Review plantwide safety and health activitigs

from ¢ usiness Center.

(3} Review and sddress unresolved safety requests

fro usiness Cenler Safe mmit
nd provide assistance to the Business Center
Safet ittees as n

Sugpest and review apy empl X moni-
DTN 0 ensu loyees’ safi

71 Recommend prioritization of safety initi
Present updates on legal issues, regulations, and

tandards issues.
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Th mpany and the Local Unicn_shall appoint a Plant

Joint Labor/Management Safety Committee. The Commil-
1ee shall be composed of 2 Management Representative and
a Union Representative from each crew per Business Center,
and one per crew [rom Maintenance and Techeical. Unien
Representatives will be selecied by the Local Union, This

ommittce will he Plant Safet ineer and the
Union Salety Chairman.

The Safety Comnmittee shall meet as an ¢ntirg group once per
nomh and rggg; ¢ training in h,u‘g,rd recognition, crgonom-

ter M:ma;.cr Business Center AudllQr and the E!;]n; S, ety
( Qmmnuce mgmb;ﬂslrmm gl Busmc«;s Cenler. The Union

This Committee shall:

l a1 least on nth on a d

established schedule.

2 mmiliee may make inspections of i
plant_during their scheduled mectings, if
deemed necessary by the Committee and will

review Empl { equests as neces-
sary, but not less than once gvery month.

1o



{3) _Make recommendations for the correction
of unsafe ar iliops an limi-
nation of unsafe or harmiul work practices.
T incss Center ager shall be re-
sponsible for the enforcement of the joint

abor-Management Safety Committee's rec-
ommendations. All such recommendations

hazardous conditions or practice.

{4) Review und analyze all reponts of industrig] injury or
illness, investigate causes of s recomimend
rules and ures ventj acel-
dents and diseases and for the promotion of the
beylth and sufety of the emplovees.

{5) Subjectio the grievance procedure of the Gen-
cral Agreement, negotiate and adjust all dis-
putes arising under the Health and Safety

clauses of this conuweact.

{6) Promote health and safety education,
(7} Safety Commites members witl be paid average

hgurly earnings for a tme when meeti

jointty with Management and for any inspec-
von of salety and health problems in the plant.

8) Minues shal t of all Safe iftee mcet-
ings, and a wriit shall be pre for re-
view at the nest Comimitlee meeting.

{9) The Company shall fumish Safery Cammitiee mem-
bers with annual passes for the purpose ol entering

the plant and investigating safety conditions which
arise within the plant.
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I afi iitee s
toa nevange ings -
and rgblems.

(D) Aceident, injury and illness records shall be kept and
maintained by the Company and shall be made available
upon regquest to the Union Members of the Satety Commit-
tee. These repons shail include alt reports nrequired by the
Deparunent of Labor under the Gccupational Safety and
Health Act of 1970,

(E) The Company agrees to make available 1o the Commitiee
upon request an up-to-dawe list of all compounds and sub-
stunces used in the plant, This list shatl include all chemi-
cals as well as definition or chemical breakdown of trade
name descriptions.

ance with QSH idelings

{F} The Union members of the Comminee may seck the
counsel and assistance of representatives of the LUSWA
International Union and such representatives shall be granted
the right to accompany the Comimillee on inspections, at-
tend meetings of the Committee, and make recommenda-
tions to the Committce and shall be permitted 1o make such
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investigations and physical examinations as may be rea-
sonably connected with the purposes of the Committee.

{G) The Company shall furnish competent medical services
and supply adequate facilities for the proper first aid treat-
ment of cases resulting from injury or physical impairments
or afflictions obtained while in the plant. Copies of the re-
ports of the medical findings made by the Company’s medi-
cal service or reports of outside medical services used by
the Company shall be furnished to the employee as well as
to the Local Union. The Company shall provide necessary
mutually acceptable biological studies where indicated by
potentially hazardous materials.

(H) No employee or group of employees shall be required 1o
work on a job or machine while it is considered unsafe by the
joint labor-management Safety Committee. During such time
the employee or group of employees shall receive their regu-
lar average hourly earnings.

(I) No employee shall be required to work on any job in the
plant with which he is unfamiliar until he shall have received
adequate safety training instructions in the performance of
the operation.

(J) The Union agrees to make every reasonable effort to
have its members observe all safety and health rules promul-
gated under this Agreement and to use all safety and pro-
tective equipment furnished for this purpose. It is recog-
nized thiat protective equipment and clothing may be tempo-
rary measures for relief of conditions which may be subject
to further corrective measures through engineering changes
or elimination of the hazard involved.
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{K) All disputes arising under this Article and not resolved
by the Committee shall be considered proper subjects for
adjusiment under the grievance procedure including arbi-
tration as set forth in Article V of this Agreement. Any such
grievance filed by the Unicn shall be introduced at the level
tmmediately proceeding arbitration.

Section 10.03 - Safety Equipment

(A) The Company will provide protective equipment on
those jobs certified by the Safety Engineer as requiring such
equipment for sufe performance of the job.

(B) Employees shall utilize all such protective devices and
equipment in the manner prescribed, and cooperate to the
best of their abilily in the prevention of accidents.

(C) If it is established that an employee, while doing as-
signed work and exercising due caution, sustains damage 1o
his glasses. the Company will reimburse the employee for
the cost of necessary repairs. The Company reserves the
right to replace lenses broken under the above conditions
with safety lenses in suitable rames. For such replacement
of eye glass lenses or frames, the employee must go to the
optical supplier designated by the Company. No cash reim-
bursement will be made for broken lenses or lramcs.

ARTICLEXI
MISCELIANEOQUS
Section 11.01 - Bulletin Boards

Bulletin boards will be provided by the Company. The Union
shali be permitted to post notices of meetings and other
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Union business or affairs on these bulletin boards. It is
agreed that no notices will be placed on these bulletin
hoards by the Union until approved and stamped by the Per-
sonmel Department.

Section 11.02 - Work Confined to Bargaining Unit

No employee in a supervisory capacity. or any other employee
excluded from the coverage of this Agreerment, shall take part in
any labor being done by imembers of the Bargaining Unit, except
experitnental work, demonstration in the normal course of training,
or in the event of extreme emergency.

Section 11.03 - Journeyman Cards

{A) The Company will recognize U.R.W. and U.S W.A. Jour-
neyman Cards as evidence of expericnce in a cralt when
considering qualitications of applicants for skilled trade jobs.

(B) The Company agrees when requested by an employec
or his accredited Union representative that it will issve a
letier signed by the appropriste Company representative
certilfying the work record of the emplayee for the purpose
of making application for a U.S. WA, Journeyman Card.

Section 11.04 - Copies of Agreement to Employees
Booklet copies of this Agreement will be provided by the
Company and each employee shall be furnished with a copy.
Copies will also be provided for the Union.

Section 11.08 - Time Cards

Employces” time cards or production sheeis will not be
changed before consulting the employce.
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Section 11.06 - Necessary Relief

(A) Inany depaniment where the work requires continuous
operations, the Company will, when mutually approved, pro-
vide adequate relief when and where necessary.

{B) Jobs that receive “Paid Relief™ will be governed by the
foilowing schedule:

(1) Up to 4.9 hour shift - one break
(2) 5.0to £.9 hour shift - two breaks
(3) 9.01a 12.9 hour shift - three breaks
(4} 13.0to0 16.9 hour shilt - four breaks

Section 11.07 - Outside Contractors

A, Work of u type which is normally performed by mainte-
nance employees will not be subcontracted if such employ-
ees are gualified. the Company has adequate and proper
cquipment to perform such work., and the work could be
completed within the necessary time. While in general, it is
the policy and inteni of the Company to have that work
performed by its maintenance employces, il is recognized
by both partics that at various times, the Company may be
required (o allot to outside contractors work normally per-
formed by Company mainienance emplayees. Such allot-
ment of contracts shall be governed by the following:

(1) That the work project is of such size or nature as 10
make it impractical to be handled by the above
mentioned employees in conjunction with their
regular work assignments, or

(2) ‘That the work is of such urgency or short duration
as to make it impractic to add additional persons
to the regular maintenance force, or
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(3) That the work requires the need for special skills,
special equipment, licenses, or the situation
justifies subcontracting, or

(4} That an insvfficient number of gualified em-

loyees havi viously commy 0l
all of the work as s¢ congistent with
the u rth in #1

B, _In furtherance of carrying oul the inient of the above, it
is agreed that if it is necessary to have work done by outside
contracters, the Union Division Chairman will be notified, in
writing. as soon as possible after the de¢ision is made, but
at least seventy-twg (72 hours belore the work is performed,

unless the required work is an emergency.

uch notice 1o the Union Divisi i 1l contai
i atign set forl W

|._Location of work
2. Type of work:
g4, Servi
b. Capital
¢. Expense
d. Repair
e onstructi
3. Detnil scription of the work
rafts mvolved
5. Estimated duratj ork
Licipa ilization acgaing i es
during the period

ffect_gn o tigns of w in
pecessary time
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Should the !Jmon Dwmnn Ch ‘nmn bcileve thal a dis-

meet promptly for this purpose. At such meeting Ihﬂ_DAr_l_IQ,,
will rcvlgw the pl,;nx for lhg work 1o be performed and lh

Spect 1o gny futurg contracting oul ny;

uld_z discyssion be | and the contracting out matter
be o wvcdi imel rller nip: serves th

D._Annuayl Review

hrouw IIl crn fhu. nt, the Plant Enpineer

the preceding twelve (12 nths, and 2) identify those cir-
cymstances where nmu.dmu praclices, or slafﬁnL Lh,j nges

Wi ul DIE erforman )l qu b i

crafjon Lo any swgoeestion h
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Section 11.08 - Tool Replacement

Maintenancc employecs’ personally owned tools which are
broken or worn oul shall be replaced with tools of compa-
rable value without cost 10 the employees, provided the
tools are wrned in to the Company. Any special tools re-
quired by maintenance employees in the performunce of their
jobs shall be furnished by the Company. Emplayees will be
held responsible for tools checked out in the performance of
their jobs,

It is the intent 1o replace broken or wom-outtools in a timely
manner. To this extent, outside vendors will be required to
[urnish tools within 4 two (2) week period. Failure on the
part of the vendor to do so will require the Company and the
Union to sit down and evaluate such vendor. It may be
mutually agreed at this review 10 seek another vendor.

For the purpose of this section, “Special Tools™ shall in-
clude inetric tools as long as the metric 1eol reguirement is of
alimiled nature and metric touls are not required for a major
portion of the equipment within the plant or a department.

Section 11.99 - Equipment and Tool Responsibifity

Each employee will be responsible for the equipment as-
signed 1o him and shall cxercise all reasonable care for his
equipment,

Section §1.10 - Department Agreements

No writien departmenta agreement shall be effective until

approved by the Company and the Union Gricvance Com-
mittee. No departmental agreement can be changed during
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the term of this Agreement unless mutually agreed to by the Com-
pany and Union Grievance Commitice. Deparimenial Agreements
as approved by this Joint Committee shall be stamped, signed and
assembled in a loose leaf book, one copy to be furnished to the
Union, and one copy to the Company. Department Agreements
shall be placed in a book and made available in the Department
office for employee review. No departrental agreement shall be
in conflict with this Agreement.

ARTICLEXII
EFFECTIVE DATE, AMENDMENT AND TERMINATION

Section 12.01

(A) This Agreement and the supplements thereto shall be-
come effective August 1, 1997, and shall continue in full
force and effect until 1:00 p.m. Agril 23, 2000, and there-
after it shall renew itself for yearly periods unless written
notice is given by either party not less than sixty (60) days
but not more than sevemy-ﬁvc (75) days prior 1o the expi-
ration date that it is desired 1o terminate or amend the
Agrecment and the supplements therelo.

(B} In the event such nolice is given by gither panty, nego-
tiaztions shall begin March 6, 2000. unless otherwise mu-
wally agreed,  If negotiations are not completed prior to
the expiration date. this Agreement and the supploments
thereto may be continued or extended by mutual agreement
of the parties and so stated in writing,

{C} In the cveni cither the Company or the Union exer-
cises their right 1o terminate the Agreement on employee’s
welfare benefil programs, then either party shall have the
right 1o tenninaie this Agreement and the supplements thereto by
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giving a sixty (60) days” written notice of its intention o do 5o to
the other party. In the event the parties, subsequent ta the giving
of a notice to terminate this Agreement and the supplements
thereto, settle the subject matter in dispute, then this Agreement
and the supplements thereto shall continue in effect or be rein-
stated as the case may be, subject to all the provisions herein.

{D) Expenses of such negotiations, i.e., room, rent, and other
mutually agreed upon expenses, shall be shared equally by
the Company and the Union,

{E) The Company will furnish to each present employee and
10 each new employce when hired General Agreement,
Supplemental Unemployment Benelit, and Pension, Service
Award and Insurance Benefits books.

(F) This Agreement may be amended by mutual agreement be-.
tween the parties. 1f either party propases amendments to this
Agreement during the life thereof, negotiations on such proposals
shall begin within thirty (30) days. 1f no settlement is reached. the
provisions of this Agreement shall continue in effect.

1997-20600
HUNTSVILLEWAGEAGREEMENT

This agreement is made and entered inlo this st day of
August, 1997, between the Dunlop Tire Corporation, Hunts-
ville Plant, and Local #915, United Steclworkers of America,
AFL-CLO.CLC,

The parties hereto enter this Agreement for the purpose of

disposing of all wage requests to the Company by the Union
during comract negotiations of the 1997-2000 Agreement.
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L COST-OF-LIVING ALLOWANCE (C.O.L.A)

1. The Cost-ol-Living Allowance, if any, will be detenmined
in accordance with changes in Consumer Price Index—
United States City Average for Urban Wage Earners
and Clerical Workers (1967: 100} Revised Serics, pub-
lished by the Burcau of Labor Staistics, hereinafier re-
ferred to as the CP1-W 987 revised Formula).

A. Schedules

The Base CPI for the incorporation dates listed below
will be the average CPL-W for the months of Decem-
ber, 1987, January and Fcbruary, 1988 {1987 revised

Formula).
EFFECTIVEDAY OF BASE PERIOD
INCORPORATION CPl
G, 1% June, July, August 1997
anuwa ] September, Qctober,
November 997
April 6, Y98 ;i 097, Janut
Fcbmpary 1998
July G, 1998 March, April, May 1998
QOcipber 5, 1998 June, Tuly, August 998
January 4. 1999 September, October,
e r_ 1998
April 5, 1990 Decentber 1998 Junuary,
February 19¢
July §. 1999 March, Aptil, May 1999
ciober 4, 1999 une, July, August 19949
January 3, 2000 September, Qctober,
Iﬂ! !\'Ql“! W Iggg
Apnil 3. 2000 December 1999, January,
February 2000
July 3, 2000 March. April, May 2000
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B. Formula

I. The Base Period CPL will be the average CPI for the three
months shown above opposite each “Effective Date of
Incorporation”,

2. The Cost-Of-Living Adjustment for each Effective Dite
of incarporation shawn will be determined by comparing
the three moath average CPI{or the corresponding Base
Period 10 the Base CPI. The computed Cost-Of-Living
Allowance shall be reduced by an amount equal to the
sim of all prior Cost-Of-Living Allowances which have
heen incorporated into the base and hourly rate.

3. A Cost-Of-Living Adjustment of $0.01 for each full 26 of
one point change developed from this comparison will
be incorporated inie the base and hourly rates for each
of the quarterly periods noted in “A™ above,

4. In calculating the three month average CPI for the Base
’ CPL. or for a Base Periad CPI, the computed average will
be rounded to the nearest tenth of a point, using the
engincering Method of Rounding.

C.GUIDELINES

1. In the event the Bureau of Labor Statistics does not issue
the appropriate CPl on the Effective Date of Incorpora-
tion, the Cost-Of-Living Adjusiment required by such
appropriate index shall be incorporated at the beginning
of the first pay period afier receipt of the Index and paid
retraactively to the Effective Date of Incorporation,
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2.

3.

No Adjustment retroactive or otherwise, shall be made
in pay or benefits as a result of any revision which later
may be made in the published figures for the fndex for
any month on the basis of which the Cost-Of-Living cal-
culation shall have been determined.

In no event will a decline in the Consumer Price Index
be cause to reduce any Cost-Of-Living Adjusiments thai
have been made prior 1o such decline.

4, The Cost-Of-Living Allowances are dependent upon the

availability of the BLS CPI-W in its present form and
calculated on the same basis as the Index for February,
1979. In the event the Bureaw of Labor Statistics changes
the farm of the basis of calculating the CPE-W, the Com-
pany and the Union agree to request the Bureau to make
available, lor the life of this Agreement, a CP1-W in its
present form and calculated on the same basis as the
Index for February, 1979 (1967; 100).

i the BL.S is unable or fails to make said CP1-W avail-
able, the parties shall negotiate on the adopting of an
appropriate substitute CPI-W which most accurately
reflects the spending habiws of the affected employees.
In_the evens B 1% inues the lication
the CPI-W on the 1967=1({ base, the parties shall
cha h st-of-Livi Howan L alcula-
tion set fonh above 10 mainmain the same cents-per-
h O nenl gs wou sult by usin
1967=100base and $. 6 poini £

Failing agreement in such negoliations, the parties shall
submit the issue of what shall constitule an appropriate
substiwted CP1-W appropriate adjustm

current formula 1o final and binding arbitration.
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IL. INCORPORATION

1. The hourly Wage Adjustment Increases and the above
calculated Cost-Of-Living Allowances will be incorpo-
rated into the Wage Key Sheets on the appropriate quar-
terly date as shown under the Effective Date of Incor-
poration in (1.A) above.

2. Full Hour Rate shown on all Wage Key Sheets will be
adjusted by the Hourly Wage Adjustment Increases and
actual increased Cost-Of-Living Allowance (C.O.L.A.).
Incentive Base Rates will be adjusted in amounts which
will yield the amount of Hourly Wage Adjustment [o-
creases and C.O.L.A. increases at the 125% level.

This Hourly Wage Adjustment Agreement shall become ef-
fective under the same terms as those which the Collective
Bargaining Agreement becomes effective as outlined under
Article XI1, Effective Date, Amendmens and Termination,




OFFICERS OF LOCAL 915
U.S.W.A,, A FL.-C.LO.-C.L.C.

Billy Brewer President
Ben Beddingfield Vice President
Cathie Morris Secretary
Dane McNiu " Treasurer
EXECUTIVE BOARD
Billy Brewer Ben Beddingfield
Cathic Morris Dane McNitt
Dan Knoch Terry Mullins
-.." Joan Pullen Cindy Copctand

Dwight Creel

TRUSTEES

Lurry Brewer

Phillip Elmote
Marlin Hodges
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IN WITNESS WHEREOF THE PARTIES HERETOQ
HAVE HEREUNTO SET THEIR HAND THIS 1ST DAY

OF AUGUST, 1997,

THE UNITED STEELWORKERS OF AMERICA,
A.F.L.-C10.-C.L.C. LOCAL 915

George Becker, International Presidemt
Richard H. Davis, International Vice President
Leon Lynch, International Vice President

Leo Gerard, International Secretary-Treasurer
Homer Wilson, District 9 Director

Marvin Burkhardt, Key Staft Representative

Billy Brewer, President USWA Local 915

Ben Beddingfield, Vice President USWA Local 913

Lloyd Cuskaden. Benefits Representative USWA Local 915
Larry Thompson, Division 1 Representative USWA Local 915
Willie Cawan, Division I Representutive USWA Local 915
Kenney Voss, Division [II Representative USWA Locul 915
Kevin Johnsen, Division 1V Represemative USWA Locul
915

Stephen Fussell, Division V Representative USWA Local 915
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DUNLOP TIRE CORPORATION

Michael J. Moley, Vice President Human Resources

James Galoppo, Chief Financial Officer

Charles P. Cookson, Corporate Manager, Homan Resources/
Labor Relations

Mark Sieverding, Plant Manager, Huntsville Plant

Steve Pauly, Production Manager, Huntsville Plant

Timothy M. Hartman, Manager, Hyman Resources,
Huntsviile Plant
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The following Memoranda of Agreements were agreed
upon or renewed during the 1997 Contract Negotintions.

MEMO #1
February 16, 1979
Revised: August 1, 1997

MEMORANDUM OF AGREEMENT
PLANT VACATION PROGRAM

anaper shall determine the pum

employees that may be scheduled for vacation on each

day throughout the vacatj ar. doi hi
imar B is insuri e orderly, efficient
and productive continuation of operations in that de-
artm the Pro i apager will auempt 10 giv
onsistent with roced in low, the de-

sired_vacalion time requested by an employee on the

{ISIS 1~ it

Generally, the procedure for determining daily vacation
allowance will be as follows:

a) prier to ench vacation year, the Production Manager
wili calgulate the maximum number of employees

at may take vacation_in a classification in a de-
pactiment on any day that year;

nommally, this number wi al_the nuintber of days of

vacation liability (excluding vacation shutdown days)
divided by the number of operating diys for that year;

c woever, where the application of 1his fo a woul
dj L order| ficient an ucliv -
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tinuation of operations in that department becaus

of_the number of glaqqiﬁcaliom in_that depart-

he dajly vacat) w nce will be deter-

will be detennined by mutus agreenier ween i
Division Chainman and their company counterpart.

3, Inihe event that the Company should determine that it
will cunccl ) \huldnwtl{s) l.hl_ Vi |c¢u|un l_!_dhllllY_Wlll_hQ

HOURS LIABILITY - SHUTDOWN DAYS (HOURS)
SCHEDULEI WORKING DAYS X 10

|-D-

. Yearly vacation schedule charts are o be posted on
department bulletin boards. Employees should mike their
vacation selection during the period January | through
April 1. Senior employees shall be given preference in
granting vacation diys or weeks,

8. After April 1, employees who have non seleeted their
vacation days or weeks will be considered on a first come
trasis and shall o have the right o bump employees
who have been granted vacation.

6. Any vacation days taken from January | through April
1 are subject to bump based on senjority. Anemployee
must give at least bwenty (20) howr notice in regard 10
vaculion selection, unless circomstances indicate an
emergency situation.  Vacauon once properly sched-
uled will not be canceled by the Company.
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7.

8.

Employees may change their vacation after April [,
however they shall not have the righi 1o bump.

Employees who change shifi as a result of shift preference or
Joh posting andemployees who enter intoa depantment after
April | will not be penmitted to Bump,  Vacation selection
must be made from available vacation days.

Employees who de not make a vacation selection by Septaim-
ber |. may be scheduled by the Compiany il becomes neces-
sary in order to meet yearly vacition schedules.

10, Should an emplovee schedule a day or days of vacition

11.

12.

13.

and prior 1o this period becom ill orinjured and quality
for Sickness and Accident payment or Worker's Com-
pensation payment on the dayfdays previcusly sched-
uled. the employee will be allowed to reschedule the
affected vacatton, The employee is required 10 report
prior 1o shift starting time.

Any employee who is disabled during the preseribed two (2)
week shutdown and qualified For Sickness and Accident or
Worker's Compensation payment may notify histher super-
visor during the first ten days back on the job of intent to
reschedule vacation at a kaer time, 1f properly notified. the
vacation will be allowed w be taken in one dime block and
scheduled in accordance with this Memorandum of’ Agree-
ment - Plant Vication Progran.

All vacation requests will be recorded and posted in the
Department.

It is agreed that once an employee schedules a day of
vacation, he shall be allowed 10 cancel this schedule up

to twenty (200 hours prior 10 the scheduled day or days
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off. This means an “A” shift employce who has sched-
uled Friday as a day of vacation may cancel 1his time
off prior 1o 11:00 a.m. on Thursday. Once beyond this
deadline the employee is considered as on vacilion or
shall forfeit the day as vacation in licu of time off.

IN WITNESS HERETOQ. the pantics have caused this Memo-
randum of Agreement (o be cxecuted.

MEMO#2
September 16, 1976
Reissued: Angust 1, 1997

MEMORANDUMOF AGRFEFMENT
MECHANICAL WORK REQUIREDON EXTRUDING DIES

It is agreed thal the above work will be assigned as follows:
1. Work to be performed by Non-Bargaining Unit cinployee:
a. Destgn and Tayout of ncw or revised dies.
b. Minor alterations on dies afier original manufacture
as required 1o produce miterials w specifications,
2. Work 10 be performed by Bargaining Unit employee:
a. Cutting out, brazing, und shaping 10 mieet original
design specitications,
b. Brazing of dies 1o mect revised specilications.
¢. Straightening of warped dies.
IN WITNESS HERETOQ, the partics have caused this

Memorandum of Agreement (o be exccuted.
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MEMO #3
September 16, 1976
Reissued: August 1, 1997

MEMORANDUM OF AGREEMENT
JANITORIAL WORK BY OUTSIDE VENDOR

The following janitorial work is performed under contract
with an outside vendor:

1. All office dusting, mopping, sweeping, removal of waste
cleaning of walls, floors, doors, etc.

2. All maintenance of tile Moors in the offices, canteen and
laboratory.

3. Cleaning. removal of waste, and restocking of supplies in
canteen. locker room and rest rooms on the “B" shift.

It is the intention of the Company (o continue to have this
type of maintenance work performed by an outside vendor;
however, there are no plans to expand it into the factory area
at the expense of Bargaining Unit employees.

IN WITNESS HERETO, the parties have caused this Memo-
randum of Agreenient to be executed.

MEMO#d
Reissued: August 1, 1997

MEMORANDUM OF UNDERSTANDING
It is the intent of Dunlop o pursue contracts (o increase our

sales and enhance our production. In solicitation of these
[33



contsacts. a requirement by our personne! to load tires on to
trucks may be a prerequisite w0 bidding on such contracts.

It is understood and agreed that loading trucks is nol a
normal function of our Warchouse personnel. It is further
undersiood that this particufar duty is not contained in any
of our job descriptions. In order 10 remain consistent with
our application, it is agreed that such shipments shall be
loaded by our Department 770 Unlity personnel. tis agreed
thit this is not a function of our loading crews.

IN WITNESS HERETO. the parties have caused this Memo-
randum of Agreement Lo be executed.

MEMD#S
June 16, 1981
Reissued: August 1, 1997

MEMORANDUM OF UNDERSTANDING

TLis the inteat v all Dunlop employees o pursue the safest
work enviropmem possible within our Huntsville Plant. In
order 10 help achicve this goal. it is agreed that the Mainte-
nance Unit will have to1al responsibility for the mobility of
our variods non-power (cucks. 1 a truck becoies in any
wity immobile, the assigned Maintenance employec shall
fave the awtherity 10 Lake whatever means deemed neces-
sary 10 insure the mohility. This shall include cleaning, re-
moval of oreign material.

This intent is agreed upon inorder 1o expedite a program which will
help in minimizing buck strains and injuries due 10 these trucks,

IN WITNESS HERETO. the purties hive caused this Memo-
randum of Agreement to be executed.
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MEMO #6
May 16, 1988
Revised: August 1, 1997

MEMORANDUM OF AGREEMENT
ATTENDANCE PROGRAM & REPORTING AND
ABSENCE

ATTENDANCEPROGRAM
All employees will be allowed two (2) occurrences of ab-

sence in a ninety calendar day period. Any employee who
exceeds this allowance will be subject to disciplinary action

in accordance with Anticle 111 of the General Agreement.

PROGRAM GUIDELINES

1.

Any employee who exceeds two (2) occurrences of
absences in a ninety day period will receive a Warning
Notice as outlined in Anticle 11, Section 3.02 of the Con-
tract. Inuaddition, in any such case, the employee must
attend work without additional accurrences of absence
for ninety calendar days to avoid further disciplinary
action under Section 3.02. Should an employee. under
this condition, work without an absence during the
ninety calendar day period following disciplinary ac-
tion, the allowance for two (2) occurrences in ninety
calendar days will be reinstated.

2. A} All occurrences of absence shall be included in this

program other than the following:
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1. Jury Duty

2. Military Duty

3. Contractual Leave for Death in Family

4. Union Business

5. Attendance at a Compensation Hearing or Deposition
6. Disciplinary Leave

7. Vacation

8. Permission or Leave of Absence (non-medical)

9. FMLA Leav

B) Absences due to sickness if greater than one (1) day in
duration shall be considered on one occurrence. Em-
ployees with active abseniee Warning Notices shall
have these days considered as one occurrence only if
the occurrence is cenified by a doctor’s certificate as
outlined in Section 3.02 (H) of the Contract.

C) It is recognized that an employee may return (o work
prematurely to lull recovery of an accident or illness
and bc unsuccessful in pcrformmg his _]Ob ngccur-

th love in e rform_his ob will
treated as one n roviding the reoccur
gg;gurq wuh n’7 calcnddr d.nfs of Ihc rclum o w_Q[k

§ loyee ln i om an )mlcd sicia
i sulting in lhc
E;uuurggns, Dispulcs sb,; 1 be rc\olvcd according

o ¢he third g.mx pmtcdugg within 9. I I]C yexcept that

r this

ovigion shal borne by the_empl

D) Laics in excess of three (3) minutes or any partial day absence
of four (4) hyurs for ei Qur ¢ 5 Or rs for
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twelve hour employees or less shall constituie one-half of a
day's absence. Two (2} half occumences as outlined in this

D) will coum as an additional occumence for purposes of
paragraph 1 of this memo #6.

E) A day of absence or partial absence begins a ninety (90)
calendar day period.

This program is designed to allow some frequency of inci-
dental absence. An employee whose record shows an in-
ability to meet his attendance requirements on a regular ba-
sis shall also be subject to the Attendance Review Program,

REPORTING AN ABSENCE

Reporting an absence. Employees unable 1o report 1o work
fora full or partial day shall telephone 772-1200 at least one
(1) hour prior to their scheduled starting 1ime.

Employees repaiting off must state their name, department,
badge number, supervisor’s pame, reason for absence, Jast
day worked, and expecled return-to-work day. 1€ the indi-

vidual wha is cally ot ap emplovee, that individual
must state their pame and relationship to the employee. If

the status of the reported expected return-to-work date
changes, it is the employees responsibility w notify the
Company and update his expected return-to-work date. The
employee will be assigned a “‘Call In Number” for reference
in the event of any guestions concerning their report off.

GUIDELINES - Counseling and Warning

1. Employee failed to repon off as outlined in rule_under
reportj sence. However, his report was made
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some time between one (1) hour prior 10 shifl starting
time and four (4) hours into his shift.

A. infraction of this noture shadl result incounseling. A
maximum ol two (2) such occurrences in a ninety
(90) day period shall be allowed.

B. The third {3rd) occurrence shall warrant the issuance
of a formal Warning Notice. Any lurther infraction
within ninety (90) days of a formal Warning Natice
shal result in an addiional wiite-up. If an employec
goes ninety (90} days without an additional warn-
ing. the counseling system shall be reinstated.

Employec fails 1o report his absence during the Tirst (our
{4} hours of his regular shifi,

A, Any infraction of this nuture shall result in a formal
writlen Warning Notice.

During the course of the bargaining mectings the sub-
jeet of no reports Tor scheduled early overtime hours
{four (4} hours priot o regulur shift) were discussed.

{c is agreed ihat employees who report to work alier the
starting time for these hours but prior (0 ten minutes
before their normal shifl starting tme will be considered
as lare and be subject 10 counseling il they have not
followed the “report ol ogreement. Any employee who
fails to report oft und does not report or clock-in privr to

* ten minutes before their nommal shift staning time will be

considered A WO,

IN WITNESS HERETO. the parties have caused this Memo-
randum of Agreement to be exccuted,
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MEMO#7
May 16, 1988
Revised: August I, 1997

MEMORANDUMOFAGREEMENT
ATTENDANCEREVIEW

Regutar aitendance and scability of the Huntsvitle worklorce
is 2 key Lo the fulure of the Huntsville factory, Each em-
ployec must establish and imaintain a stable record of aiten-
dance amd perform his job on o regular basis. Failure of an
employee to establish regular anendance and stability shatt
resultin the following:

Review A: The employece’s attendance record will be re-
viewed with him by his Scction Managerin the presence of
his Union Sieward. This review will include any periods of
Temporary Allernate Duty. Upon completion the employee
will be put on notice that immediate and continued correc-
tion is necessary to avoid further review,

Review B: Failure 1o correct and maimain regular anen-
dancc shall result in a further meeting. The Business Center
Manager and Division Chairman shall mcet with the em-
ployee and review his overall record. This review will in-
clude any periods of Temporary Aliernate Duty. The em-
ployee will be instructed that this is mandatory that immedi-
ate and continued correction is necessary to avoid jeopar-
dizing his employment.

Review C: Should the employve fuil to correct said atien-

dunce record, the Company may electio sever the employce's

employment. This action is based on the employee not

being able to maintain regular attendance at the Huntsville

Tucility. which is a requirement of every job. This includes

any periods of Temporary Alicrnate Duty. The decision to
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terminate an employee hercunder will not be made until duc
consideration has been given to the employee’s total record
including length of service as well as the immediate circum-
stances involved and whether or not there is o reasonable
expeciation of improvement. Excepl as provided jn this Re-

view (C) and 3.02G), the abave right of the Company will
not be fimited or restricied by any other agreement between

the Company and the Union. including Acticle II1. Seclion
3.02 (H) and Anicle 1X, Sections 9.1 1 (C) and (D) of the
General Agreement or Memorandum #6 (8).

IN WITNESS HERETQ, the parties huve caused this Mema-
randum of Agreement to be executed.

MEMO #8
July 06, 1985
Revised: Avgust I, 1997

MEMORANIUM OF AGREEMENT
TEMPORARY ALTERNATEDUTY

In the event an emplayee is considered temporarily disabled by a
physician, or plam nurse, the Company will make every reason-
able effon o accommodiie the employee with productive work
while the employce is recovering from an occupational of non-
occupational injury. In an effort to accommodate an employee's
temporiry niedical restrictions, approved by the Company physi-
cian, the Company can assign any type of meaninglul work within
the plant facility. Employees will not be placed on temporary
alternzte duty assignments that are in conflict with their physical
limitalions.
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Waork assignments for employees on temporary alternate
duty will be given on daily basis of the employees sched-
uled work day. Employees placed on temporary aliemate duty
work will be expecied 1o perform the work assigned to accommo-
date their medical resirictions and will not be subject (o overtime
distribution rules while on temporary altemate duly,

The Company retains the sole right to invoke or refuse to
invoke this provision for any and all employees absent from
work due to occupational or non-occupational illness or
injury. This prevision shall not obligate the Company to
provide Temporary Alternate Duty for an employee il in the
opinion of the Company it is deemed not beneficial to do so.
In the event temporary alternate duty js of such wor
will be assigned wi i ) the work-related ot non-
work related origin of the employee's restrjctions,

Note: On the wage key sheets we will note that Temporary
Duty Assignments will be at Labor Grade live (5) (or any
and all assignments.

IN WITNESS HERETO, the partics have caused this Memeo-
randum of Agreement lo be exccuted.

MEMO#9
May 16, 1988
Reissued: August 1, 1997

MEMORANDUMOF AGREEMENT
COPE CHECK-OFF

The Company agrees 10 deduct rom the wages of those

employees who so authorize such deductions by writien
assignment, regular monthly USWA COPE contributions.
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I hereby authorize Dunlop Tire Company 1o deduct from
my pav and 10 forward to the USWA COPE Fund:

$_ Per Month Each Manth

This authorization is signed reely and voluntarily and not
out of tear of reprisal and on the understunding that the
USWA COPE und the AFL-CIO COPE arc engaged ina joint
fund-raising effort and will use the money contributed o
that elfort 1o make political contributions and expenditures
in connection with federal. state and local elections. and
that this voluntary authorization may be reveked at any
time by notifying the Company and USWA COPE in writing
of a desire 1o do so.”

Dept. Signaare

Payroll or Clock Card No. Dule

IN WITNESS HERETO. the partics have cansed this Memo-
randum of Agreement ta be exccuted.

MEMO#10
May 16, 1988
Reissued: August 1, 1997
MEMORANDUM OF AGREEMENT

Ivis agrecd that all job classifications will work Tall shifts.
All lunch periods will be twenty (20) minutes and all break
periods ten {13) minutes, aot o excced two breaks in an
eight hour shilt. As practiced. transition \ime will continue
to be allowed. Al lunch and break schedules will be deter-
mincd department by depanment.




MEMO #11
May 16, 1988
Revised: August 1, 1997

MEMORANDUM OF AGREEMENT
EMPLOYEE ASSISTANCE PROGRAM

The Employee Assistance Progrom is esiablished for the
purpose of providing guidance and help 1o employees who
have commilied {o resolving their personal probtems and
leading a more healthiul and productive life. In-so-far as the
Company and the Union have committed their resources
and support to the Employee Assistance Program similar
commitment must be made by employees who utilize the
pragram. The following guidelines are established in recog-
nition of the commitments necessary:

4. The Compuny is in agreement 19 continue the Employec

A&D programs must be at a facility/program approved
by the joint E.A.P. Commiltee and the Conipany. Ben-
elits under the Pension and Insurance Agreement will
not be payable for non-spproved facilitics/programs,

Euch individual entering an mn-patient A& D facility must
make a commitment to a follow-up program which meets
guidelines established by the Company. h will be the
responsibility of the individual 10 provide 4 means of
follow-up verification to the Company.

Benefits under the Pension and Insurance Agrecment
are limited o one (1) in-patient treatment in anemployee’s
term of employment,

ssistance_Program for enm of this contract and, in

addition, allow the coupselor appointed by the Union
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forty- 4 urs of Upi ime jab 10 ex-
ute this pr nd shall id histher A ELR

AST.H.E. orhourly rate, whichever is higher.

IN WITNESS HERETQO, the parties have caused this
Memorandum of Agreement to be executed.

MEMO#12
May 16, 1988
Reissued: August 1, 1997

MEMORANDUM OF AGREEMENT
VACATION RELIEF EMPLOYEES

1. The classification of Vacation Relief is established to
provide for supplemental manpower during the peak
vacation periods of May, June, July, and August.

2. The Company may hire Vacation Relief employees begin-
ning with the third calendar week of April. Vacation
Relicl positions are exempt from the aormal procedure of
filling a vacancy (ARTICLE IX) and the Company will
hire directly (rom outside sources. Vacation Relief em-
ployees may be assigned to any shift and job as necded.
The Compuny has the right 10 reassign the job and/or
shift or tlerminate the employment of a Vacation Relief
employee at any point during the term of his employ-
ment.  All Vacation Reliel employces must be off the
active roll following the first Sundiy in September.

3. Vucation Reliel employecs will work an job classifica-
tions covered by the General Agreement but will noy

acquire any of the seniority rights provided 1o regular
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employees under the Agreement. In the event of a plant
layoff, Vacation Relief employees will be removed from
the active rol) prior to any regular employees, includ-
ing regular employces in their probationary period. Vu-
cation Reliel employees will be reassigned or removed
from the active roll prior 10 a reduction of regular em-
ployees in a classification they are relieving,

. Vacaiion Relief employecs will be eligible for Holiday
pay per Anticle VII Section 7.14 of the General Agree-
ment and benefits under Pan V, Section B and Section
F of the Insurance Agreement, including VSP. No other
benefits will be provided.

. Vacation Relicf employees will be hired at the Hiring Rate
shown on the Wage Key Sheet und will advance in uc-
cord with Article VII, Section 7.01 {B}{ 1} and in accord
with 7.02 (¢ | -4} for time worked an incentive opera-
tions, Transfer rate progression will not apply to Vaca-
tion Relief.

Vacation Relief employees will not be offered overtime,
Vacation Relief employees may be scheduled to work
the sixth-day when their assigned department is so sched-
uled.

. Itis the policy of the Company o provide equal employment
opportunity withow regard 10 age, sex, color, race, religion,
national origin, marital status, veteran staws or presence of
non-job-telated medical condition or handicap. Employment
preference for Vacation Relief positions will be o relatives of
Dunlop employees o theextent practical while imaintaining an
equal employment opportunity.

IN WITNESS HERETO. the parties have caused this Memo-
randum of Agreement to be execuled,
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MEMO#13
May 16, 1988
Reissued: August 1, 1997

MEMORANDUM OF AGREEMENT

The Company shall send two (2) safety commitiee inembers cach
yeur 10 a safety and health chass which will be held a1 e George
Meany Labor Study Center. This will be donc until a total of six {6)
safety members have been sent.

IN WITNESS HERETO, the partics have caused this Memoran-
dum of Agreemem o be executed.

MEMO#14
May 16, 1988
Reissued: August 1, 1997

MEMORANDUMOF AGRFEMENT
NEWEQUIPMENT CLASSIFICATIONS

Based on the modemization of the Huntsville Plant, some ma-
chmes and equipment we being replaced by more maodem ma-
chines and equipment. Many times the jobs are not the same, but
very similar in nature. Should the Company issue the incumbent
employees layoff notices, it would result in many employees be-
ing bumped from their prefered jobs and shifts throughout the
plant. In order to avoid displacing many workers. the employees
on affected classifications where the jobs are very simili innature
will have the aption, in scniority order, of moving {romu helr present
position to the new job classification prior 1o posting the new jobs.
If these employees elect 10 goto the new clussitication this will not
be regarded as an exercise of bid rights.

IN WITNESS HERETO. the parties have caused this Memo-
randum of Agreement to be execuled.
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MEMO#15
May 16, 1988
Revised: August 1, 1997

MEMORANDUM OF AGREEMENT
USWA #915DUNLOP TIRE CORPORATION
HEALTH ANDSAFETY PROGRAM

THIS MEMORANDUM OF AGREEMENT is made and en-
tered inte this 1st day of August, 1997, by and between the
United Steelworkers of Amernica, AFL-CIO, CLC, Local 915,
hereinafter referred as the “Union,” and Dunlop Tire Corpo-
ration, hereinafier referred to as the “"Company.” mutually
agree as follows:

WHEREAS: It is recognized that the Union and the Com-
pany have concern for the protection and preservation of
the health, safety and welfare of all these employed under
this Agreement: and

WHEREAS: It is recognized that the Union and the Com-
pany are committed to providing for cach employee a place
of employment free trom all recognized hazards that are likely
to cause physical harm to any employee: and

WHEREAS: Itis recognized that the Union and the Com-
pany have 4 commiuncnt to the increased awareness of all
employees in matters refating to safe work practices and
pracedures established for the protection of their health
and well-being and that all employees have a responsibility
1o follow such safe work practices and procedures; and
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WHEREAS: It is recognized by the parties of the necd for
the establishment of further health and safety programs
which will be beneficialto the health, safety and well-being
of all employees: and

WHEREAS: I1 is the desire of the Union and Company to
{urther expand these programs by providing for Personal
Health Surveillance and of(-the-job safety programs,

1. To establish a Union/Company Health andd Safety Pro-
gram, including the implementation of a Personal Health
Surveillance Program and an OFf-The- Job Safety Program.
(11 is the intent of this Program to supplement and not re-
place the plam Safety and Health Program.)

Thc cntral Saiet lccrin! i wllladmmmc

C!JIJJIJIIIIQE will es tabhs, ha xubmmmulec 10 .Jdmlmslcl this
proscam. Such subcommitice would consist of the Union
resident {(Or design nion Safety Chaipman, Humai

sources Manager

3. It shall be the function of the Central Safety Siegring
Committee or the subcommitige when gstablished, to ap-
prove or establish programs to promote the healih and safety
of all employees. 10 increase the awareness of said cimploy-
ees of any potential hazards involved in their work environ-
ment or off the job, and to educate the employecs on safety
practices or procedures which eliminate or minimize their
gexposure 1o debiliating injurics or diseascs,

4. Among the programs or studies that are constdered
within the scope of the Joint Commiitiee’s responsibility and
authority are those milized.
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{a) To provide necessary (unds to develop or obtain pro-
grams 1o increase awareness of all employees on mat-
ters relating 1o safe work practices, prevention of oc-
cupational discase, the usc of personal safety protec-
tion devices and any other matters reliting 1o the overall
healih and safety of the employees such as:

(i) Development of training programs toindoctrinate new
or ransfermed employecs on the safe und healthtu) work
practices associated with the job and work environment.

(if) Toxicity data regarding exposure 10 1oxic chemicals.

(b) To provide funds for expenses of Union Safety and
Health Representation for attendance at seminars that
are approved by the Committee,

(¢} To provide necessary funds for the implementation
of a Personal Health Surveillance Program,

id) To provide funds toestublish off-the-job safety programs.

(¢) To provide funds to establish a safety and health
reference library.

As a basis for identifying areas requiring attention andfor
concentruted preventative efforts the parties will utilize data
and information which is available through Dunlop’s Occu-
pational Accident/Ilness Reporting System. Joint Occupa-
tional Health and Safcty Program and the Personal Health
Surveillance Program-summary data only.

[t is the intent of the partics to accomplish us many of these
programs or studies as are practical. Therefore. limits will be
imposed by the Joint Commitiee as to the amounts that may
be utilized for any particular program.
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5. The following guidelines apply to the implementation of
the Personal Health Sueveillance Program:

(i) The partics may enter into an agreement with an
independent impartial health monitoring service o
administer a questionnaire and those screening Lests
which have been agreed 1o by the Joint Cominittee.

(i) To insure uniformily of westing and interpreta-
tion of all est results, a single heahih monitoring
service will be retained. Such service will provide
its own mobile testing facilities,

(i) The interpretation of all test results, including a
comparison with previous results for individual
employees will be provided by the health monitor-
ing service along with its recommendations (o the
employees 1o insure proper sifeguards for their per-
sonal health.

(iv) The results of the Personal Health Surveillance iest
and recommendations will only be provided to the indi-
vidual employees and their personal physicians.,

The summary of abnormalities shall enly be pro-
vided to the Local Union and the Company. No
individual identifiers will be referenced.

The summary of abnormatities shall be submitted to
an impartial third party clinical pathologist (M.D.)
for review and interpretation.

{v) The Union and the Company shall encourage
pagticipation in the programs which will be made

available on 4 voluntary basis, Screening tests and
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completing questionnaires will be performed off
shift on the employee’s personal time.

(vi} The first series of screening tests and the filling
out of the questionnaire will be offered to all cov-
ered employees. Testing shali be repeated annually.

6. A development of & funding system and program based
on the hours worked per week of the non-salaried (hourly)
employees. This fund is to be set aside by the Company
and to be jointly administered by represeniatives of the
Union and the Company.

Adequate funding shall be available and utilized in the fol-
lowing programs;

A. Personal health surveillance and Labor/Management
Safety and Health Training Programs.

7. Allnecessary expenses incurved in the implementation of these
Programs, not 1o-exceed the cyuivalent of two cents ($.02) per hour
foreach hour worked by employees covered hereby. shall be fore-
gone from luture C.O.L.A.'s of this current agreement.

in the event the current {unction of $.02 per hour is insuffi-
cient to meet the expenses of the program, an additional $.01
may be allocated from future C.O.L.A. for the period required
to bring the fund to the required level, The Union will notify
the Company when to increase the aliocation and the date
to reduce the allocation to $.02 per hour.

8. Atthree (3) month intervals, the Company shall furnish

the Union a writien statement indicating the money avail-
able and current expenditures under the program.
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9. The Company will take the following actions to facili-
1ate the successiul implementation of this Joint Safety and
Health Program.

A. The Company will cooperate with the Local Union
Safety Chairman in coordinating the implementation of
the heahh screening program, including consideration
of time necessary to ensure a successful program.

B. The Company shall cover all expenses incurred by
the Union during their attendance at the Annual USWA
Joint Labor/Management Health & Safety symposium.
The Union will be represented by:

- The Union President or his designec.

- The Loval Union Safety Chairman

- Threc Union members of the pfant U/M Safety

comimittee

C. By the sume token the International Union has in-
vited and encouraged attendance and participation by
the Company at this same Joint Labor/Management
Heulth & Safety symposium.

18. This Agrcement wil)l become effeetive on the 1si day of
August, 1997,

MEMO #16
Reissued: Avgust 1, 1997

MEMORANDUMOF AGREEMENT
RE: Stock Trucker Overtime (Job Station Assignment, Dept. 730)
Stock truckers will be allowed job station preference by se-

niority on overtime provided they are available to meet with
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their supervisor for selecting job stations at shift starting
time. The only exception to the above is that a stack trucker
working overtime and histher normal prefereace job station
is open, he/she shall be given preference of that job siation
regardless of seniority. 1t is agreed that stock truckers will
be informed of the available job stations at the time overtime
is being offered, with the understanding that they will select
Jjob stations by seniority at starting time, In the event an
employee is not available at shift starting time, the employee
will lose all rights and wiil be assigned a job station by the
supervisor, Overtime employees will line up first in-class
then out-oi-class, temporary transfer employees will fill job
stations after the above,

IN WITNESS HERETQ, the parties have caused this Memo-
randum of Apreement 10 be execured,

MEMO#17
Juiy 20, 1991
Reissued: August 1, 1997

MEMORANDUMOF AGREEMENT
OVERTIMESOLICITATION

Each Department will uiilize the unifornr weekly overtime
solicitation methad uniess it is nitually agreed by the Di-
vision Chairman and Manager ¢ forgo this requiremeny
Jor a Department or job.

Thursday w 2:00 PM. eacl week a posting for eqch shift
will be placed on the departmental bulletin board. This
posting will cover the period of the following Saturday
through Friday.
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Department employees will have the opporiunity 1o re-
view this posting and initial their overtime choices unil
the time the posting is removed from the board. Postings
will be removed from the board at the following times:

‘A" Shift at 8:00 A.M. Wednesday
‘B’ Shift ar 4:00 BM. Wednesday
‘C” Shift ar Midnight Wednesday evening

Employees who are absens und unable to request or initial
their overiime requests in person will be required to con-
tuct their Supervisor to make and initial their overtime
requests on the posting,

After the request posting is removed from the board it is
marked final and a copy will be made; the original is re-
tained in file and the copy witl be posted by Thursday 2:00
PM. When the reed for overtime arises, avertime will be
affered 1o low-houred emplovees who have indicated their
desire to work on the request sheet. There is no obligation
ta balance overtime offerings 10 employees who have not
indicated a requiest to work at the specific time period the
overtime is being offered for,

Once an employees hay indicared a request to work for a
specific avertime period, ithat employee must maintain his
comminnent unless he nolifies the supervisor prior to the
actual offer of avertime that he no longer wishes to work 4t
that time. Foilure to maintain an overtime comniitment on
Jifty percent {30%) of the available offered occasions dur-
ing a thirty calendar dav period will result in foss of privi-
lege 1o request overtime for thirty calendar days.

IN WITNESS HERETOQ, 1he partics have caused this Memo-
randum of Agreement 10 be executed.
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MEMO #18
July 20, 1991
Reissued: August 1, 1997

MEMORANDUM OF AGREEMENT
GRIEVANCE/ARBITRATION

The parties recognize that the Grievance/Arbitration sys-
tem established in the General Agreement represents the
mutually administered means the parties have established
for resolving contractual disputes. The parties agree that
the joint Grievance/Arbitration system is of mutual impor-
tance to the parties as well as all Huntsville employees
whether they are in the Bargaining Unit or Management.

Both parties acknowledge that there have been problems in re-
solving disputes through the Gricvance/Arbitration procedure.
However, while the Union and the Company have noted some
shortcomings on the part of the other panty, both are now willing to
move towards correcting these areas of concem,

I. Itis hereby that towards securing the continuing viability
of the Grievance/Arbitration system the parties will:

1. All parties will handle the affairs of the Grievancef
Arbitration syslem in a professional and cooperative
manner.

2. All parties will abide by the agreed upon provisions
of the Grievance/Arbitration system.

3. All parties will encourage resolution of disputes as
promptly and as close to the source as possible.

4, The parties will jointly pursue continuing improve-
ments in the Grievance/Arbitration system.
155



IL. In furtherance of this commitment, it is agreed 10 estab-
lish the following program for Arbitration in additionto the
provisions contained in Section 5.04:

A. Beginning in-Sepiember (991 and continuing every third
month thereafter, the Union President and the Manager Em-
ptoyec Relations shall scloct through muiunl agreement at
leust four active grievances from each Production Center o
be arbitrated under the terms of this memorandum.

B. The grievances selected under paragraph A above will
+ be assigned for resolution to Union and Company rep-
resentatives identified in the Second or Third Step of

the Grievance system,

C. The represematives assigned the gricvances shall have
complete authority and responsibility for resolution of
the grievances.

D.  Should the representatives in C above fail 10 resolve
any of the assigned goevances, it will be the responsi-

* bility of the same representatives te personally presemt
the dispuied grievances in arbitration. This responsi-
bility cannot be delegated from the original assignmemt.

E. Arbitration hearings tor airing gricvances under this
memorandum will be scheduled to be held two weeks
after the assignment of the grievances.

F. Arbitration under this memorandum shall follow the
standard peactices of the partics with the exceplion that
.. post-hearing briels will not be utilized.
G. The decision of the Arbitrator on cases heard pursuant
« 10 this memorandum shall have no precedent value.
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H. The commitment of assigning grievances for a Produc-
tion Center shall be relieved only when there are no
active grievances in the backlog of the Production Center
which can be mutually agreed to under A and G above,

IN WITNESS HERETO., the partics have cavsed this Memo-
randum of Agrecment to be executed.

MEMO#19
July 20, 1991
Reissued: August 1, 1997

MEMORANDUMOF AGREEMENT
SEVENDAY OPERATION

The parties agree that it is in their mutual interest to insure
that the Huntsville plant obtains and maintains a competi-
tive position in our industry, To this end the Company may
at its discretion institute Seven Day Operation(s) by classi-
fications. by department(s). or plantwide. The Company
may discontinue such operation(s) when the Company de-
termines business conditions warrant doing so.

The Seven Day QOperation schedule for the Hunisville Plant
will be established in the following manner:

i. The Seven Day Operating Schedule for the Hunisville
factory will be determined by a vote of the Huntsville
Barguining Unit.

2. The vote shall be between the two Seven Day Operating

Schedules agreed upon during the 1991 Negotiations.
These two schedules are:
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A. The 6 2/3 Operating Schedule - Exhibit A
B. The 12 Hour Operating Schedule - Exhibit B

3. To provide adequate time for employees to swudy and
become familiar with the two seven day operating sched-
ules, the vote will be within 50 days iollowing ratifica-
tion of the General Agreement.

EXHIBIT A

The 6 2/3 Seven Day Operation Schedule will inciude the
following revisions (o the General Agreement:

6.01(C)
Add- For department(s) on the Seven Day schedule,
the standard workweek is defined as five (5) eight hour
days within the week.

6.04(C)
Add- Shifis which do not work on Thursday or Friday
of the week will be paid on Wednesday.

7.06(C) ‘
Add- For department(s) vn o Seven Day Schedule,
doubletime shal be limited to work perfonned ona Holiday
or the seventh consecutive day of the payroll woeek worked.

714 CHa)
Add-.unless the plant is operating on 2 seven day schedule

7.14(CX}10)
Change- In the event the first of the two (2)consecu-
tive holidays falls on Sunday and the plant is not
operating on a seven day schedule, the holiday will be
determined by mutual agreement.
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EXHIBIT B

The 12 Hour Seven Day Operation will reflect the language
of the Banbury Seven Day Operation as effective with the
1991-1994 General Agreement with the following revisions:

1. The payweek of the schedule will be adjusted to four (4)
hours of overtime in the standard two week working cycle.

2. Holiday pay will be revised to provide for eight (8) hours
of holiday payment for holidays falling on either sched-
uled or unscheduled work days of the crews. There will
be no SUB for the balance of unpaid hours.

3. Overtime premium payment will apply to hours worked
aver forty in a payweek and will be paid at time and one-
half in ali cases including Sunday.

IN WITNESS HERETO, the parties have caused this Memo-
randum of Agreement to be executed.

MEMOQ#20
July 20, 1991
Reissued: August 1, 1997

MEMORANDUM OF AGREEMENT

The parties recognize that historically in the Huntsville plaat
job classifications have evolved through revision, consoli-
dation, separation, and other forms of change. This con-
tinual change is expected to continue in the future as pro-
cesses, methods, and products change.
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To protect the rights and security of employees, as well as
to ensure continued fair and consistent treatment of em-
ployees the parties do hereby agree to the following:

1. The Company and the Union Bargaining Committee can
mutually agree to avert situations where the strict appli-
cation of the job bidding and layoff system of Article IX
of the General Agreement would resuit in employees being
unfairly bumped from their preferred jobs and shifts,

2. To ensure faimness, the Company and the Union Bargain-
ing Commiuiee can mutually agree 1o an application of
seniority during such change which may differ from the
strict application of the job bidding and tayoff system of
Anticle 1X of the General Agreement but which is in keep-
ing with the iment of our seniority system.

3. Toensure consistency, the Company and the Union Bar-
gaining Committee will establish and maintain a record
of jobs which have changed in the past or do change in
the future as contemplated by this memorandum.

IN WITNESS HERETQ, ihe parties have caused this Memo-
randum of Agreement to be executed,

MEMO#21
June 20, 1990
Reissued: August 1, 1997

MEMORANDUM OF UNDERSTANDING
COMMITMENT TO COMPETITTVENESS

The Managemem of Dunlop-Huntsville recognizes that it cunnot
get along without Labor any more than Labor can get along with-
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out the Management. Both are in the same business and the suc-
cess of that business is vital to all concemned. This requires that
both Management and the Union members work together (o the
end that the quality and cost of our product will prove increas-
ingly satisfactory and attractive so that the business will be con-
tinuously successful.

Dunlop holds that the basic interest of employer and employees is
the same. Job security through the long term saccess of the
Huntsville Plant is acommon goal. This success of the Huntsville
Plant will provide employees with prospects of more stabilized and
increasing job opportunities. This ohjective, however, can be
accomplished only if full and wholehearted cooperation is sup-
ported, agreed to, and implemented by the Company and Union
on the basis of mutual trust and respect. It is imperative that the
Humsville Plant be competitive if the Company, the Union, and the
employees are 1o have a future at the Huntsville Plant.

It is of critical importance to recognize that equipment, method,
procedure and other technical expertise in manufacturing radial
tires are constantly upgraded, and that such upgraded technical
experttise is put 1o effective use for the people dealing with it.

In order to realize the full benefit of changes and upgrades and to
improve the competitiveness of our plant, Management person-
nel and the Union Bargaining Committee will undertake problems
with the cffort of cooperation to acquire by mutual agreemeni the following:

ONE- In order to make the plant compefitive and viable, the need
to change raw materials, equipment, procedures, methods,
manning requirements, scope of work activity, crew, composi-
tion and other aspects of the manufacturing activity will con-
tinue. The Union recognizes this necessity, and will assist the
Company’s efforts to encourage employees to provide their
full cooperation.
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Impleinentation of the foregoing understanding will then re-
quire the Union and the employees and Management.

A. To anticipate combination, abolition or creation of
departments, and/or classifications, or redefinition of
existing department and classification,

B. To agree that each employee is responsible for the
quality of his own work, Indoing so, the Company will
insure that cach employee has the resources and knowl-
edge to ussess his product or function.

TWO- The Company will explain in detail in advance of
effecting changes referred to in ONE above to the Union
and respective employees (o be affecied. The specific
changes are not intended (o increase the workloud on
the employees beyond the level con-templated in the
Collective Bargaining Agreement, but will require work-
ing to that workload, some training, oriemation 10 new
methods, and flexibility of approach.

THREE-The punies hereio recognize that wraining is an imponant
aspect o etficient operation of the plant, and the Union agrees
that it will encournge truining among fellow workers.

IN WITNESS HERETO, the partics have caused this Memo-
randum of Agreement 1o be executed.
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MEMO #22
September 23, 1994
Revised: August 1, 1997

MEMORANDUM OF AGREEMENT
HUNTSVILLESHP

This Memorandum is entered into for the purpose of establishing
anew Hunsville Siandard Hour Plan (SHP) for the Tire Building
incentive classifications. the provisions of this SHP apply only to
the Tire Shop. The new Standard Hour Plun (attached) will toally
replace the SHP of the 1991-1994 Genera) Agrcement. This new
SHP will control and replace ail prior payment agreements. letters.
policies. and practices. (both written and unwritten). thar apply to
incentive paid jobs or operations.

The language noted below in the 1994 General Agreement
will be modified or replaced by the terms of the new SHP:

ARTICLEVI

Section 6.01 {ID)
delete “...who are on hourly-rated and continuouws
operation jobs...”

ARTICLEVI

Section 7.01 (AX1)
Replace with: “The Incentive Key Sheets shall show
the Incentive Base Rate and carnings wt the 115% and
120% levels of each grade.™

A notation on the Wage Key Sheet will be made tha

incentive base rite is the minimuny guarantee for tire
building.

163




Section 7.00 (C)
Revise the language of the new Huntsville Wage Curve -
1994 Agrecment, for rate progression and yualification.

Section 7.02 (A) thru (D) Delete
(E)}{(1) Delete last semence

Section 7.03 Delete |insert new SHP language]
Section 7.04 change o buse rate

Section 7.08 (B) & (C) change to 120%
Section 7.08 (D) change to base rate

Section 7.09(A) change to hase rate

Section 7.10 Language o.k, bug paid lunch for incentive
ciployees willbe at AS.T.H.E.

Section 7.12 (A)  120% of base rate

Section 7.13 Language o.X. but any cali-in pay for
incentive employees will be a1 the incen-
tive base rate

Section 7.14 (B) AS.TH.E.

Section 7.15 change to base rate

Section 7.16 (A) & (B)  115% of base re

Sectioa 7.17 115% of base rute

Section 7.18 120% of base rate
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ARTICLE VIl

8.01 (C)(2) 115% of base rate
ARTICLEX

10.01 ASTH.E.

10,02 (CX(1) ASTHE.
ARTICLEX]

11.10 all departmental agreements that deal with incentive,
incentive rates of pay or incentive practices are superseded

MEMORANDUM OF AGREEMENT
Delete “Clean Card™ Memo, as revised #10 (#14)
Delete Add-On Percentage Allowance Memo (#16)

LETTERS OF AGREEMENT
Delete Letter #17

Replaces Section 7.03
Section 7.03 - Administrative Policies - Wage Plan

The following basic general policies will govern the admin-
istration of the Dunlop Standard Hour Plan for the Tire Build-
ing Operations.

The Company will establish time standards for individual
operations and/or groups of operations,

1. Principles

The Union, the Company and the employees recog-

nize and agree that in order to provide opportunities

for continuing employment, good working conditions.

and fair and equitable wages, the Company must im-

prove its competitive position through optimum pro-

ductivity and minimum costs. The parties further agree
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that the Company will be supported in its efforis to
improve productivity, eliminate wasic. conserve mate-
rials and supplies, and improve guality of workman-
ship, and (hat employees will provide a good incen-
tive elfort toward incentive work.

2. Basic Plan

The basic plan shall be 1 Standard Houor Plan (SHP) in
which incentive stapdards will be expressed in lerms
of standard hours for a specified quuntity of guality
production. However, ather suitable time standards
may be used in those sitwations where the standard
hour plan is inupproprisie,

3. insiafiation

When jobs in a classification or departiment are placed
on the new SHP standards, sl! former standards will
become void. The correctness of new SHP standards
shall not be judged in any way by comparison to foriner
incentive or other standurds or performance but, rather
by the provisions of this SHP.

. 4. Establishment of Standards

(a) SHP signdards esiablished afier the effective date
of this Agrecment may be established by any accepied
industrial engincering technigue such as time study,
standurd data, predelermined time systems, or a com-
bination of these. Reasomuible allowances for personal.
rest and unavoidable delay will be applied 10 each
standard, for Tire Building positions this allowance
will be founeen percent (14%).
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(b) SHP incentive standards when sct as defined in
(a) above will be estublished to provide an earnings
opportunity of approximately twenty-five percent
(23%}) above the incentive base rate on the manual
portion of 2 job for i noermal qualified o perator
working at a normal incentive pace.

{¢) An incentive oppertunity allowance of twenty-five
perceat (239%) shall be added 1o all enforced idleness
within the machine or process eycle. This allowance
will be added even though there exist manual elemenis.
required by the established method. which are wholly
internal to the enforced cycle time; it being under-
stood that manual elements may be added w more
efficiently utilize such enforced cyele time withowt al-
fecting the standard. The objective in establishing new
and revised incentive standards under this SHP shall
be to provide an opportunity for a normal qualified
operator working at a normal incentive pace t» earn
approximalely twenly-five percent (25%) above the
incentive base rate. [t is recognized that individual
SHP standurds may provide semewhat more or less
than the twenty-five percent (25%) earnings opportu-
nity even though they are set as accuralcly as engi-
neering techniques permit. The fact that employees
do not achieve such performance and carnings is not
in ttsell grounds that the standard is not correct. In no
case is the upproximate twenty-five percent {25%) 10
he construed as 3 minimum guarantee. However, an
individual incentive standard which does not provide
an incentive opportunity of at least twenty percent
(20%) shall be considered unsatisfactory and subject
10 revision under subscction (d) below.

167




{d) After a new or revised SHP standard is instaifed
on a job, any complaints and grievances regarding such
standard(s) shall be handled in accordance with the
Grievance Procedure under the General Agreement,

5. Changes in Work Standards

After installation, all SHP standards will be subject to
replacement or revision resulting from changes of
methods or procedures including, but not limited to:
feeds, engineering or specification changes, speeds,
tooling, material, workplace layout, quality level, oran
accumulation of any such changes which affects the
time standard.

Clerical or arithmetic errors will be corrected when found.
6. Calculation of Incentive Earnings

Production will be calculated for each employee or
group for the total hours worked on standard during
each work period. Incentive carnings will be calcu-
lated for each employee for the total hours worked on
incentive during each workday.

7.  Temporary Standards

When not practical to set a permanent SHP produc-
lion standard, a temporary standard may be estab-
Jished until a permanent standard can be established.
A temporary stundard shall become void afler thirty
(30} days absent mutua! ageeement.
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Payment for Loss of Time

Delays may occur which are beyond the control of the op-
erator because of equipment failure, power failure, lack of
material, quality prablems, lack of schedule, or other causes,
When such a delay 1s properly reported to and approved by
the employee’s supervisor, the employee will receive pay-
ment at the centive buse rate for the ume so lost o the
extent that such time exceeds six (6) minutes,

(a) Delays of less than six (6) minutes and the first six
{6) minutes of each delay which equals or exceeds six
(6) minutes shall not be accumulated during the day
and are considered compensated for by appropriate
allowances in the standard.

(b) Payment for such delays beyond the firstsix (6)minutes
on each occaston shall be treated as downtime and paid at
the applicable incentive base rate. Should the employee
encounier more than two (2) delays which equal or exceed
six (6) minutes during the course of a workday, the entire
duration (including the first six (6) minutes) of each subse-
quent deday {3rd, 44h, etc.) during such workday will also be
treated as downtime and paid at the applicable incentive
base rme,

9. Group Standards

Standards under the SHP may be based upon group
or individuai performances. For operations where the
Company decides that group or depanmental stan-
dards are preferabie, the total performance hours
achieved by the employees comprising the group shafl
he divided among the participating members of the
group in proportion to the hours spent in the group
by each.
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1. One for One Payment Sysiem

SHP standurds shall be based vpon the principle that an
incentive employee will camn an additional one percent {1 %)
of the incentive base rate forcach one percent { 196) of uddi-
tional performance above the stanclard.

1L, Payment for Work Not Incentive Rated

An employee working in an incentive classification
will be puid the applicable inceniive base rate as an
hourly rate for all time he is assigned 10 unrated work
within the incentive classification provided, however:

{a) that an operator who transters iemporarily b 1he
request of the Company from his classification’s work
10 perform work of another clussilication will be paid
at A.S.T.H.E.. Further, it is undersioond thay the opera-
1ot requested 1o Lransier is fully capable of operating
his equiptnent (i.e. hax stock, po inveniory problem,
no machine problem, ete.) but is assigned to fil} in for
a known vacancy such as absemee, no bid job, or
Iuch/breaks, rather than performy work in histher ¢las-
sification. Employees shall hive to exhibit incentive
effon when working on lemporary assigament away
rom their normal work o gualify for payment other
than base rate wnder this paragraph.

(b} that assipnments 1o the Tollowing aclivilies or as-
signments awiay from their normal work schedule will
be paid at 120% of the incemiive buse rule:

(§) Assignments toexperimentalprotolype work, and

(2) Participiion in Compuny called meetings,
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(c) that assignments 1o the following activities or as-
signments away Irom their normal work schedule will
be paid m ASTH.E:

(1) Time spemt at the request of the company in
the instruction of another operator, and

(2) Approved Union Business.

(d) When the Company plices an incentive operation onan
ofi-standard basis. due to a change in mauerials. method, or
processes. qualified incentive workers will be paid the off-
standard rate of 115% of base rte. Operators must demon-
stezite incentive effont during the off-siandand period o
quality for the off-slanclard rate.

{¢) Paymeni provided for under (a). (b). {€). and (d)
above will be made only when the above assignments
are made and the incentive employee is deprived of
incentive earnings opportunity.  For example. pay-
ments will not be made under the above where there is
not scheduted work for the employee 1o run on incen-
tive and the assignment constitules utilization of avail-
able manpower. nor shall such pavments apply where
the assignment is made during a downtime situation.

12. Supplemental Standards

When an employee working on a SHP standard encounters
continuing off-standard conditions of a lemporary nare
which are significanly altecting his performarnce. ¢.g.. equip-
ment malfunctions. etc.. Industriat Engineering may estab-
lishasupplemental stndard or ternporary allowance tocom-
pensate for the ofi-standird condition for the duration of
such conditions. Any supplemental standard or temporary
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allowance under this Section shall be applicable only so
long as the unusual conditions, for which they were estab-
lished. continue to exist. Where a supplemental standard or
temporary atlowance is not applied (c.g., when the duration
of conditions is insefficient to establish supplememnal stan-
dards), the duration of the recognized condition will be com-
pensated at the higher of the applicable incentive base rae
or the employee’s incentive camings for the period of the
condition,

13. Notification of Standards and Requirements

{(u) Incentive standards or changes in incentive sian-
dards will become effective on the date of issvance of
the standards or changes in standards.

{b) All inccntive employees including new empioyees
and transferees will be notified of their time standard
in standard hours per unit, They will be instructed on
the job method. and sequence. as necessary before
the incentive standard becomes efiective,

(€} The Union Division Chitirman and the Commitecman of
the depuntment affected will be notificd of the new incentive
starnclards or changes in existing sundwds. When incen-
tive stindirds ure being estiablished on new or subsiim-
tially changed operations, the Company will fumish a copy
of all new or changed job methads or seqtiences to the
Union Chainman so that he may review how the Company
wanis the job performed.

t4. Expected Incentive Performance

The expected incentive camings rate is 120% of the job,
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SUB AGREEMENT

SUB BENEFIT Calculations under the SUB Agreement will
be at 120% where A.E.LR. was previously specified.

PENSION AND INSURANCE AGREEMENT

Workers Compensation supplement will be 804 of the Fixed Rate
for the applicable Labor Grade of the new Huntsville Wage System

- 1997 Agreement.

There will be no A.E.LR..95% A EAR., A S TH.E.{except forover-
time premium calculations and as otherwise designated in this
memarandum). or any of the ald pay modes. All payments wiil be
governed by the pay levels set forth in the Stndard Hour Plan.

THEPRIOR WAGEPAYMENT SYSTEM, INCLUDING ALL
CONTRACTY AGREEMENTS, GRIEVANCESETTLEMENTS,
MEMORANDA OR LETTERS OF UNDERSTANDING, DE-
PARTMENTAL AGREEMENTSORPASTPRACTICESRE-
LATING TOTHE ESTABLISHMENT OF STANDARDS OR
THEPAYMENTOF INCENTIVEEMPLOYEES UNDER THE
OLDINCENTIVESYSTEM, WHETHER WRITTENORORAL,
WILLBECOMENULLAND VOID. ANYNEW AGREEMENTS
MUSTBEINWRITING ANDSIGNEDBY BOTHPARTIES.

Payments levels under the Huntsville Standard Hour Plan
shall be in accordance with the following schedude:

Hunisville SHP Payment Levels

New Old  Condition Payment Subject to
Code Code of Downtime Level Carve-out
624 424  Medwnical base Yes
625 425 Hectrical base Yes
628 Tomliner, jam-up base Yes
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626 426 NoStock base Yes

627 427 Bad Stock huse Yes
618 428 Firs1 Aid Time basc Yes
630 3} Change Time base Yes
604 204 Service Own Stock basc Yes
637 417  ScheduleComplete base Yes
660 460 MachineMove base Yes
654 Report-In base Yes
655 Culi-in hase Yes
629 629  RoutioeQudityChecks  base Yes
400 Retroactve Payment base No
256 CompensaionHearing— base No
2 Of Standord 134 Stape 1159 No
X2 Oft Sundeod 2nd Stage 115% No
TRO T80 Blood Drive/United Way — 115% No
520 420 Training/Quadified Tranee  1156% No
719 Military Duty 115% No
419 419 JuyDuay 120% No
T8 Funesi Leave 120% No
428 First Day of Injury 120% No
429 429 Specification Trial 1200% No
769 469 Mectings 120% No

SLB. 8%hof 120% No
335 335 LuchvBieak ASTHE N
432 Union Represenuive Time ASTHE No
250 250 TenpousyTrsiorme) ASTHE — No
19204000 Holicky ASTHE  No
720 Trainer/ instructor ASTHE No
a4, Satety Rep. Tone ASTHE No

WorkersComp Supplement 805 Fixed Rate-

NoCurve-out

Down Time designation codes are subject w revision for
identification purposcs.
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WEIGHT ALLOWANCE CHART

Physical: Consider the average weight handled per nmuan
and only those clements of tirmconder load to delermine
percentage (1otal time for under load elements divided by
base time and use the closest percentage on the chart).

Weight Allowances - The percent allowances given below
are based on the effective net weight being handled.

Etfective

Net Weight

Handled ##5% Perpent of time under load#%5%
Lbs. 129 13-23%  26-50%  S1-75%  76-100%
1-10 2 3 2 3 P
[1-20 3 4 5 7 10
21-30 5 6 g i3 17
3140 6 7 13 19 25
41-50 7 9 17 25 34
5160 8 t 22 X X
61-70 7 14 28 X X
71-80 8 7 34 X X

IN WITNESS HERETQ, the parties have caused this
Memorandum of Agreement 10 be executed.
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MEMO # 23
September 23, 1994

Revised: August 1, 1997
MEMORANDUMOF AGREEMENT
MAINTENANCE UNITOVERTIME

(A) When maintenance employees are needed for overtime

(B)

hours in continuation of their regularly scheduled crew to
work on a breakdown, it is understood that the maintenance
employec working on the breakdown may continue the work
withoul regard to their position on the overtime chart,

(1) Job continuation supersedes all overtime rules,
not excluding the sixteen (16} hour continues rule,

All overtime general rules, per Anticle V1, Section 6.06,
apply in addition (o items under paragraph (B) of this
memorandum. Due o the nature of the work in the
maintenance department, it may be necessary for these
cmployecs to continue work for more thun twelve (12)
hours, but not more than sixieen (16) hours.

(1} Al ovenime will be charged unless itis canceled by
the employer.

{2) Ifunyone has aquestion about the overtime distibu-
tion, they may inspect the overtime records.

(3) Ongce overtime has been offered and new overtime
arises, the oventime cmployee canngt bump the onigi-
nal enyployce.

(4)  Newemployees will be given the greatest number of
overtime hours on aif oventime list after the comple-
tion of sixty (63) days employiment,
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(5) Overtime hours will be zeroed on the first sched-
uled day of Janvary of each new year.

(6) (a) Anyone changing crews, areas or jobs will
assume the greatest number of overtime

hours in-¢lass ¢ th w, irea

and job that the emplovee js going to.

ANgin Wi as of jobs will
sume _the t number vertim
hours on the qut-of-class chart on the crew

the empl i in

{¢} Inthe event of atemporary crew, area, of jobchange
not to exceed two weeks, each employee will as-
sume the overtime hours with whom he swaps.

{7) Overtime list will be kept on a weekly basis. Anupdated
list will be posted by 2:00 p.m. each Monday.

(8) Overtime will be distributed according to the
employee’s position on the overtime list with the
low houred employee being asked first.

{9) Maintenance Unit overtime shall be disyibuted within
the area first from the overtime sign-up sheet inaccor-
dance to Anticle V1, Section 6.05 and the twelve (12)
hour block oreight (8) hour block will be offered Tirsi o
likewise off crew prior to offering four (4) hours over.

(a) Overtime will be distributed first within the
classification and area on the shift which the
work is 1o be performed.

(b) If sufficient overtime coverage cannot be
oblained under (9)Xa) above, the overtime will
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then be distributed aumong qualitied employ-
ces on other clussilications of that shiit.

() [loverlime coverage cunnot be obtained by

(9% a) or (M(b) above, the overtime will be
olfered 1o gualified employees on the ofT crew.,

{10y Anyone refusing voluntary overtime, who wishes 1o

(1)

(12)

change his mind imust receive approval from the main-
tenance supervisor tour (4) hours priortothe ime the
overtime is o stant provided the oventime has not
been filled.

Anyone assigned to work in another classification for
one (1) week, day, or more will have overtime rights
the same as the permianent classified employee, This
applies only during the rime of the assignment.

In class gventime, out-pi=glass overtime and double
jme overtime wil epLon sepaniie cliars

(13) Anemployee unable to work voluntary overtime will

(14)

not b penalized in respect 10 holiday pay providing
he has worked the last seheduled day before and the
tirst scheduled day after the holiday.

Il an employee accepls ovenime 10 be worked on a
following work day such ovenime shall be consid-
ered scheduled. The overtime work may be canceled
by neifying the employee prior o reporting For work
on the day the overtlime work was scheduled.

(15} Overtime sign-up survey forms will be utilized 0

determineg aviilubility for overtime by arca both
in-¢class und out-of-class.
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(16) When emergencies or absentee call-ing occur near
the end of a shilt (1wo hours or less) the crew
that is working prior 1o the emergency or absen-
tee call-in can be offercd overtime until someone
on the off crew wmives.

MEMO#24
September 23, 1994
Revised: August 1, 1997

MEMORANDUM OF AGREEMENT
FIVEDAY LANGUAGE

Scction 6405 - Overtime Distribution

(A)  When overtime is offored for the tirst schecluted shifi. the
A" shift in-classificaion cmployees will be offercd four (4)
hours from 3:00 am. to 7:00:wny, the “B™ shiti in-classiticu-
tion employees will be offercd the hours of 11:00 p.m.to 3:00
a.m. [F'these hours are refused by the A shift n-classifica-
tion emptoyees, the “B™ shift in-clwsification employees
will be oftered the eight (8} hours. I the overtime still exists,
it will be offered tnthe sawme ninner to the qualified ou-of-
classification employees, When overtime is oftered for the
last scheduled shifi, the overtime will be oftered in the same
manner as outlined in the above paragraph except the “C”
shift ehigiblecmployees will be offered the oventinme inliew of
the “B" shifl employees.

Maintenance Unil

(B) Onascheduled Saturday. the secand shift (BY will be
scheduled to do this work during their normal shift
when possible. If there is very little wark that may go
into the second shifl, the second shift will be sched-
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http://nVEDAYI.ANC.UAGE

uled 1o work days. If this condition occurs then the
overtime 1o the “B™ shift will be voluntary.

(1} On an unscheduled Saturday, any available
oventime will be offered by position on the over-
time list, with the low qualified employee being
offered first. Shift will be determined by senior-
ity.

{2) I anyone who is out bul would be available for
weekend overtime, they should call the Mainte-
nance coordinator before 10:00 A.M. Thursday
as the Maintenance coordinator wilt nol con-
tact them, They will be considered unavailable.

(3) Al oventime will be charged unless it is canceled.

(4) I anyone has a question about the overtime dis-
tribition, they may inspect the overtime records.

(5) Once overtime has been offered and new overtime
arises, the overtime will be offered at the original
cut off point. The new overtime employee cannot
bunmip the originul employee.

{6) Rcgulur assigned shift people have priority 10
overtime Four (4) hours before and four (4) hours
alter their shift.

(7) New employees will be given the greatest number
of hours on the avertime list after the completion
of sixty (60) days employment.

(8) Cvertime hours will be zeroed the first Monday in
January of cach year.
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9 Anyone changin s or jobs wi

assume the greatest number of overtime hours
on the in-class chart on the shift, arga and job
that the employee is going to.

(h) Anvone changing crews. areas or jobs will as-
sume the greatest pumber of overtime hours

on the out-of-class chart on the shift that the
emplovee is going 1o,

{c) In the event of a temporary shift, area, or job

change not to exceed two weeks -
plovee will assume the overtime hours with

whom he swaps.

(10) Overtime will be kept on a weekly basis. An up-
dated list will be posted by 2:00 P.M. the tirst full
plant work day of the week.

{11} Overtime will be distributed according to the
emploeyee’s position on the overtime list with the
low hour employee being asked first.

(12) Maintenance unit overtitne shall be distributed
within the area first.

{A) Overtime will be distnibuted first within the classi-
fication on which the work is to be performed,

(B) If sufficient overtime coverage cannot be ob-
tained under (12X A)above, the overtime will then
be distributed among qualified employees on
ather classifications on that shift,

(13 Anyone refusing veluntary overtime, who wishes
to change his mind, must receive approval from
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(8]

(D)

(E)

(F)

the maintenance coordinator four {4) hours
prior to the lime the overiime i% to start.

(14) Any people assigned 10 work as a classified
person in an area for one (1) week day or more
will have the first choice of daily overtime the
same as the permanent classified employces. If
the assignment of one (1) calendar week or
longer they will be entitled 10 weekend or shut-
down work. This applies only during the time
of the assignment,

Duily overtime aftercight (8) hours of work or over-tine atier
the completion of the scheduled forty (40) hour week is
voluntary except as provided clsewhere in the Agreement,

When an employee works over ten ¢ F0) hours. he shall be
allowed an additional twenty (200 minute paid lunch period,

Overtime charts showing overtime hours charged 10
cach employee on the job will be maintained in each
department. When a full ¢lassificalion other than the
Maintenance Unit, is scheduled to work on all three
shifts of a Saturday. the cight (8) hour shift will net be
included in any overtime charts,

It is recognized that voluntary unscheduled overtime
on Suwrday andfor Sunday must 1ake place on the
shilt bused on the ctficiem operation of the depart-
ment and consequently is not totally confined o any
one shift. Shift continuation (four (4) hours prior - four
{4) haurys aiter) applies only to howrs which are sched-
uled. Inoffering eight (8) hour blocks which are sched-
uled. In affering cight {3) heur blocks, the Company
will first offer these hours o low houred employees
regardless of shifl assignment (A,B.C) except when a
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full depaniment is working, then employees will be of-
fered their preference shift. In siwations where there
is 2 scheduled shutdown and/or stari-up of a depart-
ment, this paragraph Q may result in certain employ-
ces working two (2) hours above the sixteen ( 16) hour
limitation, When there is an absentee vacancy, classi-
fication employees which have not had the opportu-
nity will be offered the cight (8) hour block of overtime
and if the vacancy still exists it shall then be offered in
four (d)yhour blocks o the in-classification erployees
which are scheduled. 11 the vacancy still exists it shall
he offered 10 the qualificd vut-of-classification em-
ployees in the same manner. An exception 10 the above
application will be necessary contingation involving
minimal time due o extracrdinary circumstances.

Examples but not limited to:

a} Bunbury Area - Dry batch dropped in hopper which
would require pulling out roller die and necessary
cleaning,

b) Tire Rooms - Rolls stock back in preparation for
extended holiday shutdown.

(1) On occasions it is necessary o work unscheduled
overlime on Saturdays. It is agreed 10 probe for
this over-time a1 the carliest point in time that the
overtime require-ments are known. The following
guidelines will be used in soliciting unscheduled
Saturduy overtime.

(a) Overtime requirements ure known before Eri-
day: Probe for oventime starting with tow-hour
in-class overtime hours shown at 11:00 p.m.
on Wednesday night end of "B shifl.
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(b} Overtime requirements not known until Fri-
day: Probe for overtime starting with low-hour
in-¢lass using overtime hours shown at 11:00
p.m. Thursday night end of “B" shift.

It is understood that any hours charged will be as-
signed to the Saturday in question.

Section 7.06 - Overtime Premiuvm Pay
(A} Triple time shall be paid:

(1) For time worked in excess of eight {8) hours on a
holiday as defined in Article Vil,  Section 7.14.

(B) For triple tim¢ paymenis, the premium for the hours
worked shall be paid a1 two (2} time the A.S.T.H.E,

(C) Double 1ime worked on a Sunday or a holiday will be com-
pensated ai the rate of double time except for the overlap
time 10 the regular shifi termination or the overlap from the
regular shift stan uptime, Time worked in excess of eight (8)
hours of astandard *B" shift on a Saturday will be compen-
suted al the rate of double ime.

(D} For double lime payments, the premium for the hours
worked shall be paid at one (1) times the A.S. T.H.E.

(E} Time and one-hall shall be paid (or all hours warked in
excess of forty {(40) hour in a payroll week.
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MEMO #25
September 23, 1994
Revised: August 1, 1997

MEMORANDUMOF AGREEMENT
APPLICATION OF HOLIDAYS
FIVE DAY NON-CONTINUOUS SCHEDULE

During the 1erm of the 1997 General Agreement Section 7. 14
{Holidays) will be applied as follows for employees sched-
uled on a normal five (5) day non- continuous schedule:

(a) Good Friday and not Easter Sunday will be recog-
nized as the holiday for employees working in the
classifications now scheduled on the normal five
(3} day non continuous schedute provided that:

(i) if possible and consistent with the neceds of the
plant, employees in such classifications will be per-
mitted to take Good Friday off as a holiday.

(i} il it is necessary to have such employees work Good
Friday to suppon plant operations they will be sched-
uled and work {at straight time) and their Good Fri-
day holiday will be a tloating holiday to be sched-
uled with their supervisor in the same manner as a
day at 2 time vacation day.

(b) [f a majority of the active employecs at the plant are
scheduled on a normal five (5) day non-continuous
schedule, all employees on such schedule shali receive
their Good Friday holiday under the terms of (a) above.
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M #26
Plant-Wide Cents Per Pound Bonus Plan
August 1, 1997

Dunm. the l997 ncgnnmou 5 the g.jmcu discussed and rec-

to_become and remain competitive so as IQ provide long

loy m rtunities that if the
pany is to survwc_m lodav 5 :mcm. gl): competitive lire_in-

Qpgrations.

Even though the parties agree that bcinL more competi-
Live i nwrkct I'| Qmes onl rtin Ih
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Scclion L. _Eligibility: Full lime employees with onc

1} or mor ars ol service einber 31 of each

Plan Year who are alsg on the payroll on April | of the

following year and emplovees wi a riormed

work during, but then retired in, the Plan Year are eli-
gible 1o receive a bonug for the Plan Year,

Section 2. Plan Years: 1997 start-up and calendar vegrs 1998,
1999, and 2000 wilt be Plan Years for pumoses of this Plan.

Section 3, Formula:

lhc annual Loatfnound achieved dumlg the Pl,m Yg,;[,

(b} Oiherwise ¢ligible emplovees will be eligible {or an

i nus payiment for each of an_Yeurs
based on (U 5 ind calculation
that Plan Yeay ccuml 1o the homs auu.illv worked bv

Costs/b, Bonug Multiplier
700 or more $.00
O - 699 A6
L8O - 689 20
670 - .679 30
660 - 669 A0
650 - .659 50
640 - 649 60
630 - 639 il
620 - 629 .80
6I10-.619 90
600 - 609 100
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590 - 599 115

580 - 589 1.0

570-.579 1.45

560 - .569 1.60

.550-.559 1.75

S40 - 549 L90

S30-.539 2,05

520 - .529 2.2

Si1g- 519 2.40

500 - 509 2.60

490 - 499 280

430 - 489 3.00
1stsAb. will he average o 3 g
Plan YQ‘II‘ Lﬂ](.!,!l ied as thc 1otal Iabor and overhcad

ivided

chan uring th n.of the plan

ion 4. For the starl-u ar of 1997, cligibl ' 5§
will receive o guaranteed payviment of no less that fifieen
-ents (5. 15) per hour {or ol hours actually worked during

period of time conmencing with the ratification dawe of thig
ludi ril. 1997 (This

guaranteed payment will count against any payment gener-
ated pursuant to this plan.)

ection 5, Pa s s will ) sum

{reduced bv gpnlu.'lblc wit mzldmg\, ) no later ibat the sce-
Plan Year. This

a mcnlwllln in din pn n vacalion cal-
included in any ASTHE or any other average
earnipgs caleulation for : S
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MEMOQ #27

SUCCESSORSHIP
st 1

The Company agrees that it wilt not sell, convey, assign or

otherwise trans lant ratic sipni
thereof covered by this Collective Bargaining Agreement
betw h ny and 1the Unj Sieelworkers
America that has not been permanently shut down for at
least si $. 1o any other part er inten

nue t rate the business the Company b S5
the_followi nditions have b atisfi ior h

closing date of the sale:

(a) the Buver shall have entered into an agreemem wum_h_c
nizing it as the ba iv
the empl s withi isting bargaining unil.

(b)_the Buyer shall have entered into an agreement with the

i stablishing the terms and itjons -
ni to be effective as sing d

vision | i to apply 10 any transactions
solel ween the Compa its subsidiaries o

affiliates, or its parent company including any of i1s subsid-

iaries or affiliates, nor is il inten a 1Q transacti

involving mg sale of stock except if a plant or significant

t there ich is covere his Collective B

Agreement is sgld Io a third party pursuani !0 a Iransar.llo

volvin i k or a transacti

actions that results in a change of convol of the Comngm;
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A pennanent shutdown for six_meonths shall mean that for .
six months following the hinal closure date

(1) bargaining unit work has been discontinued other than

lasl\u associated wuh the ahutdown ol or)cmnons |n-

and _property, and disposttion of equipment, inventory
or work in progress; and

{2) the company is processing andfor paying any upplicable shut-
nefits abor and benefits agreenments
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The following Letters of Intent were agreed upon or
renewed in the 1997 Contract Negotiations.

Letter #1
July 1, 1976
REVISED: August 1, 1'M7

During the 1927 Contract Negotiutions the subject of Ou-
side Contractors was discussed:

The following is the intent of the Company in this regard:

I. Itis not the intent to contract work out 10 keep from hiring
people or to backlog work so it can be contructed out.

2. Tt is the intent to make an effort 0 uttlize Maintenance
cmployees 1o perfonn the work where it can be done by
offering a reasonable amount of overtime to complete
the work by required date. 1t is expected that Mainte-
nan¢e employces who accept overtime as putlined above
will follow through on their commitment and work the
hours committed to complete the project.

3. Exceplasis provided in Article X1, Section | 1.07, the Company
will continue utijizing maintenance employees to perfonm work

historically perfonned by such emplovees (e.g. projects uns-
mg oul of machine breakdown, preventive matntenance) when

the following procedure has been satisfied:
a) Employees who stgn up for, and are selected 1o work

oh quc rojects are cormni mm thal will be
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. vertime work on that project will take pre-
cedence over any other overtime work to
whi may be entitled.

¢ The employee will work overtime on that
project when necessary: in assigning over-
i n those jects every effort will be
made to insure job continuity by assigning
overtitme to the man on the job,

¢ Emplovees who do not sign up for a project
will have no right lo work on the project on
asfraight time or overtime basis.

by If an employee show up fi S le
assignment, straight time or overtime, the Company
may replace or fill in for the unavailable employee
s Temporary Assignment
o Call-in of an off duty employee
s Use of an outsi ractor
emnployees 16 sign up (o and conunit 1o 3 project to per-
volv any reserves i coniract out
for. that project.

4, _The outside contractor will be required to furnish his own
tools with the exception of special tools.

5. It is not the intent (o use an outside contractor where Mainte-
nance emptoyees are on lay off, provided they have the neces-
sary skills and could complete the project in the required time.
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6. Qutside contractors will typically be utilized when the

work is of major capital projects including new construc-
tion, major instaltation, major modernization of equip-
ment that is not defined as maintenance work normally
performed by the company maintenance employees

7. _The panties have agreed that the following work may be
outsourced without creating an obligation 1o offer overtime to
Maintenance employees. This list is not intended to limit or
otherwise restrict work excluded by Section 11.07.

- Fabrication of storeroom stock

- HVAC hiter replacement

- Warranty work fess than 12 months duration
- Outside fence repair or insialliation

- Installation and repair /H doors

- Carpentry work
- Street and parking lot lighting

Letter #2
July 1, 1976
REISSUED: August 1,1997

During the 1985 Contract Megotiations the subject of Work
Confined (o the Bargaining Uait. particularly in the area of
training new emplovees and transferees were discussed.

It is the Company's intention to have this training performed
by Bargaining Unit employees, hawever there may be cases
where this training may have {o be done by u non-bargain-
ing cmployce.

In these cases the reasons will be discussed with the proper
Union represeniative, before the training is performed.
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Letter #3
August 18, 1979
REISSUED: August 1, 1997

During the course of 1979 negotiations, the subject of Em-
ployce Waming Notices was discussed.

In the administeation of Article 111, Section 3.02, it is not the
intent of the Company (o issue Warning Notices ic cmploy-
ees during their job training period for substundard produc-
tion and normal learning quality errors. This does nol pre-
clude the issuance of Warning Notices for other poor em-
ployee performance or willful poer quality and production
performance.

Letter #4
August 18, 1974
REISSUED: August 1, 1997

During the course of 1979 negotiations the topic of resched-
uling employees doctor's visits 1o time other than working
hours was discussed.

The Company agrees 10 estublish amd practice the follow-
ing policy in regard to this subject.

The Company will contact the employee and inform him ol
their intention to reschedule the doctor’s appointment prior
to the action, All rescheduling will be done at the carliest
possible ime 10 allow the employee to plan for the appoint-
ment. No appointments will be rescheduled with less than
twenty-Tour (24) hour nolice (o the employee.
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Letter #5
August 13, 1979
REISSUED: August 1, 1997

Duering the 1985 negoritions the subject of scheduling
the shutdowns and startups in Division #3 was discussed.

It is the intent of the Company in regard to the application
of Article Vi, Section 6.4 (A) to canvas qualified “B” shift
emplavees within this division in an effort to distinguish
those emplirvees wha would be witling ro voluntarily work
this shudown period, and qualified " C" shift emplovees
wihter would be willing 1o work the siartup. Emplovees who
are willing ro he considered will be listed decording 1o
their qualifications and will be probed on a weekly basis
in an effort to sectire volunteers in areds that are rormally
scheduled for stuidown.

It is understood that failing 1o get volunieers in a particu-
tar classification, the Company will revert back 1o the
Deparvnent schedule and those employees listed will ful-
Jil this obligation,

Emplovees in Department 784 which are assigned 1o De-
partment 736 will alse be included in this letier 1o be af-
Jorded the same opportinitye ay outlined above,

Letter #6
August 18, 1979
REISSUED: Augustl, 1997

During the 1979 contract negotiations the subject of notes
or warnings 1o be placed in employees (iles was discussed.

145



The Company agrees it will instruet all supervisors that
any documeniation to be placed imo employees files will
he discussed with the employee.  In addition, employces
will be reminded they may obtain a copy of the documen-
tation if they so desire. A copy of the documentution will
be sent to Division Chairman,

In addition, the Company will instruct supervisors in admin-
istration of Section 3.02 (F). When an employee is to be
reprimanded for a mateer likely to result in his suspension or
discharge. he will be reminded ol his right 1o bring his Union
representative into the discussion at that time. 1 the em-
ployee should elect not 1o have Union representation in
attendance. the supervisar will notily the Shifi Committee-
man of the employee’s decision to exclude repiesentation
sometime during thar work shilt or at the first opporunicy
on the next scheduled shilt it the meeting is held alter the
shift has ended.

Letter #7
Januvary 29, 1981
REISSUED: August 1, 1997

We have reviewed all background on Utility Job Vacancy
Postings in reference to notifving employees of exict shill
the true vacancy has acewred on. It is our opinion thal
Arbitration Case Number 71-32 has given a general opinion
ol how this matter should be handled.

Per your request. we will int the (uture post these jobs with
the appropriate shift designated.
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Lelter #8
July 06, 1985
REISSUED: August 1, 1997

During the course of the 1935 negotialions the topic of em-
ployees changing shilts was discussed.

The Company will not require employees to change shifl
after the beginning of the work week. This commitment

applies to the following circumstances:

1, Light-duy work assignments

)

Job plucement through layolf, disqualification and medi-
cal disqualitication

3. Utility covering vacations or long-term vacangies

4. Realignment of Manpower on a classification

Letter #9
May 16, 1988
Revised: August 1, 1997

FIREBRIGADE

During the course of the 1988 Negotiations the subject of

our Plant Emergency Organization (PEQY was discussed.

The Company committed to establishing a training program
for the purpose of instructing ¢ertain employees deemed
qualified to efficiendy absorb training in the art of structucal

fire fighting. rescue, spill response and medical emergency
response on the Company’s premises. The Company will
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1999 Summer
Th ant will shutdow : M. I ig

The Plapt will siart up @ 7:00 A.M. on July 5. 1999,

199 ristnas
he Plam will s own A M.o cmber 3
The Plantwill sta : ;

2000 Summer

The Plant w:]lshutdQu @ 7:00 A.M.on July 3 2000, The
nt will gtart u . n Ju}

Letter #11

May 16, 1988
REISSUED: Aungust 1, 1997

It is the intent of the Company to {ully train our employees
on existing job classifications.  Further, as equipment is
modernized or repluced with new equipment, it is recog-
nized that it is beneficial o all partics to train the appropriate
employees to operate or maintain this equipment. In regard
1o the maintenance of this equipment. an adequate training
program [or the crafl or crafts invalved shall be implemented.,

Letter #12
July 20, 1991
REISSUED: August 1, 1997

During the course of the [991 negotiations we discussed
the subject of documentition retention in employee’s de-
partmental files. The company has commitied to the follow-
ing policy on this documentation:
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1999 Summer
The Plant will shutdown ; . Ju 19
The Plapg will start up @ 7.00 A.M. on July 5, 1999,

1999 Christmas
he Plant will shutdown @ 7:00) crmber 2 ¢

The Plant will startup @ 7:00 A.M. on Januagy 2, 2000,

2000 Sumimer

The Plant will shutdown @ 7:00 A .M. on July 3, 2000. The
Plant will s1art u 1: . nJJuly 7 ,

Letter #11

May 16, 1988

REISSUED: August1,1997

It is the tment of the Company to fully train our employees
on existing job classifications.  Further, as equipment is
modemized or replaced with new equipment. it is recog-
nized that it is benelicial o afi parties to train the appropriate
employees to operule or maintain this equipment. In regard
to the maintenance of this equipment. an adequate training
program for the crait or cratis involved shall be implemented.

Letter #12
July 20, 1991
REISSUED: August 1, 1997

During the course of the 1991 negotiations we discussed
the subject of documentution retention in employee’s de-
partmental files. The company has committed to the follow-
ing policy on this documentation:
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I. Atsix month intervals, the department will remove ex-
pired counseling and warning notes from employee’s
departmental files and forward these records 1o Person-
nel for retention,

2. Personal documentation by Supervisors and Managers
such as mecting noles and observations will not be re-
tained inemployee’s depanimemal files.

Letter #13
July 20, 1991
REISSUED: August 1, 1997

As was discussed in 1991 Contract Negotiations. the Com-
pany will post jobs in a manner which will allow the twelve
(12} hour Seven Day Crews the apportunity 1o review and
sign the postings. This may be done by designating post-
ing days of the week.

Letter #14
July 20, 199
REISSUED: August 1,1997

As discussed in 1991 Contract Negotistions, the Union Time
Swdy Representaive, after lirst potilying the Company. will
be allowed o check machine cycles withowt the presence of
Industrial Engineering Personnel.
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Letter #15
July 260, 1991
REISSUED: August 1, 1997

During the course of our 1991 negotiations we discussed the
subject of utilizing licensed counselors to complement Doctors in
our EAP Program. The parties agreed to pursue this mattes further
following our negotiations and determine if there were benefits to
be derived through recognizing these practitioners in our EAP
Program at which time the company may choose 1o recognize
them for the EAP Program,

Letter #16(21)
July 20, 1991
REISSUED: August 1, 1997

The Company will furnish to each employee one copy of
each agreement including the 40t K language.

A Union printing company will be used.

Letter #17
July 20, 1991
REISSUED: August 1, 1997

RE: Rate of Pay for Company Approved Training Time,
Union Official Time, and Temporary Transfers

Effective Monday. August 27, 1990, the following rates of
pay are authorized for the described conditions:

A. Training - Time spent at the request of the Company in the
instruction of another operator will be paid current hourly
rate, AEIR or ASTHE, whichever ishigher, ptus $.50/hour.
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B. Temporary Trunsfer - When un operaior transfers
temporarily at the request of the Company from
his regular job to perform other work the opera-
tor will be paid current hourly rate. AEIR or
ASTHE. or the rate of the job transferred 1o,
whichever is higher.

Temporary transfer is outlined in Article V11, Section 7.03
{N)(3)(a) of the Contract. Further, it is undersiood tha the
operitor requested ky ransier is fully capable of operiling
his equipmient {i.e. has stock, no inventory problem, noma-
chine problem, ctc.), but is asked to fill a known vacancy
such as absenwee. no bid job, or lunchvbreaks, rather than
perform histherclassification. This payment does not apply
10703 (NXc). (294 time)

C. Union Official Time - When autherized by Management
to be off the job 1o conduct Union busincss the offi-
¢ial will be paid current hourly rate, AEIR, or ASTHE,
whichever is higher.

LETTER#18
Augusi 1, 1997

tiveness as well as an energy o amplify intcgrity, trust,
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quality, and sccurity so that all may prospes and enjoy
cnhanced guality of life. The primary focus of PRIDE
is on the | roduct, union, and community.

2. PRIBE is not a mmethod lor addressing matters governed

olr Ilec!we Bargaining A srecient or our Gricy-

is not g means by which cither party may circwmvent
Our C: lu.lw Argaining Agreement Or our o ‘hls and

3. A Joint PRIDE Steerin armittee of three_members

representing the Manggement and three membery rep-

r\':scm'.m, the Umun is leabhshed for the purpose of

the Management’ lhr‘*nemb*rs on .IomlPRID
Steering Committee. The PRIDE Facilititor serves as
one of the Union’s three nbers on the Joint PRI

Steering Committee.

M’ll‘ld“&'l (or Department Managrer), the Umon D:vmon

Chairman, and the PRIDE Fucilitator. The Business Cen-

ter Manager epartment Mangger) and the Unio
Division Chairman will jointly chairthe Commitiee. The
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arcas.  Sub Steering Commitieas ¢ irccled by th

Steering Commiuee.

miuee, are supporied the PRIDE Facilita Th
Plant Manager, or his designee and PRIDE Famltlator

recied b Sub Sieering Commilee.
7. Prablem Solving Teams, as deeingd necessar Lthe
Sub Steerjipg Commiitiee, are estublished to resolve
mslimited wo the work_grea of the Team, Te;qim Mem-

bers are apprgve he teertng nmu

[unons w Problems thay (il outside the arepa of gur

Collective Bargaining Agreement, Teams are directed

b ub Steerj mitt

All PRI aclivity is d umcnl dnd ck

they are keeping with blems | an " this lener of
undersianding.

9. Managemenl or jon resenlatives may arrange
th PRIDE Facilitator 1o §it in r meel-
ings o observe clivity of progress of (he Team or

Commitice,

204



LETTER #19

August 1, 1997
Re: Tire Shop - Efficient Qperation

This will confirm pur understanding that within the factory
mls‘underslandmﬁs confusion and disputes may arise when

signing employees 1o aliernative machines for the pur-
pose of efficient inanufacturing atignment or changing com-
ponent oF product sizes on an existing eperation,

To resalve these disagreements and improve the process
How, the Comp;mx and lhg Umon agree to educate all Sec-

i ficie s
flow of product through the facility.

I se_elforts fail, the employee will have his seniori
rotected in accordance with 9.

LETTER #20
August 1, 1997
Company/Union Benefits

During negotiations, the Unjon expressed an administrative
concern regarding a number of our negotiated wage and
benefit programs. Specifically, the Unien noted that in most
instances bargaining unit members ase not informed that
such benefits were the result of negotiations bgtwegn the

m nd the Unijon. Ip an elfort to recognize -
tionship, on an annual basis the Company will issue the
following notice;
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Dear Dunlop Associate/Reti

and our ictirges e dgpgn(lc[u LPOI 3 SoNg Dunlpp and Hum*.-
ville Manuniactunng [acility.

ugus 1997
Maintenawee Training

mitiment 1o Comnuuncnus comtained in Mepw) #23, the
Comn.mv and the Unmn n.smtcd 1their joint -:.ummlumn_Lw




B. The Subcomniitiee wi

1) c\"llLl,]l(.' the \kl" fevels of gll[ cuirent sund ncwl_\: hiced

nm}.er mmend.m lhc Sl ommjitee

LETTER #22
August 1, 1997

iNew Hire Orientation




SEVEN DAY CPERATION
WORK SCHEDULE
Exhibit “A™

CREW MTWTFSS MTWTFSS MTWTF:S MTWTFSS

Y 11 i NN [} [ il
B L1 L 1 11 [N [l ]

c 172 12 227 12 1 222
D 12 e e ] 22 222 112
CHARACTERISTICS OF PLAN:

Twelwr Hour Work Shify,

Crew A & B Fived Day Shift and Abemae: Begin: Work on Do indigied 30 340 A
Crew & O Frved Might Shift and Ahernae: Begins Work o Day Indicussd ot 73K B,
Mo 3hif Raracon

Ewch Crow hus Two Three Day Weekends (Fri, Sag & Sy in cach 4 Week Cyele Period
‘Tweaty-cight Day Cyele Plan

Work Week Besipe 700 4 M. Nopdavs

LN




PLANT RULES

The purpose of these rules and regulations is to define und
protect the rights of all employees and not 10 restrict the
rights of any employces. Violations of any of the following
rules or regulations will be sulficieni grounds for disciplin-
ary action ranging from reprimand to discharge, depending
upon the seriousness of the offense.

1. It is each employee’s responsibility to contact his su-
pervisor before returning 10 work afier an absence due
to sickness, injury, vacation. etc.. in order (0 check his
scheduled starting date and time.

2. Any employet absent two {2} or more days due o illness
or injury must report 1o the First Aid departimen before
returning to work.

3. Any employee absentone (1) week or more but Jess than
four (4) wecks due (o illncss or injury must present a
return 1o work cenificate from his own doctor to the
First Aid department before returning to work.

f 9

. Any cmployee absent for four (4) weeks or more due to
illness or infury must present o return o work certifi-
cate from his own doctor o the First  Aid depart-
ment. [n addition, the Company doctor must approve
the employce as physically qualified 1o retum to work.

5. Allfonns of gambling are prohibited on Company premises.

6. Empioyees are expected 10 maintain an acceplable atien-
dance record. An unreasonable number of abscnces
will not be tolerated.
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7.

8.

Habitual report late for work,

Crealing or contributing 1o unsanitary conditions.

9. Job assignment. Do the work assigned Lo you and follow

L0.

11.

12.

13.

14,

15,

16.

17.

instructions. Any complaint may be taken op later
through the grievance procedure.

Willful, careless or repeated destruction of property,
maicrials or equipment.

Smoking cxcept in specifically designated placcs.
Unauthorized posting of material on bullc(iﬁ boards.
Fighting on the Company premises at any time.
Theft of property of employeces or the Company

Posscssion or drinking of liquor or any alcoholic bev-
erage on Company property. This includes the park-
ing-lot. .

Reponting 10 work under the influence of akcohol.

The unauthorized possession or sale of a dangerous
drug is against the law. Possessing, dispensing. or
using a narcotic, barbituraic, mood amelioraling, tran-
quilizing or hallucinogenic drug by an employee ¢ i -
ther on or off the Company premises, except in accor-
dance with medical authorization, is prohibited and shall
make the employee subject to immediate discharge.

18. Willlul, deliberate, or continued violation of, or disre-

gard of safety rules or common salety practices.
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19. Carrying or possessing firearms, ammunition, or any
other kinds of weapons on Company property without
specific Company authorization, is prohibited.

20. Assignment of wages or garnishment.
21. Failure to adhere (o starting and quitting time regulations.

22. The use of chewing tobacco or snuff in the plant is not
permitted.

23. All employees must open their lunch boxes or packages
for inspection as requested by Plant Protection per-
sonnet when entering or leaving the plant.

24. All employees are to report in proper work clothing,

25. Horseplay and practical jokes could be dangerous and
are not permitied.

26. Employees ure not permitted to use compressed air to blow ofT
their clothing; this could be extremely dangerous,

- 27, Employees are to use designated traffic aisles when en-
tering and leaving the plant.

28. Employees are expected to remiain in the plant during sched-
uled shift hours and not to visit outside their work areas.

29. Any person who makes or causes o make any know-
ingly false or (raudulent material statement or material
representation for the purpose of obtaining workers’
compensation or other benefits for himself or any other
pevson will be subject to termination.




